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^ The activity wMch is the siabject of this report was supported in whole 
or in part by tl^e U.S. Department of Education. However, the opinions 
expressed herein do not necessarily^ reflect the position or policy of the 
Department of Education, and no offi^cial endorsement by the Department of 
Education should he inferred. ^ a 



DISCRIMINATION &KOHIBITED~No ^person in the United States shall, on the 
ground of rape, color, or national origin, be exc^luded from participation- 
in, be denied the benefits of, or be subjected to* discrimination undet 
any^ program or activity receiving Federal financial assistance, or be so 
tr^ted on the basis of sex under most education programs or activities 
'^receiving JPederal assistance . • V 



This final report describes* what we did and v/hat we learned ^ih 
carrying out Project SECOND LOOK: Helping Displaced Horaemakers Move 
from Housework to Paid Work Through Vocational Education. 

Section I, THE EXECUTIVE SUMMARY, provides an* overvie^ of * 
SECOND LOOK and reflects on proj^ect experience, 

Section II, THE WORK OF THE PROJECT, describes specific 'tasks 
rel'ated to developing information and' resources; producing products 
for aditdnistrators and practitioners dn education and training; 
bringing together leaders from education, business and industry^ 
unions, women's groups, and community agencies to share resources 
and strengthen programs; informing displaced homemakers *about - 
opportunities available in training and employment; and encouraging 
employers to tiire and train displaced homemakers, - > 

It is oiar hope that this report and the products which grew 
out of SeSdND^LQOK will be h'(^ipful to people interested in promoting 
excellence and equity in education and work, ' . <^ ' 
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INTRODUCING DISPLACED HOMEMAKERS.- 
In brief displaced homemakers ... 

• are generally over 35, 6ften over 50, almost always women 

• lack' income du6 to the death ,^ disability, desertion, divotce, 
.or "Separation of a spouse on whom they have previously been 

dependent • . or, are no longer eligible for public assis- 
) tance because their children are -grown 

• lack job skills ^or work experience that will enable them to 
readily enter the labor market 

^ • must seek employment "to become economically independent. 

•'Displaced homemaker' is a grass-roots term. coined in California 
in 1975 to de&cribe~-th^ middle-aged woman, "foijcibly exiled" from .her 
role vas wife and mother,' who is struggling to find a place in the job 
market. It is now used to identify men and*women eligible for targeted 
employment assistance program^. The phrase is not universally popular, 
or even fajniliar in all quarters, but is politically significant and 
has been built into federal anc^tate laws. . 

Displaced homemakers exist everywhere in the U.S,: in urban and 
rural areas,' among all Social classes, races, and ethnic groups, * Their 
numbers include school difopouts as well as high school and college 

% ; . . 

graduates. Despite great diversity in, background, most displaced home- 
makers have one thing in common: the sudden loss of financial and 
emotional- security. Indeed, the word "displaced" may be too mild to, 
describe the circumstances of a woman whose lifelong expectations have 
been shattered an<J who abruptly finds herself . without adequate resources 
for the future. - * ' . ' ' * ' 



Displaced homemakers need jobs t:hat pay well in promising occupa- 
tiong. To'get them, they must be •competitive in a -labor market where 
age, sex^ and race 'discrimination still pose serious obstacles. They 
mus.t resolve personal and family problems that may hinder participation 
in^training or Work. They must shed stereotyped attitudes about female 
work roles in order to expand their employment, options . ' ' ^ 
Most displaced homemakers are handi5pipped by ignorance of current 
lal^er market realiti^ps and new ofJportunities iji non-traditional white 
and blue collar occupations. ,They neecj accurat^^information'and chances 
to explore, a variety o^^ fields in order to make Jalid career decisi6ns. 

Displaced homemakers who have worked in th^p^st may have obsolete 
skills that require upgrading to meet today ' s/ e mployi nent standards. 
Others who have never worked outside the home\may havepatural abilities 
arid life experiences that are unrecognized or un^^regjtxmated. They need 
appropriate counseling and training i:o 'translate these into 'job 
competencies. - ^ ' . 

Low seif-confidpnce prevents many displaced homefhakers from con- 
sidering careers With ^advancement pqtential. They need support and 
encouragement to begin the career development -process , to complete educa- 
tional programs/ and to. fin^ and progress in good jobs. ) 
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-> SECTJ;0N I: E2^tJTIVE SUM^1ARY ' , 

On September 30, 1979, the Of f ice of Vocational, and Adult Education 
of the U. S. Department of EducBtion awarded a two year contract to . » 

' ^ ' ' ' " 

Education Development Center, Iilc. (5DC) in collaboration with the 
^ Wellesley .College ^Center for Research on Women (WCCRW) and the American 
Vocational Association (AVA) : "Identification and Development of Pro- 
cedures for Facilitating Access to Employment Through Vpeatipnal Education 
'for Displaced Homemakers." SECOND LOOK, as. the project came to be known, ^' 
was designed to focus public awareness on, the training and employment needs 
of the displaced homemakei; and to stimulate the development ot serVice|.to^ 
help displaced homemakers achieve acoriomic indepenA^ce . ' 



SECOND LOOK: AN OVERVIEW OF THE PROJECT 



The Scope of the Work 
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The request for proposal outlined a series gf tasks for accomplishing^ 

* - * 

the project's objectives: ' * ' . 

• Task A: ^Establishment of a Consultant proi^p » 



• .Task B: State-of-the-Art Review 

• Task C: Project Familiarization 'Program 

• Task D: Development ar^ Distribution of a Manual for Vpjcajiional- 

Education Counselors - ' ' ' 

Task' E: Development 'and Distribution of a Resourpe Guide ^pr* 
Vocational Educators and Planners 

• Task* F,: .Development an^ Distribution of a^Ptbmotion Leaflet for 

, the Mapual and Resource Guide , \ ^ 

• Task G: Organization and Convening of Five Re^onal Meetings of 

* Vocational Educators 

• Task Hr Production and Distribution of Public Service Televisipn 

Spots for Employers ^ 



f 



• V - 



V ' ••^ Task 1: * Production and Distribution pf Public Service Tele^/ision ' 
Spots in English and Spanish, f6r Di^laced Homemakers 

• Ta^k J: 'Development and Distribution of Displacfed Homemakei:s 

\ Information Pamphlet as a Follow-up to the TV Spots 

• T^sk K: Planning ^nd Execution *of a National Qonference of' • 

^ Service Clubs and Women's Organization^ - 

'A project activity schedule .(see Appendix A) present^ the phasing" of 
t^sks over the 24 ^onth {)eriod and -illustrates how each task x:^elat;ed to • 
and built on th^e others* .V . . 



' ' Project' Resources * . 5. . 

The Contractors - " - ^ . 
' — ? — ' ^ 

. Education Developitvent Center, the Wellesiey College Center for Research 
on Women, and the American Vocational Association brought to the project's 
• t^sks ^-diverse and frich.body of knowledge^ skills^ resources / an$i e'xperieVce, 
EDC, the p£;ime contractor, ' :jiad extexisive experience in educational research 
and development, including the design and operation of innovative counseling 
programs- for womert and training for educational professionals, and in the 
production and distribution of print and ^udio-visual ij^terials including 
public fnformation campaigns. The Well/esley center, with lead responsi- 
bility itor the review of the state-of-the-art and the national conference, 
offered expertise "in several area^:. These included polfcy-oriented ^ ^ 
rese^afch on issues of employment, \fairiily, 'work, a^id women in higher 
education; conducting major conferences; ^nd conuuunicating with 
policy-makers^ and program leaders concerned with Women's issuers, 
across the country. . The American' Vocational A^sojriation, responsible 
for the regional meetings provided, iji-depttf understanding of the voca- 



tipnal education system nationwide and acpess to oyer ibO,000 vocational 




educators through its mjembership of 55,000 aAd affiliated organizations. 

9 . , • 
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with complementairy slji^lls and- talents, the collaboration proved 

energeti'c emd productive, ^ Lively discussion , difficult debate, ai\d ^ 

negotiation and compromise were common among the collaborators and with 

the sponsor on priori ties,, aj^proach, themes , .activities , and presentation. 

V • 
V ' ' 

While/ all parties did not" always agree with each and every decision; the 
project's producfts and accomplishments reflect tlie contributions ..of all 
concerned. The ^wqrk of the project proceeded in a constrjactive manner due 
to the mutual support and respect tnat existed among project participants,. 

along -with a stimulating mpastire of creative tension.- As we wrestled .WttVi 

^ • ' • . i • ' ^ * 

the tasks and problems, we rfever lost sight of the displaced homem^ker, 

- . " * . / * 

for whose benefit v<e were all working. , . • 

Project Consultant i?Panel . ^ • . • ' . . 

' ^ . ' • . • • 't 

The first itask of the project was to establish a consultant grdup^to 

^inform, guide, and review all -project 'activities. 'The* nine members repre- 

» * ' ■ ■» 

sented vocational educatapn, leibor and industry groups interested in the/ 

employment. of women/ and^ programs and' centers "addressing the needs of dis- 
« * • . . ' 

placed homemakers. The panel' met fou^ times, at Icey points in project' 

life: ^ review the project plan an^t -^o help shape ^tie project's jierspec- 

' \ ' ' ^ * 

tive; to review drafts of. print produqt;s;\to help plSTn the pxiblic service 

announcements; regionaj. meetings,, and national conference; and to serve 'as 

a^ resource' at, the national conferJfceT Jn addition 'to their contributions 

at fomal Meetings, panel members consulted with staff frequently by phone 

' and mail and worke'h effectively as qSvocates for the project among their 

• own constituencies. ^ - " . . 

Th6 Field " . " . ' ^ \" ' 

Any project concerned with collecting and disseminating dnformatibn ^ 
is dependent upon the interest and cooperation of coll^eagues in the field. 



SECOND LOOK is no exception. The project benefited from and in fact was 

made possible* by m^ny individuals, organizatio;is, institution?, and 

♦ 

agencies who generously shared theit resources and experiences with us, 
who served as advisors' and reviewers, who provided us with opportunities 
to speak, out about, the displaced homemaker, who used' our products, and 

whb broadcast our message widely. 

— * \^ 
\ * A 

, Project Activities and. Products 

State of the Art Review 

The review of the state of the art conducted by SECOND D30K provided 
baseline information for the* design and development of all project activi- 
ties and products. The data for th.e report was gathered through 
questionnaires, telephone interviews, roundtable discussions, program site 
visits, computerized searches of ^ta banks, and library research. The 
'report includes a hisiory of the displaced homemaker movement and legis- 
sLation, statistical data on displaced homemakers, and information on ^ 
displaced homemakers programs, vocational training and education opportuni- 
ties, and employer attitudes .^^ It als6 identifies problems and opportunities 

I * 

{ 

that the f^eld faces and Criteria for evaluating programs. . In addition to 

straightforward in;formation the report contains personal statement^fe and 

, anecdotes which , add texture and a^human dimension to the d^ta. The Dis- 

♦ 

placed Homemaker: A State-of-the-Art Review is available at cost ^ from the 

Wellesley College Center for Research on Women, 828 Wai^tiington Street, 

Wellesley, MA, 02^81. ' 

Project Brochure - ' 

■ « 

V 

The brochure was developed to make^ people aware of the project |s 
objectives, planned activities and products, and to establish the 



project^ s 'identity and naiite, SECOND LOOK. Five thousand copies, of 'the 
brochure were distributed t:o educators, employers and coininunity-based 
^ groups across the country^ 

Resource -Guide for Vocational Educators and Planners • ^ ^ . 

V This 33-p^ge boolclet describes how to extend or expand vocational 
. training opportxinities in secondary and postsecondary school and community 
agency settings to meet the needs of displaced homemakei^. ^fter defining 
the population and the labor market, it focuses on various aspects of 
establishing and maintaining programs for displaced homemakers ^with par- 
ticular emphasis on potential problems and how' to solve them. The guide 
addresses outreach, admissions, career exploration, training, supportive 

♦ 

services, evaluation, funding, aid .linkages. Each topic is introduced 

through a dtries of quesJ;ions, followed by action suggestions anti made 

V . 

concrete through specific examples and resources drawn from actual proqr.am 

experience. An appendix provides lists pf available resources and pro- 

lb 

grains by state. Resource Guide for Vocational Educators apd Planners 
is available 'from the Superintendent of Documents, Government Printing 
'office, Washington, D.C. 20402 (GPO stock #065-000-00010-5, $2.50).. ' 
Vocational Counseling for Displaced Homemakers, A Manual 

The *goal of the manual is to assist the counselor working with dis- 
placed homemkkers by providing in-depth information, ideas, 'strategies, 
and techniques^ for use in day-to-day counseling activities. It highlights 
exemplary counseling practice and applies it to the specific needs and 
circumstances of the displaced hcmemaker population. An introductory sec- 
tion describes the displaced homemaker, and is followed by material on the 
labor market (sources of •information, breaking through stereotypes. 
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relating the market to the displaced homemaker * s needjs) . The manual then 
offers suggestions for developing a profile of the displaced homemaker 's 
current^status and future plans, helping the client assess, explore and 
develop skills through education and traijjing, assisting in iden|:ifying 

.and overcoming problems, and finally, locating and developing jobs for dis- 
placed homemakers. Resources and program listings, by state, *also appear 
in the Manual. Vocational Covinseiing For Displaced Hbmemakers, A Manual is 

^available from the Superintendent of Documents, Government Printing Office, 

Washi/gton, D.C. 20402 (GPO stoqk #065-000-00020-2, $2.50). ^ 

* > * * 

The Public Service Spot Champaign 

SECOND LOOK produced three\public service anriotaftcements ; 

Loi's and Angie< ; In a kitchen over a 'cup of coffee, two^ women talk. .One 
is a displaced homemaker. The PSA is designed to h^p the viewer see 
herself as one of millions with similar problems, plaint the idea that 
vocational ^education can' open the door to employment, and motivate her 
to request the follow-up pamphlet. . . "You m^ade a home, you can make a 
career," ' • ^ ' ' 

• • • • ' 

Elena ''and Maria : A Spcinish language , vers iojn of Loi^s -and Angije, with 

Hispanic actors. . * * . 



\ 



The Hiring Game : Using a'game board format and clay figures, this PSA 
encourages employers to recog!iize^,the employment potential of displaced 
hoben^ers. . ."mature, reliable, eager to be trained" . au'd to take 
a se^cond look at older women who will be valuable in the work force. 
T ^ . ' 

Modern Talking Pictures TV Distribution Service distributed the spots 
to all commercial and, non-commercial television stations with 'local pro- 

V. 

gram origination capability.' To increase the likelihood of the spots 
being broadcast, SECOND LQOK contacted pj^ogifams *and organizations -con-' 
cerned *with displaced homemakers and suggested that they urge local 
stations* to give the aniiounj:ements high visibility. Data on showing use, 
esj:imated audience and' time valu^ were collected by^he distribution 



service. 
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A tagline on the two spots directed at displaced homemakers, encouraged 
viewers to write for additional information,, A follow-up leaflet' describ- 
ing the displaced homemaker/ providing some ideas and steps to consider, 
and listing specific resources, was sent o.ut in response to- inquiries • In 
addition, copies of the leaflet were distributed in bulk to afjpropriate 
organizations and agencies across the cduntiry. 
The Five Regional Meetings 

During\Fall 1980, SECOND liOOK conducted five meetings for Vocational 
educators and other service deliverers in Boston, MA, Portland, OR, Nash- 
ville, TN, Denver, CO, and Madison, WI, . Participants included: state and 
local directors and supervisors of vocational education programs, state 
and local directors of guidance and counseling, sex equity coordinators, 
vocational education teachers, heads of community college vocational 
education departments, employed and unemployed displaced homemakers,. r€J|«re- 
i^entatives of -established programs and services for displaced homemakers, 
and 30jfea^l and state ^ected officials. The meetings providecf an opportunity 
for the exchange of ideas, raised- awarenes^^^f theJ availability of existing 
Research, materials, programs and services, and offered information and 
tools f or W/nning and operating programs. Each meeting, und^ theuflirec- 
tlon of local chairpersciis, addressed issues of ^educational practice, 
service delivery, and planning and legislation in .fee locTal context and 
emphasized the building of linkages among programs) agencies, and institu- 
tions ^d the development of concrete plans and strategies • 
The National Conference of Service Clubs and Women's Organizations 

^ Ih. April 1981, SEqOND LOOK conducted a natio'nal invitational conference 
of service clubs and women^s organizations -at Wellesley College. Partici- 
bluded representatives from -education, employment, labor. 



professional women's groups, volunteer organizations, vocational education, 
community colleges; aid religions orgnaizations. ''The conference highlighted 
the problems of the displaced homemakers population and focused on the 
development of activities to address those problems. In the course of the 
conference, a number of critical themes emerged: 

• creating public awareness, and acceptance of the problems 

• supporting displaced homemakers and older woben through 
legislation 

• building coalitions among business, education, community, 
and religious groups ^ 

• responding to the diversity of* the displaced homemaker 
population 

• building an understanding of the econotny and the marketplace 
among women 

• s.upporting the work of advocates 

Familiarization Campaign 

In addition to the brochure, meetings, publications, and public 
service announcements, SECOND LOOK carried out activities to heighten aware 
ness of the project and the needs of the displaced homemaker. Staff " 
members, t;he collaborating organizations, and the consultant panel reached 
out to their networks to spread information about the project, its objec- 
tives and its activrties. Through personal contact, presentations affd 
speeches, ancj articles in a variety of journals and p\iblications/ the 
message^, of SECOND LOOK were carried to a wide range of constituencies and 
groups. * ' * * 
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SECOND LOOK: ' REFLECTING ON THE PROJECT EXPERIENCE ^, 
* The Context ^ T 

» Before we .assess the outcomes of SECOND LOOK and speculate abdtit the ^ , 
prospects for future projects on behalf of displaced homemakers, it is. 
"important to reflect on the origin of the project and the assumptions that 
guided the work. . * 

Initially, the displaced homema|:ers movement was largely a grassr:o6ts 
effort. A small group of dedicated and energetic individuals across the 
country (many of whom had been displaced hpmemakers themselves) recognized 
the plight of displaced homemakers, brought their needs to the attention of 
policy- and decision-makers, organized services and centers to meet their 
needs, and in general, served as advocates for a neglected population. As 
a result of their efforts, displaced homemake;:s were recognized in federal 
Vocational Education Discretionary Programs, CETA programs, and state- 
legislated programs. . Exec^lary service delivery models evolved and increas- 
ingly, organizations began tp target displaced homemakers for vocational 
education and supportive services leading to employment. 

The question was how to build on and complement these hopeful begin- 
nings, and how to "move*' the displaced homemaker population frgi- 

• r 

demonstration and discretionary status into the mainstream of vocational 
education. The objectives of SECOND LOOK were to heighten awareness about 
the displaced homemaker,'^ to glean the best fyom programs in place for dis- 
placed •hcxnemakers, to make that infoilmation available to existing vocational 
education programs^and se]?vices, 3nd to infprm displaced homemakers about - 
education and training opportunities. The audiences for the project inclu- 
vocational educators, co\inselors, and adjninistrators; national women's 

i 




groups and service organizations; potential employers; and the displaced 
homemakers • 



Ouj: comes 

In summary, SECOND LOOK encouraged displaced homemakers through the 
media to seek information locally about vocational education and training 
and employment. Those 'who heard the message will learn that their abili- 
ties and expedience can be applied t:o productive and gainful employment 
and that they are not condemned to 'a life of poverty, dependence and 
isolation! When they take that first step, they ma!y, find a larqer number 
Of vocational counselors, trainers, and employers who have a more complete 
understanding of^heir needs and are^in a better position to help them 
identify and refine their skills. ^ ' 

SECOND LQPK helped to create an awareness of the problems and potential 
displaced homemakers among many people and groups whose cooperation is 
essential to improving the prospects of this population. ^ And beyond aware- 
ness, SECOND LOOK created some momentum and stimulated acti,on. Through 
the combined efforts of vocational counselors and educators, employers and 
community-based groups nationwide, and through the energies -of displaced 
homemakers themselves-^, SECOND LOOK has made a signi*f icanrt^contribution to 
' imp^ovi^g- life opportunities for miMions of wbmen. 
More specifically, 

- -s^ • SECOND LOOK helped to qreate 'advocates for the displaced homemakers 
jrtirougri its products and activities, the project helped to streng;then. 



the positipn of existing advocates and to generate new advocates for the 
displaced homemaker population. The believers, those already convinced 
a]x>ut the serious and^ crucial needs of displaced homemakers , now have 
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additional Infomation and resouifces to present their case and to support 
theif programs. The uncertain have a better understanding about the 
problems confronting the displaced homemaker and about how helping dis- 
t>laced homemakers^lso helps. the economy. The unconvinced have been 
qxf>psed to^ information ^d ideas and the displaced homemaker is* now a part 
of their knowledge base, if not th^ir program designs. Of i!liose who com- 
pleted an evaluation of the regional meetings, 83% strongly^ agreed or 
agreed' that the meeting stimulated them to incorporate new servj.ces for 
*^he displaced homemaker into their programs and 84% strongly, agreed or 
agreed that the meetings prc^vided them with new insights into the needs 
of displaced homemakers. 

• SECOND LOOK produced useful products and ideas - ^ ^ 

The state-of-the-art review, the manual ,^ahd the guide provide useful 
information to those who fashion policies and implement programs within 
and outside the formal educational system. The generic questions, concrete 
suggestions, and examples dravm .f rom actual practice and resource listings 
are likely to trigger modification of existing programs or the development 
of new ones gea^/ed to the needs of the displaced homemaker.. Hundreds of 
copies of the ^tate-of-the-art review, approximately 6,00p copies^ the 
manual/ and nearly 4,000 copies of thfl< guide have been distributed by the 
projfect or purchased through the Superintendent of Documents. In addition. 



project Staff and coK^ltants through- several- hundred presentations, 

speeches, and articles liave reached literally thousiinds of people. Nearly 

\ 

99% of those submitting Waiuations at the regional meetings agreed or 
strongly agreed that the content material stimulated thought and plans.* 
Over 92% strongly agreed or agreed that the content material will be useful 
in their work* ^ 

■ ■ ' - 11 -• 



• SECOND LOOK provided opportunities- for sharing and interaction ' 

The. project, brought together, over 200 key peS^le from vocational ' 

^ education, women's service organizations, industry, labor, advotkoiL-^roups , 

goverment, and employment and training programs at the nation^ and local 

levels to address the concerns of the displaced homemaker. Many had nev^f 

met Nor talked with one another. JVs the meetings progressed, old biases m 
-••'"/ ... 
_ and stereotypes *seemed to soften. People began to appreciate th^ potential " *, 

■ * ■ contributions that others could make to the displaced :homemakers and to 
• • ■ understand the constraints and problems that they face. The presentations 

. ^ by di-spladed homemakers in Various stages of transition from home to work ' • - 

•- ■ ■ . \ ■ . ' ■■ . - * • 

were particularly powerful, adding a human dimension to, otherwise hard and 

"cold economic facts. Nearly 89% of those at the regional meetings*. val\ied . 

the exchange of Experiences, resources, and ideas th^ occurred in the 

* * - " ' ^^^^ jt " • . ^ 

small group sessions. , ^ * • ' / 

.1 - • . ^ . * . ^ 

• ' ^ • SECOND LOOK stimulated and fostered th^ development of local 

• • initiative s . - ^ - ^ » 

" / At both the national conference and the regional meetings, the agenda- 
• , . emphasized and provided time for developing and planning future strategies 

^^^1 activities* Plans included: -way^ to identify the needs of displaced ' 
homemakers, ^ pooling and sharing of e^ucation'ai resources and supportive^ ^ 
^ services', increasing public/private coy,abor^tio^t6 ensure -the delivery^ 

• ^^^of^allTessential services', and "ijtatrketiTig" th^ economic potential of the > 
vocational^y-^prepared displaced homemaker to the business gommunity. We 
believe ;Local efforts are p/<rticularly important iti light 6i the diminish-/ T 

• ^ ing federal rol^ in social programs; and policies and the-- increase in local ^ ' 
Responsibility and autonbmy.. Oyer ^0% of the respondents at the regional^ 

• meetings indicated that they ^^Wta^nitiated plans for future activities 

■ ; .' ■. • ■ ■ . ' . -li ' ■ , 

[o- /y- ■• J 2r . . • / 

. - : : . ■ ■ - Sfe- ■ . --. '.J 



at the meetings. 'The sections/of the report on the regional me^tii^s 

ax^d national conference TSiclude many examples of participants* plans. 

• SECOND LOOK helped to define the role o£ vocational eduQationrin 
the displaced homemaker^s transition' from hgme to work ^ 

" The project assisted*^vocational educators at all levels in publio « 

and private settings \o consider how to provide acces^s, equity, and . 



quality and flexible programming for the displaced homemaker. Tliey . 
learned about experience-based models that link vocational^ education ^ ^ 
with community^-based services'", and provide .displaced homemakers with • 
^information, skills, and resoiirces to find good jobs and make pr:ogress 
in the job market. t * -^"o < 

' ' - , , , 

Given the likelihood of fewer resources>^for education, communities 

>. 

may be forcec^^ to disma,ntle programs for special populations and will ^ 

at best be able to maintain one quality, mainstream system to which all 

have adeems." The project recognized this trend and selected progi:£ifl[i^ ^ 

strategies and concepts for disseitiination* which would not require th6 

creation of entire new programs. We believe that implementation of 

ideas from SECOND LOOK will put vocational education in an excellent 

If ^ / 

position to offer first rate training- to a range of constituencies and 

' ' ' ^ ^ ' > -. . 

to q^li^y for available funds and resources to train highly skiy.ed ' ^ 

and productive workers, an essential, ingredient for reviving, national • 

economic groWth, , * , ;\ ^ 

• SECOND LOOK brought information djlrectly to the displaced \ 
* homemaker . * • ✓ • \ ' 

, OPhrough the project's outreach activities (brochure, ' public; service 

announcements; follow-up leaflet, articles, and * presentations ) , S^COTD 

LOOK communicated directly Crith the displaced homemaker. -The* messages 



■ . , ■ ' \ . ' • • • - 

J, ■ . 

/ • \ ^ 

iSicluded:^ the problems and obstacles you face are real; you are not 

alo^p in your struggle for economic independence; help is available for 

you in vocational education, in the community, in business ^j^l^ndustry , 

and m government agencies; and although it will not b^ easy, getting 

* • 

♦ help^and making a transition is possible,^ We presented realistip 
success stories and offered ideas and resources to help the displaced 
^ * homemakej^ during the difficult" process of trans'ition. 

. ^ ^ The public service' announcements were distributed to 780 commercial 
and public 'teltevisibn stations. From the data collected within a 120 day 



period by Modfern Talking Pictures' TV Distribution S^K'vice, we estimate 



that the spots were telecast 11,100 times and 'tJiat. "viewing impressions'* 
exceeded^435 million. About5,00Q' Viewers from every state requested a 
copy ^f the follow-up leaflet. In addition, over 240,000 copies of the 
leaflet were distributed- through organizations and agencies in t^ouch 
• 'with'-the displaced homemaker. / 

' / " ■ 

We" hope that the thousartas of displaced homemakers reached by 
SECOND LOOK will knock on the doors of service providers, seek 
q\lalii:y training from educators,' and pursue rewarding positions with 

r 

employersr-offering stability^, loyalty, talept, and productivity when 
glv^n the opportunity ^to make a contribution, » 



Looking tc^ 



the Futxire 



In locking to the future, irt is impossible to ignore significant 
^ changes in the .social, political, and economic? climate of the country: 
a more-conservative modo^S reduced federal role in social programs, 

stibstantial cuts in program funding,' an increase in iocal autonomy and 

... ' 
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responsibility, and finally, a sluggish and stagnant economy^ In this • 
new environment, the future prospects for the displaced homemaker may 
* n6t be bright. Ve Ccin forsee. a cpnstellation of problems impeding any 
' cgf forts to assist the displaced homemaker. 

The Attitude Toward Targeted or Special Populations 

* ^ . ^ • ' 

^ Even when providing access and services for needy or underrepresented 



populatio^awas apriority, sustaining concern', programs, and funding ^r any 

, y ' . 

period of time was difficult. Once issUes were articulated, programs 

• « * ' 

developed, and some funding appropriated, the problem was Considered ^ 

solved and it was time to move on to another problem or population. We , 

N 

fear that displaced homemakers jnay share this ^ate, sooner than most. 

In addition, as funds become scarce, populations^ will be j^ompeting" • 
fer limited program sdrVic^gs and resources. Advocates^ appeals to policy- 
makers arid program administrators may be answered with shrugged shoulders 
or rhetoric about the need for progreitn efficiency and streaij[ilining, ©r a ' 

' disregard for "special" populations. Lacking a priority label and tar- 

- / . } ' ^ ' . 

geted resources, and being a relatively new "cause", the displaced 

homemaker and* her problems (which often include discrimination on the 

basis of sex, age 'and race) may be lost in tY\e shuffle. 

The Attitude Toward Collaboration 

y ' As resources shrink, the need for interaction and" collaboration 

among advocates and ,am9ng s^ervice^royiders increases. Yet the reaction 

cunong advocates and among service providers is likely to be a defensive 

one, designed to protect their "turf and sources of funding; We have 

•* 

seen in SECOND. LOOK that the needs of the displaced homemaker cut across 

r ^ - ■ ' . ^ 

many special interest groups and 'that effective prpgramming for the 
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displaced hbmemaker requires that institutions and agencjies^ cooperate 
and share resources. We hope that poliq^r makers i^ill have the foresight 
to "hang together" rather than "hang*^alone". 
The Pressures on Vocational Education 

* In the^ace 6f decreasing budgets and demands for increased resplts, 
vocational* educators will be fighting to maintaih not services for special 
groups, but rathe^: the "mainstream" system, the heart of their programs. Th 
system never worked well for displaced homemakers; in fSct, it helped give 
rise to the'' movement. As vocational education is called upon' to produce^ 
qualified and skilled persons for high demand jobs, -they may ^gain 
overlook the qualities of displaced homemakers and relegate them to 
the bottom of the irst. Without specific guidelines, strong enfoorc^^ 
ment, or effective "incentives," education and training insitutions 
may shut out the displaced homeraaker. ' » 

A Hostile Labor Market and a Reluctant Population "^^^T^ ^ 

If market- forces alone determine^^ho enters^ the work worlJB and where • 
they^ enter, the displaced hofnemaker will have to a9cept the status quo, 
confined to- low paying service,, clerical and factory wprk. Trainers and 
employers to a large extent are still unwilling to consider -women for 
training that leads to high paying, high demand occupations in non- 
traditional, high^technolpgy *work. ^d women themselves are reluc-^ 
tant to pursue such opportunities where they ^xist. Without "incen- 
tives" and support, it will be difficult td stimulate interest and 
gemerate demand. So in spite of the positive steps displaced homemakers 
^have taken in the last few years, we appear to be entering a diff:^cult ^ 
period fo^ displaced homemakers and those who can Jielp them. 



•. When displaced hoij^emakers ^all on service providers, they 'may find 

locked doors, and disconnected* phones*. The expectations we may 'have 

• ' * ... , • 

raised will *not be .met • . Displaced homemakers will have to comsete for 

scarce resources and may find themselves once ag^in at- the end of the 

:^ihe. Many will try to return^ to dependency programs such: as welfare, 

^ • <k 

pension systems, or social -security only -to find that they are no longer 

. / ^ ^ 

eligible or that theii^ benefits have been cut. We may witness the whole- 
sale erosion of the progress jaade to date in helping a significant number 
of people make the transition to independence and self-sufficiency. 



- Recommendations 
We cannot expect or wait for a massive infusion of new resources- or 
programs that are unlike^y^ ^to materialize. Rather, we must capitalize on 
what already exists, ^lln. viSW of this, we propose several recommendationsi. 
which may serVe to sustain the momentvun begun by SECOND LOOK: 

• Target Displaced Homemakers In Any New Procuremgnts or Program 
' - Development Efforts-" ^ 

We , suggest that OVAE reinf orce/the interest and is^upport it has 'gener- 
ated fo^^isplaced homemakers by including this population among tho^e 
cited in Tiew projects or program specifications or guidelines, ^ / 

• Continue to Educate Various Constituencies About the^Proj^t's 

NProducts arid the Ideas It F ostered 
^ ' V ' ■ ^ 

' • * * * / 

" These constituencies include government agencies (Ijabo^/ housiAg', and 



commerce., as well as health and Mrtan services), employj 
at all levels, hlhey need to knowM^rJaq tlie^ displaced 



and educators 
are . They 



omemakers 



need'ito know about their diversity and their po^ntial; about, the ap|>ro- 
priateness of older women for oppbrtunities In high-demand technical and 
hon-^ traditional occupations; and about ^pfopferative ef fort§ J,nvolving 
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'vocational education which have worked.^ This information can be par- 

ticularly helpful to those who will be involved in making decisions 

about the disposition of block grants at the state level. 

• Implement/ Insofar As Possible, the Ideas Which the Project 
. Helped > to Formulate ' . ^ 

This could involve supporting, on a limited basis, technical 

assistance activities or providing incenti\tes for program^ improvement. 




These initiative! would help to' sustain a l^se of activity for displaced 

homemakejrs in schools, in community-based programs, and in business and 

industry settings. . ' ^ ^ 

• MoiH|t£or, Document, and Disseminate How Vocational Education 

Programs are Addressing the Needs of Special Populations ^ 

Providing information through case studies or project reports would 

be of great assistance to local program plcUiiiers and adifdnistrators try- 

V 

ing to cope with increased demands and fewer resources. It would extend 
the investment made by OVAE and reveal important information about the 
evolution of programs for displaced homemakers in the vocational educa- 



tion community. 



4 ' • 
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SECTION II: THE WORK OF THE PROJEfcg 



LOCATING AND USING RESOURCES 
-* . 

' The Con&ultant Panel 

The work of the Second Look project, was enhanced by the actiye par- 

ticipation of a highly qualified .consultant group whose productive working 

/• 

style and penetrating insights were continually helpful. ' ^ 
Who They Were « - 

^The Consultant Panel' consisted of nine, members r chosen to include: 

• persons experienced in vocational education 

• persons involved with counseling and assisting displaced 
hpmemakers 

• representatives o^ labor and industry groups interested in 
the employment of women ' * 

4, individuals concerned with tlie deNrelopment of centers for 
displaced homemakers. * 

These brief background sketches indicate the range- of e:q)erience 

represented by panel members as they began their work with us. 

Holly Alexander "h^s been coordinator of the Displaced Homemaker Center in 
Omaha, Nebraska r since its founding fifteen months ago. Ftinded by the 
Vocational Educatior\ Provision of %he Sta!te of* Nebraska r this ,cenl:er was 
selected *by NBC News as a model ^r a national report last fall. Holly 
Alexander has served as a consultant^ to the Chicago , Minneapolis r DesMoines 
and Missouri .Displaced .Homemaker Centers and she has provided information 
to over 100 j^rograms. . . " * » 

Adrienne Cfitchlow Taylor is an experienced trade economist who .has been 
active' in both labor and conmiunity affairs. Currently on leave from the ' 
Communications Workers of America to wofk with the Industrial Cqmmissipnr 
New York State Department of Labor / Adrienne -Critchldw Taylor came from 
AFSME where she wcurked with clerical workers/ social service workers / and 
oth6r public workers., in 1971-73* she was grievance manager for the CWA 
Locals 1180 which 'sOTttred all organized administrative personnel in New 
York City. In her'iutfiion work she has been ehgaged in ^rganii^ingr 
arbitration / grievances , aid labor .teaching. ^ 

John Cronkite is Senior Personnel Consultant for the Digital Equipment 
Coii5)any of Maynard, Massachusetts. A personnel^ generalist with experience 



.r 



in many aspects of organizational behavior/ he is currently developing 
competency tnodel^ for nine entry level secretarial^ and clerical positions 
to facilitate movement of personnel from these positions into professional * 
positions. \ 

Louis K. Gaffney is Manager of Training and Education of Motorola, Inc., 
at the Corporate o.ffices j.n Schaumburg, Illinois. As an industry represen- 
tative, he' brings to j^he ganel the viewpoint of one concerned about 
employe^ performance and the role education and training can play in im- 
proving job satisfaction and effectiveness. 

Wilma Ludwi^g is the Director of Vocational Education for the State of 
New Mexico. She is the only Voman state director in the United States and 
comes froi^i a western state that is greatly concerned about the displaced 
homemcdcer population. , * ^ * ^ 

Milo Smith is co-founder and director of the Oakland Displaced Homemakers* 
Center since its beginning three years ago. This, the original displaced 
homemakers' center in the country, is now regarded by many of the newer 
centers as al model program. The, Center is closely associated with Tish 
Sommers and Laurie Shields of the Displaced Homemakers Alliance, the 
organization responsible for ^e California legislation which was the first 
in the country to establish sliate-funded centers. Thirty per^cent of the 
homemakers ser,ved by the Oakland Center are minorities. 

John, W. Struck is State Director of Vocational Education for the Common- 
wealth of Pennsylvania.. Representing an eastern state characterized by 
highly industrialized uifban centers and large rural areas, Mr. Struck 
brings to the. panel broad experience in vocational- education as well as a 
commitment^ to the development and operatiorv of programs for displaced 
15 hojnemakers. . . 



Susan Scully Troy was Director of the Boston Women in Construction Project 
which worked closely with eii^loyers, vocationetl educators, and uiSbns to 
^ train and place women in skilled trades. She is currently on the Federcil 
Committee on Apprenticeship. and chaiM^^ the Sub-committee on Research. 

Patricia Wallace is the Coordinator of Project Se6dnd Wind in Framinghcun, 
Massachusetts. Her service is sponsored by a branch of the YWCA and the 

, Joseph P. Keefe Tebhnical School. With funding by the Massachusetts ^ 
Division of , Occupational Education, Second Wind provides personal suppbrt 
and skills training for displaced homemcikers- moving from "at home",.«to 
work. -Pat Wallace has the insight and personal experience of one who was 
a displaced homemciker. She alsp ♦serves on "a national panel reviewing 
materials produced under grafts from the Women's Educational Equity Act 

• Progrcun of the U.S. Office- of Education. , ' ' ' 

In addition^ . two ^d hoc members loined the panel to provide additional 
|)erspectiyes to its work. .They were Gloria Bernheim, Technical Representa*- 
tive for the Displaced Homemciker Network,- Inc. , Washington, D.C.,»and Sally 
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,^«5arcia, member of the Board of Tr^stees, EDC, and counselor a regional 



ucational Opportunity Center (EOC) 
What They Did . ^ 

The mix of consultants brought fresh, lively ideas and ^^proaches to 
our deliberations of what the project could da, how it could develop and 
carry out its activitiei^ what the messages should be, how and to whom the 

.... X 

messages should be delivered. Panel members did not always agree, but \ 
they were a hardworking .group, contributing ideas and raising important 
issue^ pitching in to help promote progress toward project goals! rather 
than to advance their own individual inter^e^ts, Meetings were nJt a 
matter of token appearances by panelists but rather forums t^^hart a 
series of actions orvfeehalf of the projept- — with members offering differ^ 
ent kinds of assistance as needed. Tliose who did not attend were^illing. 



fendas will pcSpt 

• \ ' 



without charge, to review draft ma-^rials a!nd final copy and offer advice 
and suggestions re other project activities*- 

A J^rief review of the *four meeting agendas will poptray the nature 
of the contributions .made by panel members. 

The first meeting (Theitie Development )^' Was held early in the life of 

the project', on November 6 and 7, 1979. Panel members were asked to do some 

7 

homework before they arrived: to red^ the" proposal and think eibout a Idst 
of questions for consideration. PSee Appendix B) The session began with 

a. brief report On^Second Look's objectives, plems and efforts to date. 

t "\ ' < ' 

. . ^« ' ^ ' 

Then it was time to share -information about each other, discovery mutual 

interests and concerns, --and c^ari^^^jjj^s in which the skills of the group 
could be used to move the project forward ^t also was a time to wrestle 
with the, basic issues — defining the na^iire and needs of displaced * ^ 
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homemakers/ history of the movement, quality of existing displaced home- 
maker program efforts / progno'sis* for the future, role of vocational 
education, roles of , the public and private sectors. 

The tone of the meeting was spirited and hopeful — showing a keen 

awareness of the problems implicit in addressing the needs of'sthis popula- 

' . < .* . . O . 

tion and expressing confidence that cooperation among political,^ eccmomic, 

and social leaders could makev a substantial difference for -the displaced 
homemaker. We began to develop a b^ter idea of what we knew about dis- 
placed homemakers and what we needed to learn. 

The panel offered specific ideas about State-of-the-Art research, 
materials development and public information activities. It identified 
"realities" that should be underscoijed in all project undertakings. Among 
the most important: 

• Displaced homemakers are a very diverse group. ( 

m It is not the displaced homemakers fault that she finds herself 
in thi3 difficult position. She has been forced into it by 
social and economic pressures. 

• Discrimination exists tio ma-^e'^the transition .from home to work a 
"difficult one. Don't pretend it doesn't exist. 

• Education is a critical link in the preparation process; particu- 
larly vocational education and 'skill development which is 
immecliately cUid directly responsive to labor market demands • 

I* 

• Minority displaced homemakers must be a target within the 
population of displaced homemakers. ^ 

Between the first and second meetings, panel members were helpful in 
several waysi^ First, they put us in contact with peop^le who could provide^ 
information or access to vocational education, business and industry, and 
human services* They also were involved in several "long-distcince" prod- 
uct-reviews during January* Second Look circulated draft copies of the 
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Brochure ^ well as the objectives and outlines for the Resource Guide 
and Counselor Manual. • Panel members* conveyed their^^mpients and sugges- 
tions to us by telephone or in waiting. These "independent evaluations" 
enabled the project to identify weaknesses and get a quick reading on the 

4 f 

potential strengtljs of the products from very different perspectives. 
The '*best way" to present some^oncept or idea, or a serious problem in 
content, style/ or format surfaced quickly. The process worked well and 
provided timely information to expedite our product development ta^ks. 

The second meeting (Product Review) on F^uary 25 and 26, 1980, was 
intensive working sessiort^focused oh product development. Almost all of 
the time was spent/ on a^review of tl|p Counselor Manual and Resource Guide 
for Vocational Educators and Planner's. Members received the draft when 
they arrived, along with a set of "Rules. . .As * You Read" 'to guide the re- 
view process. Large and small review grpbps helped project staff 
'fefetablish first-priority concepts and ideas which must be conveyeQl to 
vocational educators across the country, eliminate inaccurate or inappro- 
priate doncepts, identify good examples or model programs which could be 
cited to illustrate a concept, and add missing information. The panel 
was also 'very helpful in targeting the prinqipal audiences for each prod- 
uct and identifying a tone which would appeal to them. 

The third meeting (Brainstorming) occurred on July 14 and^, 1980 
and (Jealt with .issues and procedures. The Panel turned its 'attention to 
several, project tasks: production of the PSAs^ Regional Meetings, and 
the National Conference. .Screenings of PSAs developed by EDO. knd others 
were used as a stimulus to discus's alternative styles and approaches'. 
Panel members were asked to focus on the central single message which 

7 . V 
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should be delivered to displaced homemakers and employers and to comment 
on images and strategies which could be used ,to convey them. These dis- 
cussions offered important" clues to the production staff regarding the 
"do's and dont's" of message content and approach, as wfell as possible 
unifying themes for PSAs and foliow-up print materials. 

Panelists t^en concentrated on the project's Regional and National'' 
Meetings, providing helpful suggestions on agendas and th"^ appropriate ; 
'mix of participants.^ They helped us address potential fiscal problems 
caused by the sudden increase 'in air fares and identified alternative 
strategies for reaching the greatest number of participants within the 
budget guidelines. The panel agreed to review a list of potential organi- 
zations for the National Meeting at Wellesley and set priorities for 
attendance. i ^ 

Between the third and fourth meetings, panel members reviewed the 
scripts of the six (6) public ^service announcements and copy for the 
foilow-up pair^hlet. ' ^ . ' , ^ • 

The fourth meeting (Educating Others ) was held during the project's j 
2-1/2 day National Meeting April 2 and 4, 1981. This 'was a departure* from the 

original project schedule which called for a meeting in November 1980. 
(Production of theVpots^and the printej^ follow-up pamphlet wo^ld still be 
underway at that tme.) The project^ with the sponsor, <feeided to have 
the final mefetin^,^incide yrith the .project 'iS National Meeting, tiaving 
panelists cohtribuite -to ,th6 work of the^N^tional^^eting would represent 
a more effective and efficient utilization of their skills. The primary , 
task of panel memberjir therefore, was to •act as facilitators in small"^ 
group sessions. Their' familiarity with the project's activi\:ies ppmbined 
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with their expertise in education, business, labor, and community-based 
organizatiohs, made them an ^cellent resource for participants. In 

\ . 4 

additioni they were able to bsyiew materials and offer advice on the dis- 



tribution of the PSAs and 



th^ 



direct mailing' to displaced homemakers. 



In summary, the panel played a vital* part in the cotiduct of the 

project'^ work. It made specific important contributions to the materials 

producti/on, "educated" the participants at the National Meeting, fostered 

displaced homemaker programs among their own constituepcies, and "spread 

t X 

the word" about Second Look's efforts to others in a position to help dis- 
palced homemakers. The panel was^ indeed, a major- asset. ' 



9 



/ 
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■ J. y , 

The State-of-the-^Art Review ^ ' \ ^ 

' ^ : ^ ^ 

• % 

The State-of-the-Art Hnj/iew, carried out by the Wellesley College 
' *^ • 

Center' for Itefeearch' on Women (WCCRW),-was extremely important in guidyig ' 
the development of all subsequent products. It, produced: 

• natigijKide program data / ^' - ' 

• an extensive bibliography on the displaced homemaker and 
\ related topics < ' * 

• \. 

\ , " ^ ^ 

• an identification of key ^ssues": in depth, personal information . 
to sup^lexnent, infotm, elucidate the general datja; and highlight ' 

V the "human dimension" * • , 

* « =j » ■» 

• "live" materials which could be used as examples, in product 
development or pil^gented at^gional and national meetings ^ 

, . A^comprehensive document, The Displaced Homemaker; - A State-of-the- 

A/t Review , is availalDle, at cost, from the Wellesley College Center for 

Research on Women, 828 Washington Street, Wellesley, MA, 02181. Thi& 

.0 '''^ » 

report gives a brief description of the tasks^.the research prodess, and 
the findings, k . 
The Tasks 

As specfified in the Request for Proposal, the State-of^€h|j3-Art review 
'included the following tasks j . - 

• determination of the location of displaced hom6makers around 
the country ^ ^ 

• determination of th§ number, of displaced homemeJcers served and ^'i^ 
t^he potential for service to additioi)4l disgl^ced hpmemakers # / 

• . a review of the literature ' ^ 



• suggestions idf criteria for program evaluation 



• determination of kinds of vocational training in .which displaced 
homemaker s are enrolled *^ , . 



compilation of employers'- comments 



The fyesearch Process * , * ^ ^ 

The projeot tapped many data sources during this intensive, three- 

* month effort, which are described below. Key>^div'iduals who made ^ 
siabstantial 'contributions to tie data-gathering process inclined Harriet 
^ledaris, Office of Vocational and Adult Education, U.^S. Department of 
Education; Evelyn F^rber, Womfen's Bureau, U. S. Department of Labor? & 
Alicdr Quinl^an- and ^nthia Marano, then at the Displaced I^omemakers Net- 
work, Inc. , in«^ashingtoh, D.C. 

Responses to a mailed request for information frpi/ local programg^ '^ 
and nalrional organizations 

Local pjfogram listings came from three principal* sources. The first 
was the "Displaced Homemaker Program Directory,- A. Listing of Center, Pro- 
grams and Projects Providing Services to Displaced Homemakers," published 

in August 1979 by the Displaced ilomemakers Network, Inc^ , a tiremendous 

* *■ 

• help in biar preliminary research. Vocational sex efquity coordinators pr 
those persons designated as vocational education- displaced homemaker 
coordinators in ^11 •SO states 'were the second sourc^.. These individuala 
helped to update existing information. CETA prime sponsors with targeted- 
funding for displaced homemakers under Title III pr other titles were the' 
third source. ^ " ^ 

^ Spebific program information was generated in reispon^e to a letter ^ 
from the project asking for inst^^tutional -af f iliation^ when servi<5tes began 
numberp,©^ displaced homemakers served, estimates of additional numbers 
whicfe'^^ui^ be serve<^ sources of support, staffing; 'descrJCpt^on of^ef- 
viced/ and activities offered to displaced homemakers (See Appendix C) . .A 
sepaurate letter written by 'the Displaced Homemakers .Network asked for ^ 
cooperation and, we believe, increased the response rate significantly. 

36 ■ ' 



Finally, a more general request for information about past,, present, 

or planned efforts regarding displaced homemcikers was .sent to national 

^ \ *\^' , y 

organi^^tions which had been identified as having an interest or potential 
interest in this growing problem. (See Appendix D for a list of ' organiza-\^ 
tions contacted.) ' ' ' 

Telephone interviews with local program directors, employers , 
and st^te vocational cd\^atiofl sex-equity coordinators 

Telephone respondents -vere chosen to represent a wide variety of 
programs in terms, of (a) section of the country and whether rural or 
urban, and (b) institutional affiliation. Some had previously relsponded 
t^KOiar ma^i^ed request for information, and some had not. We also chose' a 
few on the basis of national reputation or preliminary indications that, 
the program had an unusual or interesting focus, ^^uch programs tended, 
largely, to have- be6n established longer, to have greater resources, and/or 
to have a better ptoven record of effectiveness than average. 

The telephone interviews supplemented the mailed responses firom local 

'programs with qual^itative, in-^depth information impossible to obtain in * . 

' W ' \ 

other than a conversational exchange, v We spoke with knowledgeeible individ- 

u^s about: - \ ' • ^ * , 

• the history of the center — fwhen and h<iw i^egun , 

• details o.f activityLes and progrcim goals 

• chcuracteristiqs of womfen served— -averagfe age, ages and number 
\ of •children, childcare arrangements, fihcinQial resources, 

number of hours they can work*, needs, and what the "Optogram has 
mfeant td them 

• recruitment of-displaced homemiJcers to center ' [ ^ ^ 

• successes and failures and reasons for them * / • 

• ^ probleihs ^1 ^ ' ; ' 
^ " • ' unmet ^eeds of displaced homemakers fx 

• other*' programs which give service to displaced homemakers ^ 

• names of some employers who have hired displaced homemakers 

A con^lete list of programs contacted is presented in Appendix E. 
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RDundtable discussions with' groups of employers/ vocational 
educators, and displaced homemakers 

One of the most, valuable aspects of the State-of-the-Art process 

' ■ C ■ ' T • 

was the> panel meetings of "expert witnesses/' Key individuals in the ^ 
greater Boston area shared their personal attitudes about, experiences 
With, and perceptions of displaced homemakers. Three roundtable discus- 
siohs provided many insights and personal commentaries which added io 
and^ni^ched the general national data,> Important questions and issues 
appropriate t6 raise at the Regional and National Meetings were ^Iso 

\ 

identified. \ 

The employer panel metnbers represented large corporations and small 

y ^ 

business, pablic utilities, retail sales,, social service agencies,, leibor^ 

' ft 4 ' ^ 

unions, and oth'er employment and training specialist's. They included: 

• Area Representative, AFL-CIO, Human Resources Development Institute 

• Metro Director, National Alliance of Business 

• ^Corporate Training Director/ Jordan Marsh Co, 

• Assistant Superintendent of Schools for Personnel, Newton, MA 

• Employment Counselor, Division of Employment Securi»ty . , „ * 

• Employer Relations, and Director of Placement,' Boston University 

• Placement^ounselor/AAEEO Officer, Arlington Employment Resource 
Center " ^ 

• District Manager, Training, New England Telephone Learning Center 

• Assistant Treasurer and Personnel -Officer,^ Cambridge Savin^fs Bank 

• President, The Career Center 

• Interviewer/Personnel Assistant, Star ^^arket 

The vocational Education panel .addressed issues related to displaced 
homeniaker service requirements,^ problems of access, availability. of 
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resources and the need to create linkages between existing services. 
Members included: ^ ^ 

• Bureau of Apprenticeship & Training, U. S. Department of Labor 

• Program Director, Nontraditional Occupations for Women Program, 
Boston YWCA ^ 

^ • Executive Educator, J. L. Rivers* & Company * 

. • Displaced Homemaker Coordinator, State Department of Occupa- 
tional Education, Women's Bureau, 'U. S. Department of Labor, 

• Program Director, Women's Enterprises / 

• Associate Director, Transitional Employment Enterprises 



Telephone interviews extended the base 'of employers contacted: 

• Branch Technical Traini,ng Manager, large corporation, upstate 
New York " ^ y 

• Personnel director, department store, Batoi^ Rouge, LA 



V 



• Public Relations Director, large hotel, Boston 

• Shoe store owner, Lynn, Ma"- , * /~ 

• ' Owner of commercial floor covering business, CamJ;)ridge, MA 

• Public Affairs and Information Officer, public transportation 
♦ilithority • • . ^ 

• Direptor of Residence Ha^l Activities, large university, 
"Baton Rouge, LA 



Director, family social service agency, Boston sxiburb' 

\\ • . 

Tne displaced homemaker roxind table meetipg included ten women, some 



of whom had just becomp displaced homemakers, others who were currently 
engaged in vocational education or training and seveijal who load obtaine4. 
jobs. They were' able to describe graphically the problems enr?»iintered in 
" the transiti&navL process and to provide first hand evidence of the energy 
required to take^ positive steps toward economic /independence. 

• • . . • - 30 - 
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site visits to local programs and ^to selected national and state 
organization^ concerned with displaced homemakers ^^'^ 

Wellesley -College Center ^for Research on Women staff made selected 

site visits to 'gain additional ifhdetstanding of ^program operations and 

philosophies* To reduce costa^ these trips were -usually poordiqated with 

'other project research tasks. *Visits^were made to the Center for Dis- 

placed, Homemakers, Baltimore, MD;^ Second Wind/Disp*jped Hbmemaker Project, 

Framingham, MA; Project Re-Entry', Civic Center and Clearinghouse, Inc., 

Boston, MA; Displaced liomemakers Network, Washington, DC; American Associ- 

ation of Community and ^nior Colleges, Washington, DC; Displaced Homemaker 

Program, Indian Hills" Community College, Ottumwa, lA; Educational Oppor- 

tunity Center, Springfield, {JA; Displaced Homemaker^ Programs, Department 

of Labor, New York, NY. ^ " . 

Search of the literature in computerized data banks and libr^^ies 
The search for inform^ion focu-sed on several majoij themesi extent 
of the problem (demographic) ; perceptionsfof displaced homemakers \is to 

4* 

needs; perceptions of planners concerning needs; employers and displaced 
homemakers; rdports-vof programs and their evaluation; general research 
findings on midlife-Women, widows^ divorcees as they relate to the situa- 
tlon of displaced homeiiakers, * 

Computerized retrieval systems included ERIC, National Multii^^a 
Center/National Adult lEdupation clearinghouse > Smithsonian Science Infor- 
mation Exchange and Project Share. Aiso utiljLzed *wefre reports, papers, * 
evaluations J^rom ^Sbh center and librar#i|||^fiich specjjalifpe iR collections^ 
related to women's issues and education .(a principal one located at WCCRW) ; 
bibliographies; federal government agencies, especially Department of 
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Labor Women's Bureau, ICBSTA, Department of Education, National In$titute 



of Mental Health, and the Rational Institute of Xging. 

The product of the search was- an extensive bibliography presented in 
the following categories': • . . 

, . ^ • The Displaced Hometoaker' ^ . - , ^ * 

• Legislation/Jff fecting Displaced Homemakers' 

• Being Alone ' ' 

• Family Relationships t 

• ^ The Mature Women 

• Coiinseling Wom^n for Education and Work ^ 

• Education •and/the Mature'^omen ^ 

• Enp^oyment of Women ^ . 

• Occupational Re-entiry of Women 

• Vocational. Education * ^ 

• Equal Rights: Women in Work ^nd Education ^ ' 

• Women in Non-traditionai Occupations ' 

- • " bibliographies on Mature Wom^n, Their Education ^ ^ 
and Their Employment , ^ * * 

• Statistiqs on Women and Employment 

• Sources and Addresses / 

The Findings: Some Highlights ': 

Summary highliglits from various chapters of -the State-of-the-Att 
Review are presented below\ . ' * 

History of the Movement and Legislation 

• • The movement be^an in Jf975^ as the result of charismatic leadersrhip 

and grassroots initiative. * ^ ^ ' 

• State Legislation for funding hai^been followed by Vocational 
'Education and CETA/funding as the major sources of support for 
legal programs. - J 

• Niairibers of ^Displaced Homemakers ^ 

• There are currently no* definitive statistics on the nxunber of 
displaced homej^i^ers in, the counti^y. 

The Departmant ,6f Labor /has, estimated that there are 4.13 million 
displaced homemaJcers-, a ri^ure considered too low by .some. 

Location and Information from Local Programs 

• Basedi'primarily on the Program Directory of the Displaced Hgme- . 
makers Network, and^ contact with Vocational Education Sex-Equity 
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Coordinators in each^state, 354 programs for displaced homemakers 
were located and listed, / ' 

• Of the 136 local programs which respoVided to a request for infor- 
mation (38% of programs located sent usable responses in time to 
be analyzed), 61% were affiliated with secondary or post-sec6ndary 

' educational institutions, 

• Seventy-eight percent of responding programs were esteiblished 
within the last one. and a half_year^, 

• Programs responding' indicated, that they had come in contact with 
over 26,500 displaced homemakers in the last yea^. 

Seventy eighl^j^rcentT^of prog};rams responding indicated that they 
could serve more displaced homemakers, given their current 
resources — a, total of half again as many as they are now serving. 

• Forty-s6^eh percent had some vocational education? funding, 43% 
had CETA funding, and 27% had funding from the state. 



• , Half of the responding programs'^ nad multiple sources of funding, ' 

• Forty-one percent of programs had annual budgets over $25,000 and 
below'''$75, 000; .half had budgets above $50,000 and half below. 

Over half of the programs had dnly one or two full-time 'staff 
members or nC)ne , 



• Sixty-five percent of programs do not make use of volunt^rs, 

• Lo^al programs vary in what they offer: 



— The majority of programs have job readiness workshops (82%) 
and individual and group counseling (79%) , ^ 

i» — ^ Seventy-five percent offer skills cind career assessment, but 
K less t^an half I40%J offer skills training,' most of it remedial 
f of gdneral skills (reading, math) rather" than job-*specitic. 
Only 11,% can offer financial support for training, amd only 8% 
mentioned on-the-job treiinin^. 

Vocational Training and Education 

• ' The majority of local pro^'r^cgos focus on counseling rather than 

job-specific training. 

Displaced hdmemakars need greater access to financial support . 
while in training, » 

• Displaced homemakers/.need greyer opportunities for training and ' 
employment in nontraditional occupations i 



Attitudes of EinployersL /^ 



• Moqt of the employers who had hired displaced homemakers were * 
satisfied, citing dependability .and high motivation. 

> 

• Displaced homemakers^ generally lack confidence in their own 
abilities. 

• Therp is a nfeed for more awareness of displaced homemaker programs 
cunong employers. 

Problems ^and Recommendations 

• The term "displaced homemaker" has negative connotations, but 

should not be dropped entirely. ^ ' 

" -i 
*t 

%- The definition of a "displaced homemaker" i-s not clear-cut; areas 
of vagueness center on criteria of age, employment status, financial' 
resources, and status ^f children. The focus of the movement should 
l?emain the middle-aged and older woman. 

• There is a need foy more effective outreach to displaced homemakers, 
especially to minority and rural women. ' ' 

• sMultiple sources of funding are desirable, especially when the 

funding source tends to restrict the client population, as is the 
case with CETA. ' * , 

• There is a need for training of displaced homemaker advisors, coun- 
selors, Ad instructors to acquaint them with those aspects of the 
problem in which they lack knowledge. 

• Displaced homemakers should have opportunities to explore a variety 
of options, an outcome made more feasible by effective linkages 

'among community resources. > 

Criteria for Evaluation of Programs 
Criteria . should include: 

•* 

^ w • • 

• Multi-source funding. 

« 

• Outreach attenqE>ts and service to ever^ segment of the community. 

• Innovative outreach techniques. • 

• Advisory committee which includes^ representatives of community 
groups (including minority groups) , jservice^'agefncies, business 
andVunions, if possible; ^ 

• Intake service which includes information and referral for \ 
immediate individual problems. * - * 
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•^^lexible programs to meet individual needs. Elements of the / 
progrcim should include personal and skill assessment ^ career \ 
exploration (what the displaced homemaker wants to do and can 
do) 'and methods for attaining gdals/' 

• . Element of peer support (in group workshops ^ etc.). 

• Linkage with other agencies in community to further goals of 
training^ education or job placem^gt^ 



^ • Job development and placement efforts r which include contact 
^with the local business community. ; 



-Makang^-displaced homemakers-~aware^o£^ non-traditional work optio 
^ and preferably efforts toward developing on-the-job training and 
* apprenticeships. - ; , 

Awareness of needs for auxiliairy service such as transportation , 
child care^ or health service* 



• Creative approaches to help. 



It should be noted that the data in the State-of-the-Art review reflects 
« • 

a period when progress of the displaced homemaker movement was comparati\>ely 
4 

swift. A State-of-the-Art redone today, would probably reveal substantial 

s 

changes in. displaced homemaker pirogramming^ .Advocates continue to press f or > 
growth and consolidation of gains, but achievements may be limited in the \ 
current era* of economic retrenchment. 
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iSTIMULATING SERVICE DELIVERY: THROUGH PRINT • MATERIALS ' 

Developing the Materials ^ « 

* j> 

Several different .but related print products became primary vehicles 
to stimulate. service delivery to displaced homemakers: first, a general 
brochure tp awaken interest in the Second. Look project; second, a 
Re^bdrce Guide and a Manual to provide specific information to vocational 
educators, planners, and cotinselors' in many different education and 
training settings; third, a promotional leaflet to make known the availa- 
bility of the » Guide and Manual. Iii/ this section, we describe important 
elements in the ^ development sequence, the characteristics and content of' 
the resulting products,, and the distribution efforts. 

The brochure and the leaflet appear as Appendices F and G. Selected 
illustrative excerpts from the Guide and the Mariual ^t-e included beiow. 
Readers are encouraged to obtain copies of the Resource. Guide and Maitual 
through the 'Superintendent of Documents.'* * * 

Some Issues - , 

Content and format specifications for each product wer6 irihde explicit 
in the RPP and in the .resulting proposal. As we began to refine the 
objectives and develop outlines. In con4ert with our .consultant panel 

and reviewers, we often fo^nd ^urselves involved in prolonged discussions 

« 

and debates. These centq/^i^ed aroiitid several reeurring issued .which- had 
to b^ resolve"^ before we could prdcee^ with th^ development of a consis- 



*Write to Superintendent of Documents, U.S. Government Printing-office,. 
Washington, DC 20402. Ask. for: Resource Guide for Vocati6tial Edilcator4 
and Planners, GPO Stock # 065-000-00010-5, $2.50 each. Vocational Coun^^ 
^eling for Displace^ Homemakers, A^.Manual, GPO Stock # 065-000-0020-2, 
$2.50 e^ch. . • . 

S**^' ■ . • . - 36 - . 45 



tent set of puBlications. The-^m^ or, themes and ^?ome illustrative ques- > ' 
tions included: > * . 

• Defining the terms * .Who is the displaced homemaker? How can 
we se^t a boundary around such a diverse group of people without, 

^ . excluding key subgroups? What is, so. special about this special 
population ? How do you portray tl^e characteri^ics of the 
displaced homemaker and make a convincing case for the severity 
of the individual's current needs and potential for success? 
Where do male displaced homemakers fit into the pictiire? 

• 

• Developing a project identity . Can we find a name, logo, 
slogan, or theme which could be appropriate across-ai-l-products? 

^ Whdt coherent approach would be meaningful to the^ various audi- 
ences we hpped to reach? Do we avoid or minimize the use of 
the term displaced homemaker? . V 



• ^ Deciding on target audiences * Do we target the "seasoned" 
practitioners ar\d policmakers, the "newcomers" or someone in- 
between? How "universal" should the* materials be? If hard 
choices most be made-, do we speak to the vocjatlonal educator or 
to the community-based hximan service .constituency or to industry 
training or personnel specialists? 

• Prunl^ig the raw, material . How do you fit; thousands of pieces of 
information into a few pages? Which philosophy, which research 
findings, which .strategies should receive top billing? Should 
they be ranked at all? Can we produce creative, easy-to-digest 
materials that stiijjj. meet the rigid guidelines of the RFP? How 
do we maintain ^ balance between generic information and specif io 
detail? Do we^Look. at exeit^l^ry programs in depth or draw on 
many dilkerent ifleas and sources? IJow do you differentiate, if- 
at all, between good counseling or vocational education practice 

, *in ger^eral and good practice for the displaced homemaker? 

• Expressing a ppint of view . Through which lens can the content 
best be brought into focus? How do we temper the "sob story" 
approach which tiims people^ off? Should we encourage nontradi- 

* tional or only **safe" solutions? What bears repeating across 
products? ^ How "formal" .should the materials be? What are the 

♦ underlying messages which need to be delivered? / 

The final protiu^ specif ications took shape as we focusetf on attri- 
butes of the'i*ater|als that would convey the humart dimension o^ the prob- 

lem, break tsferough common stereotypes, suggest feasible ideas, and prompt 

*. * . • * * • * 

realistic action • among those who planned o± delivered education or - 

supportive se ^ices jto the displaced homemaker. 
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The Development Team 

^ The development ^eam consisted o£ y>e project director, a part-time 
materials developer' with considerable experience in educational equity, 
a consultant responsible for developing the project "identity" across 
print and audio- visual products, free lanc'^ designers, photographers, 
and graphic artists. The executive producer of the public service 
announcements also joined the team in early discussions to assure a 



common understanding of the "givens" among all participants. A most 

r - 

critical ingredient throughout this process was a project assistant who 
kept track of numerous drafts, reviews, deadlines, a^d people. The 
creative interaction which occurred in this group and its consjbructive 
respbnse to reviewer comments contributed' significantly to the quality 
and timeliness of the completed products. 
The Review Process; In Brief 

^ All print products went through a similar review process. Oribdnal 
concepts and ideas were initially explored with tlie^^ronsultant panel,, 
and th0 subcont^ctors (Wellesley College Center for Research on Women 
and the American Vocational Association) usually at one of the panel 
meetings. Project staff then developed a speoific list of objectives, 
a detailed outline of the content, and preliminaury ideas about desidrf, 
format^ and utilization of graphics. These circulated by mail amojiig con: 
sultant panel members. Staff revised materials in accojcdance wil 
* recommendations . 

4 

Next came the draft text of the product. Simultaneously, the draft 
would undergo several external reviews ^via telephone and mail) to pro- 
vide additional perspectives and input from: 



• the consultant panel/ representative groups, of users— -e.g., 

• * practicing counselors, voca'tional educators and planners, ^ 

national organizations, concerned with employment of women, etc. 

• representative groups of displaced homemakers ^to ensure that 
descriptions of the displaced homemaker "rang true" to those ; 
most closely involved ^ 

• readers selected by gDC with content expertise in developing 
materials for '^e intended target audiences. 

.Final drafts were then submitted to the sponsor for recommendations 

and approval along with rough sketches/photos and design specifications. 



The excellent cooperation of each set of reviewers enabled the project 
to complete products on time with valuable inpXit from each. 



0 
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The Products 

The SECOND LOOK Brochure * 

The brochure, a -black and white, 8-1/2 'l-^y . It" a-fold self-mailing 
flyer,' established the project name and the theme we would use in sub- 
sequent products: SECOND' LOOK ... Helping Displaced Homemakers Move from 

Housework to Paid Work Through Vocational Training. The brochure identi- 

I " ^ ^ 

£ied-an-ea>nom i c f o cuft ... SfiC^iD^^jOOie'ireans-business^ about training and 
employment. It specified the ways SECOND LOOK would: a) raise public 
awareness about the problems and needs of displaced homemakers; and 
b) hdlp vocational educators and employers learn more cibout^what they Ccui 
do to help. ^ ' i ' 

ThI brochure delivered specific 

p 

messages to its two prilicipal audiences: 

• Vocational Educators: Take a 
. . SECOND LOOK at What You Can 

Offer Displaced Homemakers 



• Emplpyersi Displaced, Homemakers 
are worth a SECOND LOOK 

It al^so gave a working definition of the 

term "displaced hfmh^^^^, • emphaisizing 

diversity 'as 'Hirell ar attributes shared. 

(See Appendix P) . 




HELPINQ 
DISPLACED HOMEMAKERS 
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HOUSEWORK TO PAID WORK 
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•ECOfiD LOOK MEANS BUSlNESSt 
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^Resource Guide for Vocational Educators and Planners 

This 33-page, 8-1/2" by 11" brown-covered booklet focuses on the_ 
administrative aspects of establishing and maintaining programs to' 
assist^ displaced homemakers, Acknowledging potential T)foblems and sugges- 
ting innovative ideas for their solution. In the Foreword, we established 
our point of vi6w-and outlined the purpose and cpntent*^of the Guide . ■ It 
is reproduced below. - . , ' ; . ' ^\ 



FOREWORD 



Vocational education prep^ people for wortc Today, 
more people than ev^ before wani and need access' to 
vocational Institutions. Adults, women. ralMrities, 
disadvantaged youth, the handicapped, and owners cart 
profit from the opportunities vocational education provides. 

Displaced homemakers have recent}/ been recognlxed as 
another speofic groupri^ can benefit from vocational 
training During the next decade, several millioo displaced 
homemakers ^will nee<l marketable sldlls to enter the 
economic nMinstreanrf. Increasingly, the vocational 
education systepi ^ be called updn to help this rapidly 
growing jSapula^ pfXP^ and obtain good jobs. 

The purpose oLttvi^J^esource Gukle ts. to show Mm 
vocational progiims^^be ext^r)^ to Qf,«^>aoded foe 



and junior 

Trai^iig Act (CETAiy^Ti 
agencies. 

Some iradbtutidns 'can serve < 
maWng only modest adjustments ir 
Ottven. can conskJer more CO 



k c^mnrtuntty- 
^^^Joyfent^ ' 
rconv^unl^^^Mid 

ers.by 
snow offered. 
I dunges In 

cunicuium. staff, or methods of defivery. Still omers may 
choose to dcvek)p entirely new programs. Depending on 
their scope, sen^ to displaced homemakers may Involve 
mWrnal additional dollars or rnajor new funding. 

Many of the kleat kKkjded here win^ famlBartoeducators 
and planners; they reflect elements of good practice 
app&cable at all leveb of vocatfonal educatioa The Qukle's 
tpedfkvfbcus is on policies and procedures that can rnakea 
tlgnincant difference to dtoplaccd homemakers. It 
addresses f ow major areas: 

• tilt ,spMlal characteris|k» and ne»ds of displaced 
homeinkefs 

<• ways obtain and use labor market Mfocmation for 
pfog'rvm development ^ 
ways to assess and Improve existing programs 

wHh k>cat.and natkxMl resources to 
programs 



pf-^iU*w^ to ,tlnk 
m\ stffengthef^prot 



Eachf section of ti)e CjukH-ral«» Important generic 
quedons to conskler and provkles aOtor) suggestions. 
Examples and resources are drawrtfrom the experiences of 
hundreds of displaced homcmakef programs throughout 
tlie country to trigger Ideas ond stimulate* service 
development In your setting. 

Designing and implementing effective programs for 
displaced honftnakers wJI be a challenge for vocational 
educators. Efforts will require new alliances with displaced 
homemaker centers, business. Industry, untons. human 
sewite provWets, and NMomen's organiiatiqns. Evidence 
Indicates that cooperative ventures 'amoog community 
sectors on behalf of this populatfoji can and do succeed 




A word of ex^anation: Preparation for \Mxk Is crucial for 
displaced homemakers of either gender. However, becausa 
nearly aQ displaced homemakers are female. |he Goide 
emphasUes tite ^nct problefns women face m tite , 
transition ,fron)h<>^ to wortt ^ 




•The format we chose enabled us to deal with general principles and 
"haird" information as^^well. For each topiq, we^ raised basic questions ^nd 
offered "action suggestions To encourage implementation, we, also 
provided very specific examples and resovirces drawn from act^r prog; 
exp^ience and Teseardh. The concept behind the Guide was to trigger ideas 



andTprovide thelimpetus for vocational leaders to initiate actions suitable 
to their own settings. * . • 

We first intrdduged the displaced homemaker in terms of salient personal * 
characteristic^/and ceireer development needs. ,Our examination of the labor 
market took a hard look kt Jdhe econpmic facts of lif e^ for displaced homemakers 
and the obstacles they ^nfront. The text stressed program planning that could 
makQ displaced homemakers competitive with ot^er candidates, entering the world 
of work. We th^n looked at progremv. components — outreach, admi^ions, career 
exploration, training, support servicj&s, evaluation, funding. To what extent do^ 



they work for displaced homemak^^rs? Finally, we explored linkages — ways to 
collabprate and develop networks' with resources in labor, 'business, education 
said community-based, organizations, government agencies, emd funding ihs^ituti6ns . 
Sample sections are presented on 5ie^ following pages. 

An-A^endlx to the Guide provided over 600 namep, ad^esses and telef^one 
niambers of displaced homemaker program contacts by state « These included 



regional res^resentatives and field specialists of the Displaced Homemaker 



Network, Inc, as well as state v/)cational sex equity coprdin<i^rs , 



Secttonl 



INTRODaCING DISPLACED HOMEMAKERS 



IN BRIEF 

• are gencrafly over 35, often over 50. almost always 

• lack income due to the death, dtsabifity. desertion, 
divofte, or separation of a ipoi^ on who«n they have 
prevteusly been dependent ... or. are no longer digible 
for pubfic assistance becatjse thd{ children are grown 

• lack job skills or wod( experience that wOl enable item to 
readily enter the labor majket 

• must seek employnr>ent to become economically 
Independent jt 



/D^placed homemaker' Is a grassroots term coined in 
Calfomla In 1975 to desoibe the mkkfle^ed woman, 
"forcibly exiled" from her rote as wtfe and mother. *ho b 
stJuggOng to find a place in the job market k b now used to 
kJentify men and wonten efigiblc for targeted ennplo>menl 
a^^nce programs. The phrase b not Universally popular, 
or ^en familiar in an quarters, but b poStically ^rvficant 
and has been built Into federal and state laws. 



^ Dbpiaced homemakers edst evciywhefe in the OS., in 
' uiiMm and rural are^ among all sodaldasses. races, and 
ethnk: groups. Thetr numb^ IrKkxle school dropouts as 
wefl as high school and coBege graduates. Despcte great 
dhierslty in background, most dbpiaced homen^rs have 
one thkig in common: (he sudden loss of financial and 
enrxXkxiai security. Indeed, the woRW<l>splaced" may be 
too mOd to describe the drcumstancS of a woman whose 
fifdong expectations ha\e been shattered and who abruptly 
linds hersdf without adequate resources for the future. 



\ 



Dsplaced homiinoMlW need Jobs that pay »«a In 
promising occupations. To get ihem. they must be 
competitive in a labor marttet where age. sex. and race 
disciiminatfon'Stilt pose serkxis obstacles. They must 
lesolve personal and family probtems that may hinder 
partiopation in training oK woilc They m^jst shed 
ste'reotyped attitudes about female work rotes in order to 
expand their employment options. 




•r 



Most displaced honmnakers are handicapped by 
ignorance of^.cunent labor mAiket realities and new 
opport6nities in non tradUipnal white and blue collar 
occupaQons. They need accurate Information and chances 
tocq)k)re a van<ty of fiekis )n order to make valid career 
dedskxtt. 

Displaced homeinal^ ^ have worked in th^ past n)ay 
have obsotete shilb that require upgrading to meet toda/s 
employment standards. Others who have never worked 
outside the home may have Uural abilities and life 
experlen^ that are unrccogniied or underestipnajed. Ihey 
need appropnate counseling and trainngtotrarulate these . 
into Job competerKies. 



Low setfcorifkience presents rninydbplaced hiRprnttken 
from conskiering careers with advancement potential. They 
need support arvj encouragennent to begin the career 
de>«kipment process.|p comptete educatksnal programs, 
ar)d to find and progress In good jobs. 
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^*^Xm a Dbplaced Homemaker* • 

1 am a wkfaw. 62 years old, wrthout any worthwhile 
educitksiVl have a very limited income. I don't want to end 
up on wdfire or food stamps. I just want to keep my home 
and pay my t«es. What kind of job training can 1 get at my 

"Hti husband walked out years ago. I raised my three kkls. 
mostly on welfwe. My youngest just turned 1 7, rm 39 years 
okl Fve got tots of good years and I want to make It on my 
owa" 

( * 

"When my husba^xi teft me after our 25th annh«rsary. 1 fen 
H(e I w8s.drowning. CmotiOnaDy Tve gotten my life back 
together, but at 52 1 find It almost Irnpossible to get ^Job 
with no real experience other than some teachlngMore 1 
was marrted.^ 



lachlngMo 



live out here In the mkkfle of nowhere. My husband and I 
alMys bved the country and we got by on a little farming 
andoddJoba>)edklHediedtastfaILIhaveno money 
coming, in and now my car has broken dowa What am 1 
going to dor ~ - ^ — 



•tm (fcprced 55 years oW, and am having great difTiculiy 
gettiog work. I have a chronic knee corxlitkyi that Brrvts 
standing for any length of time. 1 recehe $240 monthly 
ahmony whkii nukes me ineBgibte or at the bottom of the 
list for such programs as CETA or vocatkxial rehabilrtatk)n. 
etc rve appbed for lots of desk-type Jobs, but have no 
expenerKc whatever. I am sure my age b abo against me. I 
am preseruly employed as a Bve-ln bousekeeper/habysmer 
for v«y bttJe pay and veiy long hours, plus mbcraWe iMng 
condittens, I need suggesttons for more gainful 
employnmtt so that I can afford to maintain my own 
apartment arKl be more productive and happier" 



irolimother'ofh 



"I am a 40 year old mother of two boys, ages 1 7 and 20; and 
my husband b divorcing me for another woman (which I 
am tick over). The proN^ b he woukj never let me work, 
and rve never held a job. I really need hdpi" 



1 Used to be a Qispiaced Homemaker « « «^ 
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1 was a wkfc>w and aB my husbands insurance was gone. I 
had 1 2 years until hb Social Security wo61d start I took a 
coune at the community college to learn about dfTerent 
trades. Then I studied basic etectronks and got placed In a 
cornpany thaf pays rne $5.50 an hour. Now the/re traWng 
me to be a technkian. The future kwks a kiibrlgh^ th«i 

"After my husband died, I went to a Displaced Homemaker 
Center to figure out^what I couW do to eam money. They 
suggested that since Td been cleaning house for 30^ears, 
nruybe I ihodd start a cleaning sen/ke of my own. They 
helped me get ir«o a program at the vocatkmi^ school to 
learn about nianaging • smal business, h&w to get 
^financing, etc Tve got four peopk working for me thb year 
and Tm prouder of thb than anything rve done In my whote 
tee" 

1 had a baby when 1 was In the 10th grade and dropped oU 
of school But 1 always found It easy helping my l<kls with 
math, in the process, I learned algebra 9fA trigonometry 
wkh them' htow rm majoring in data processing at the 
university." 
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"Five years ago my husband and I came to the (IS 
honnelused to do a lot of things, Ike helping out at the 
hospital and w/orking with families wkh skk kkb. One day 
my husband sakl "goodbye" and went back 1 stayed, even 
thougM was scared stiff. Orte of my nelghbori rnade me go 
to « adult education dass to Improve my English. TYtey 
toU me about different Mnds of health care jobs, since I 
Uked that kind of «nfk. rk>w rm in a «i||^study program for 
inhalatkm therapy. When I finbh. fm pretty sure ri have a 
Jobther^" 

'1 applied^ the voctech school after my divorce to get 
tfairikig for a job . . jifiy^ My son had goneihere. I 
thought they vm crazy when they said if I learned how to be 
a machinbt r<] have no trotibte getting work. 1 was 
desperate erxxjgh since 1 wm (town to my last hundred 
doUars so I sakl O X. I had no iroubte keeping up «Mi those 
l6yearoldkk)sindasSw I onty answered aboU four ads 
before I got hired «vJ rve already joined the unloa" 

"I got my degree In Eftieral arts 15 years aga^^ft1«rb««L 
divorced and needed a Job. I went through a short cat a ey 
exploratfon program My vohrrteer experience paid off. rm 
now^ the executive director of our local Chamber of 
Commerce." 
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CMEER EXPLCHiniOrf 
Bask Questkmsv 

V wta print audtovbual, or.eomputef*«ed infonna^ 
do yoo haw about the worid of woik In your ca«cr files, 
Gbraiy. or. resource center' 

• are yourmatolab appropriate for adiA use? 

• how do you hdp ftudents and staff understand and 
interpret labor mari<et Infohnation? ' 

how do yoo promote awareness of a broad array of career 
options at aff^. technical and professionai levels? 

• opt)ortunities do yov provide for •*hands<)n*' wo^k 
. sampling and prevocatiof>d exploration? 



Action Suggestions ^ * 
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.jr Revijcw ttw scope and quality of your reference collectioa 
b it u(Ho<iate regardmg: job outlooks, skill requirements, 
wa9e differentials In all Qfcupational areas? Do you have 
mateiW whkh illustrate: the relationship betwe^ 

^ course offerings, and tecal tabor market trends; 
opportunities for occupational or geographic mobility: 
affirmative action^news in local industries? Do materials 
portray women of all ages in familiar arid unfamiliar job 
rote?' 

• Devek>p mechanisms to move information and n«tcriata 
out of Tiles ar)d offices: a pool of stpdent and st^ 
reviewers to screen new materials; routing slips for 
periodicals; regular bulletins announcing new 
fioquisitions: posting in pubUc areasf speciatlyixcpared 
displays. ^ 

» (Jse your own resources to help displaced homcmakers 
discover unrecognized talents. Organize rrwu-workshops 
^ where industrial aits, trade and industry, business, home 
econon ii c s and other teachers demonstrate how typk:al 
household skills can be, upgraded into job skins. Home 
maintenance and repair, health end chikJ care, 
scheduling, driving, purchasing, budgeting money, 
operating appliances are foundations for buiJdirtg 
j » *» ^g c u pational competency. ^ 

• CSffer short-term handson ^ learning experiences to 
^ Introduce skills, tools needed in vanous fields. Encourage 

^displaced homemakers to visit all the training 
tJepartinents*- in your school— to observe classes, 
teaching techniques, talk with instructors and other 
students. 

• Work sampling devices normally used as admissk>ns 
tests can easily be used as pre-vocational expeneiKes for 
disp<ace<fhomernakers. This will help to expand optkxa 
rather than to prematurely ctese them off. 

• Link with 1^1 businesses and industries to arrange^Md 
trips for staff as well as (fisplaccd homemak^ to'a variety 
of woritplaces: insurance companies.' factories. Kbtds. 

' shiRwds, banks, constiuetton sites, hospitals. Co^ the 
gamut of white and blue collar jobs underone roof : office 
worit, buildtrtg maintenarxre, food preparaboa^data . 

• processing, cpfTimunications, etc 

•;lrMlr employers^ in promising job fieUs to talk aboot 
opportunities in career expIor8tk>n sessk)r;s. Emphasize 
job Qkiders within occupations as well as transferability of 
skiBs across jobs^ Displaced homemaScers need to know 
that H^s possible to move from typing to typewriter r^)^, 
fronr auto mechanics to poHutkm control, frort^ 
bookkeeper to accduntant, from electronics assembly to 
complex drcuitry, from retail sales to conunisstoned 
sales. 
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Examples and Resources ^ mwmmmmmwm\x\mmwwwmmmmmwmm 



Your State Occupattond Informatnn Coordbiating 
Committee (SOICC) can provide iriformatjon on 
computerbased and' other learning resources. SOICC 
directors are Ksted in the 1980 Oirectoiy of Voaitlonal 
Career and Information S^n^ces, obtainable from the 
National Center for Educational Brokering. 405 Oak 
Street. Syracuse. NY 13203 ^ 

The Home Economics section, Ohk) Division of ^ 
Vocattortal Education, funds 1 9 displaced homemakers 
programs in joint voc8tk>nal schools. These involve 80 
holirs (day and evening) of competency-based . 
Instruction In self-concept, survival skills, career 
expk>ra^oa empksyabirity skills. One school, the Opjper 
Valley Joint Vocattonal School in Plqua (OH) provides lab 



expeHerKes for displaced. honri^makers In all'school 
departments. 

Cheney (PA) ^Sate CoDege offcrTfieid experiences 
incfexfing obsewation visits to job sites. appBcatkxis of 
ciassroom-taboratory worit. apprenticeship^ype training 
on the jobt V 

■ * * - 

Volunteer opfxxtuitities through organizations such j» 
theBostoni^tA)CivicCenlerandaeannghous<iRc::6^ 
k3w nsk wa^ to explore wori< settings end test skiDs for 
jthose mJ»6 can buy some time before entering the paxl , 
jobm^rket 

— , — — ! t 

The Women's DevetopmeAt Center (WDC) of the 
Pewaukee (Wl)^ Waukesha County Technfcal Institute 
provides vocational, educational, and personal 
counseling to women and men in transition. Activities 
to assess ab«litie5 arxJ cxamific career altemath«s include 
an Industnalfetp^oratibn B&y. with hands-on classroom c 
expcrieiKes and opportunities to talk with wwnen 
' working In industrial <$ccut>ations. 

Rogue (Op) Communrtyv College offers industrial 
orientation tthrough/fectures)pnd handson instructional 
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Vocattonal-Technical ^fcicatlon Consortium of St«es 
(VTECS) dcvek>ps task lists f or vocatkxial and technical 
^occupations arvi shares Items among member states. 
'&»ic tasks convnon to high<lemand occupations in 
y6\jr area nriay b^extracted from Ests and used to form a 
shorMerm pre^jcational exploratory expertofce" for ^ 
displabed homernaktirs. COnt^ 
of edtkration tonndoutlf yourstateba n>emberof thb 
group.! * ^ ^ 

mprthensh« program offerings at Career Pfywing 
vKtr kvLAOO in Los Angeles (CA) Indyde a wkW 
range Jaf expk^ratory seminars >^ traditional and 
rx}ntradkk>nal areas, job search workshops, self-help 
_J gcn^Pif a vocatkmal fibraiy. speakers' bureau, and 
IndMduahzed counseling arid assessment sendees. A 
main vAfc-tn center and brands carters are aO staffed by 
professionals as well as volunteeers learning 
* administrBtivi counseling, and public' relattons skiHs. 
Federal and state^unded services are available for 
economically disadvantaged dierts. CPC hokJs. an 
annual Women's Emptoyment Options Conference, 
involving represenlath^ from nujor companies: 
workshop topka deal with new career akeniKves, 
minority empk)ymert Issues. Jobseeldng strategies. 

oMany exoefleni care« education, exploration, and 
training program^ aratavaHable for adult populations. 
Through its publications and resour^ tfie American 
Vocation^ Association can provkle links to them. 
Contact AV^ 2020 North 14th Street, Aritngtoa VA 
22201. 

^ ^ ' 

The National oWtocy of Free Universities and Learning 
rtetwofks provides infonTi8tk>n orf 240 org^tnUations 
which offer l i ning opportunities for adults, including 
imall groupt&cpkxatory courses. Write to The Free 
Oniversity Network, 122IThur$tpa Manhattan. KS* 
66502 




oVocatifonal Counseling for Displaced. Homemakers/ A Maniial * *^ 

.This 34-page 81/2" x 11" blue- cove red" manual utilizes the same graphics 
and format as the Guide * 'The Manual's emphasis is on in-depth information., 
ideas, strategies and "tools" which are appropriate in. day-to-Say counseling 
activities. The Foreword is reprinted below: , , - 

FOREWORD 

' The displaced homemaker needs help in;naWhg the transition from houses ' 

. 'work* During the- next decade, several millton displaced t»omenDakers will need 
marketable sMIls to compete for good jobs in promising occupattons. This rapidly • 
gro^*^ popuiatkjn will be tuming for assistance to secondary and po^ secondary 
schools, colleges and universities, commUnlty-based agencies, government 
* 4 employment arjd training /progrants, an'd educational brokering services. As a 

- , vocational counseho^a peer counselor, a leaming fjwalitator. a women's acWsor. or an 
information specialist inr any of these settings, ydj are in an important positionrto help 
displaced homemakers prepare for the job market 

^ ^ This manual highlights the requirements of the workworld and what counselors can do 

to help displaced homemakers there. It uses the labor market as a lerfa to bring 
aspects of the cbunseling^rocess into focus. Familiar 'dements of good practice have 
been 'combined with ideas,.techniques. and examples drawn from the experiences of 
display homemaker prograriis throughout the cour^try. "^ley jaW emphasize 
approaches ark! activities that can m'ike a significant 'difference to this population. 

* /- ' 
You can use this nwnual to: 

• leam about tJ)e special^characteristics and needs of displaced homemakers 
«• obtain and interpret labor nrtarket information 

• develop a profile of the displaced homemaker's current status and future plans 

" \ • help the displaced homemaker assess, explore and develop skills through education 

^ ' and training ^. 

help the displaced honrjemaker identify ai^pvercoTneproblerns through supportive - 
services * * ' , 

• locate and develop jobs'for displaced homemakers. , ^ ' 

'Courtsding willjnvolve provkfing Information, guidance, and referrals and will reaulre 
. collhboration with others In your Instttutton and In the community. Effective counseling 
efforts win emp^iwer the dlsptecedhomenM^ to act on her own and take appropriate _ 
steps to {{chleve economic In^lepeodence.' - . . 



The section on introdu^^jig the Displaced Homemaker was. carried 
over from tlie Guide, as well as tlie Appendix listing specific programs. 
Eiiqc)ha6is iW the*"section on THE liABOR MARKET was placed on asking the 
right questions, usin^ many different information sources, brewing 
through stereotypes, ^"and relating labor market information to the dis- 
placed homemaHer^^s^eeds . *The following excerpts from the Manual illus- 
trate how we tr-eated two of these topics. 

o • . - 45 - ob • : 
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0«fplle ige, ivoe, and MX dboirnination in the worid of 
- appear- enoouvaging for older wproea {^ort and more women are moving into 
prafessicnal. managetioJ. and entrepreneuial job areas: some'^are^efing trade and 
technical Rekb formcriy dominated by mate worktfs. For example, federal goab and 
timetables hove been set for the partldpatwn of women in apprenticeship 
CKXupations and in constnjctlon . Wbrmation about these are; ovailable througtVytxo' 
regional DOU BAT. or Women's Bureau offices. ^ 

Itewanfing Jote in "ne>i/* areas often are Similar to nme traditional, fe^^ 
jobs. For example, If^a woman can be a lypbt, why not a technical equipment 
operator or data processor? f ^ It's acceptable to be a school crossing guard, why not a 
flag person a buildbig renovation site? fas an admlriistrative.assistant she can ' 
manage an office, why not a business frandiise? f she can do advertising layoU or 
pasteHJp, why not draftJr)g ocacchttectural drawing? 

Another vMy to think about options is to look n)bre realistically at job 
environments, wages and benefits. A tray of dishes cankd 6y a waitress IS as heavy as a 
toolbox canted by a typewmer repabpersoa The factory worker ar)d the machinist both 
ejiperience noise and danger in the workplace The janitor and th^hotei HMK^ 
simflar settings at-similar tasks. But there are sigruficant cfifferenccs. AVore often than 
not the male-mtensive job pays more, offen a charKe taleam on the job while being 
j>aid, and to bkl on other'oppoftumties within the company. ^ 

1he chart below present a sample array of opportunities that cSspl^ped 
homemaken shoukt Iokw about Be sure to look into tl)ose which are prornising In 
yourarai 



OPPORTUmtlES TO CONSIDER 



TradUoiMl 
WMncn*t Jobs 



Some rtontradWoful 
PDSsUWes 



and Business^ 




' Home coonomia t 
lUkvUn 
riwse 

Sodalworiter 

Teacher 

Co6nselor 


Docta 
Dentist 
Engtfiw 
Accouniant 

ScxrtsU 

Business entrepreneur 

Architect 

Lawyer 

Manager 


, Technical Occupations 

It 




Heakh technidan 
' Dental technician 
XfaylechnldAn - 


Drafbperson 
Engjnccring technician 
Tecmcal Instniment rcpavpcrson 
, Electronics tectmidan 
Technical rcpresentatr^ 
Environmental technician 






Rctad sttre w^fker ^ 

/ 


. Real estate broker 

AutontoBUe sales wortcer 
Insur&nce agent and broker < 
♦ Manufacturers' sales worker 
Secuntfes sales w^ker ^ 


Scfvtce/SuMKNt 
Cfcaipatfari|f ^ 

\ 


> 


Sod«l seryfcc «lde y 
Teacher aide 
. Librwton tKhmcSm v 
Optometn^BSsistanl 
niysical therapy assistant . 
WBftress 

Beauiidan ^ . 
><6H3fl4>iieijdart tS^ ^ 
Nuoe'saide 
. HOuschokl woriter 


Legal assistant ^ 
Riysician's assistaift 
Arowtectural aide 
Mental health technician * 
Ikbm planr^ng technicar^ . 
Engmming awe 
* mtective scr^ worker 
' (security, polce. fkt) 
Maiptcnance repatfii^erson 



aUted Trades 



Traditkinaly and stalisftcaiy. 

few women in the Ti^ld 
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App4ance service penon 
Business nvKhinejep«rpcrson 
Alr<ondU)or)lr)g, refr^gerftion 

arKi hiatng mechan< 
Coo^puter servke technician 
Automobile mechanic 
Qectrtdan 



Relating labor market « 
Information to the ^ 
(fisplaced homemaker^s 
netjtis 




/ - 



Consider where^^ displaced homenrwkcr is v&tarting from— Rnandally. 
educationally, end personally. Labor maiket statistics wiH mean more to her if they 
are expressed in ways that address her most pressing concerns. Ihese are likely to 
^center on: earning power to support herself tnd her family; time and dollar 
investment required for training; a sense 'of satisfaction md achievemerl^' tlvough 
work. . ^ 

«Use locd informatksn to^ievek>p simpte charu ilkotrating how these factors relate t^ 
promising jobs or ftekb. j 



PREfifrmrW LABOR MARKET IfFORMATION 
Promlsbtg Flekb/Jobi* 



F«cton to Consider 



Insurance 



PUUc 



Durable Goods 
MmulKturins 



1 



I 



Danspor 
tadon 



Salary Ruige (at entry) 
Less than ^laOOO 



<iaOOO-15iOOO 



»i&*t)oo-2aooo 



Education Jteqdred 
Hgh school diploma/GED 



Associate's degree/3 -2 V^*" 
txsinmg , 



Bacheky'i^ degree 



l^rsonal Sstisfadlon 
In '\M)r(dng^W^! 

F^ople 



Thtftgs 



•Based on BoMon. MA d«a 



Make use of the labor rnaiket inf onT)8tk)n you acquim. k shbuU be 8 prominenl 
the counseling process, (bst infonT»tk}n on bufletin boards, in corrid<^ 
offices, lunchrooms, Kbraries —anyplace where displaced homemakcfi are Ikely tosee 
it and read It 9Mre the irfonnatk>nw4th your colleagues arid odtar service providers 
w4th whom you are in contact ' ^ ' 
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^In the 'next section, DEVELOPING A PROFILE y counselors are urged to 
help the displaced homemaker express her ideas, opinions, and hopes in way^' 
that can lead productive next steps. 

A major focus of the Manvial was SKILLS — their assessment, exploration, 
and deve'^^ment through education cind training. ^ We suggested that coxmselors 
try to "tea^e out" the skills displaced "homemaHers have acquired in household, 
commiiQit;^ and- work experience. We made explicit connections between a variety* 
of skills iir?* j6b6 and^^Fcfc^tCTLt^ of learning resources which can 

• get the displaced homemaft^^i n to a good job as rapidly as possible, .'.and 
provide avenues to future advanqement. We also included criteria for choosing 
formal training experiences and identified ways to obtain training on-the-job. 

A section on PROBLEJ^ was designed to make counselors aware of typical 
problems displaced homemakers facw^ ways to address them and effective procediores 
for referring displaced homemaker^ to "outside" supportive services. "Sorting 
out" the problems highlighted developing a new self-image, Attending to health 

I 

and mental health problems, working out responsibilities for and to others, and 

» to 

dealing with such suirvival issues as money, predit, legal assistance, housing 
transportatioh/mobility. Theg^solutions" identified support mechanisms possible 
within the institution or agency and "brokerage" techniques to get outside help 
from organizations concerned with aging, community advocacy, health, financial 
assistance, work, -child and adult care, and special population needs.' 

Placement in. a good job or the launching of a new business enterprise 
will be the displaced hlhftemakers most important index ofi^success. The section 
on JOBS identified ways to help displaced homemakers build up the confidence 



cuid skilTsTie§de4.^r *the job search. The text goes, on to* describe how the 
counselor can develop job leads, generate employment opportunities, and keep tabs 
on placement succesit. ' . , 

Several illustrative pages from the m^uaJ, follow^ 
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IWnfc^ houMwocfc loto piid weric Hdp thedbpUced homema^ 

ways to make homemtWng tkMb proAUble ki the woridof woric This sample 

tftwtratei some potilhiBres ^ 



HOUSEWORK/fVUD WORK 



At Home 



• HMds«n KtMtfes/skKs 

-<liK4ng ^ 

—decorating 

—indoor or outdoor gafdenlng 
^oiing for nek (•mlly members 

—caring for peU 



-typing ^ 
— operating household equipment 
or using repair tools 



^ • nmagement actMtes/skOs 

^— p*annlf>g mfnos 
"^purchasing goods and aervtces 

—fund-raising. organUing 

berwfits. dfives 
— household budgeting 

— xhedufir)g famly appointmenu 



» Ifiterpcrsonal actMtfes/sJdiU 
—writing personal letters, 
prcparlnp newsletters for 



— taachino chHdren to read. 

mate tHngSi play games 
— handBng famdy problems, oises 



- tel e p hon a campaigning for 
poUcal/chailtBfale causes 



In a Job. . . or • Business 
of Your Om® 



—chef. 4xtv«te CMenng 
—route defivery dnver. bus dfh«r. 

tad driver .school or 

hancficapped transportation service 
—Interior designer, .party 

decoration service 
— retad fashion sales. . custom 

dress shop 
— landicaper.^ .greenhouse suppfier^ 

nursery grower 
-home health aide, health 

occupatioris. . day care 

service, geriatnc s^Mces 
—%eterirwiin's assistant, animal lab 

woriter. . .pet care service (or 

vacationing qjuners * 
— lecretaiyjreeiance typing servKes 
— electridafL . jnauitertance 

handyperson 



— <fietidan. xaterer^ « ^ ^ 

—office manager, stock super^sor. > 

— developrnent officer. . 4)fefessk3nal 

ftfid ra^se^^, 
-accountant, booKkeeper 

bookkeeping 'services 
-recepoomst dispatctier. . 

confererKe or tr»>«l 

erttertainment senses 



— wnter; editor. . iree lance editing for 

industry or m^wuse pubMtions 
Hpacher. ^kf care worker. . iamrfy 

day care in own home 
— counsel6r. crisis imeiviewer. 

ejqxditer. . . private counsdng 

psychologisi | 
-sales i c pr esen ta tf ve. . xonsumer 

coOcctions busir^ess, survey 

icjcarch sef>^ce 



Doing b belevlng. While most displaced horT)emaken ace hig^ 
ber apprehensive about their ^btOty to perform on the jobi Educatxxial or skfl 
"requirernents" may seem too fort^difing when spelled out on the printed page Of even 
dcsGribed vcrbaDy in job counsefing; dscouragement may result as wefl as the 
prcTDOture eflminatkMi of options. Guided exploratoiy a<;tMties can hdp displaced 
hooiem^iccfs test reality and gain con/idervce: 

Handvon opportunities and chances to sec *hat really goes oiyBtwofkor mining sites 
can provide an ImnluaWe frame of reference for the displaced homemakcr *(ho 
mistakeniy equates her woriwwrid Inexperience vt4th inadequacy. Sie cannot imagine 
iMhat it is ike to operate medicd iaboratoiy equipment, nn a business machine.ihteida 
screwdip(a. or dispatch trucks from a warehouse untii she tries out sudi tasks. 
Freqtj^^^wSl find that she is nx3ce capable than she thought and therefore ck^ 
to reaiiiir)g her career goals. 

Vihen possible, counselors shoukl hdp displaced honr)emekers find shoft-term. low. 
cost, pre-vocafionai "v^st^buie" tratning to aBow hands-on exposure. Qher 
experimental laboratory expenences of th*s natuce -might involve part-time Internships 
In business or industry, shadovv^pg prgrams or volunteer placements. Opportunities to 
taA( with role n>odeb working in a variety of ftekb—even by telephone^wUl also 
enhance the dbpl^ced Jx>mernaker*$ sense of jobTealities. Oie your labor mwket 
contacts to kientify role models; invite them to workshops or grou^ counseSng 
sesskxts or arrange phone dbcussions or visits to their Job sites. 

Another benefit of expteratwn is that it can leatLto entirely new career chokes, 
unrelated tqthe displacedLhomemaker's former Bfe.AMiile upgradir^ past skills can be 
a "safe** ticket Into the labor mari<et, many <fisplaced homemakers are ready to 
undertake bigger challenges and enter totally new^ob fiekh such as Wgh technology 
uihere exating opportunities (and high Miges) beckon. This may be just the right 
nx>n>ent for the displaced homemakcr to bury the past and strike out in a bokl and 
djfferertt directten. 



One ski, many optkwis. The dbplaced homemaker needs to get aK 
can out of her training investment Encourage her to brush up on or acqMirc basic 
skUb" that ace transferable to varteus occupations. For ecample» secrctiriat 
^ accounting, and fmrsing skills are now ^jXlefyrnaritetableSkilb to UM 
aiU o^ dectronk offkt equipment will IncreasingV be In demand in the near fu^ 

The asplaced homern^ shoukl also understand that bask trade kiad techno 
Nfc4ll giver Iw additional labor maricetlewage. They can pave the Into fWds where 
Job openings are plentifutwi9 enable her to start on a higher mng of the Job ladder in 
terms; of earning poNver, pnd wilt help her n>ove moreieasily across occupatk)nal 
bourxiaries. Opportunities lo In^pfove skiHs (hrou^ orHlU^ training pfx)grams are 
abo signtflc^tly greater in trade arxi technical occupatk>ns. 

Thechart that folkjws illustrates how bask rfontraditionalskin^ can open dOOisa^ 
td a range oT job options. ^ * 
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WUithb 
Imksldl 

^ 



*■- * -■- - ■ -« 

^■M UeCUKJi 

■^"•oWw drcuiti 
■-connect plugs 
— M>l receptadcs 
•^fcpajf Matches 
— mslMftxtum 
—replace fuses 
-Hrtce circiiby 
-vistaa bd ind> 
syKetni 



--blueprints 

— me^tsnical drtwinps 

— sdwnstJcs 

-«{ectrtc«l drcxitry 

— clei^onlc drcxMty 

—bar chuts 

—graphs 

— tttMng <£agrafns 



ONE 8KILU MAmr OPnONS/SOMe EXAMPLES 



You can wock In You i 



'Telephone Oifts: «ss t c k phone instafler 

(e«n about >1 5,0001 • 
-connea lelcphonci to outskie seKiCe ^vires 
-sentee tc lcpfKjitc cable temnnals " 
-«istal and service swtehboanjs 

» 

BectHdty; as a maintenance ekctrtdan 
(earn about M7.000) 

-Instal new Ighting fntures and electricaJ 
cqiipment 

-repair fuses and che^ etectricaJ code 

rc^iiremcrts ^ 
-replace wires, sw1tches.HMa recept a cles 

AppiBTKe Repair as a household appliance 
repair person 
(earn about ns.000 

-test eqiipment to locate electrfcal problems 

-replace i^^ring. heating elements, thennostats 

-febufld used appiances 



EJectronks: as an el ect r oni cs tecKndan 

(earn aboU«l 5,000) 
—assemble rjan* rapalf electronic - circuitry, 

componen ts , and systems ** 
-mspect'lest artd replace cl ec tj ui^ parts 
-wodc wtlh Mctt bhjeprints. »d dectroi^ 

systems «. 

Dnltjng: as a draftspeison ^ . 

(ewnaboCitM 5,000) 
— prepare drawings \xA)Q compasses, triangles. 

Tiquarcs, sfide rules 
-calculate itrength, quantity and costs of materials 
-■design charts to show (Ms and figures 

IMto and TV RipalR aa a service techiMan 

(earn atKXJt <16lOOO) 
-test drojliry systema 
—fir>d ar)d replaoe broken parts 
"find and solder loose c onnections 



-instafl mobUe idephones in cars, boats 
-msiaO irrtercom systems 
-««rk on'dati processing systeiru that involve 
telephone scrsHcc o 



-repair traffic Sghtl 

-cutsii alarm systems in homes 

-i*cik for electJic power comparves 



—do assembly work for applarce 
—open your own repair shop \ 
-service customer s appliances for gas ol dectnc 
company / 



— ktttaO and repair weather foreca^lng equpment 
-assemble and insull electronic guidance 

systems for nrplartes, aucrafts 
—test and repair electronic household appfiar>ces 



— draw a/chitectunl plans 
—draw diagrams for autobody design * 
-prepare wiring diagrams for electrical 
mstatations^ 



— irataO and repair car radk>s 

—Instal and repair radio and TV broadcasting and 

rccordmg eqispment 
-instal and repair pubic address systems In 

hotels, hospitels, etc • « ^ v 
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Wkhthb 
batktldU 



ONE 8KILU /SANY OFHONS/SOME EXAMPLES 



You ctn woilc In You < 



Um math 
-add 

-subtract 
— rtH^tiply 
-divide 

—use fractidns => 
— decimals 
/^^analyie ststjsocs 
/ — r^ rulers 
I —read gauges 
» — read m|ter3 
—estimate distance 

and height 
—estimate costs 



TVansportatlon: as a route truck drtw 
' (earn about (>16lOOO) 

rrnnake out EtOs and keep track of payments 
-make defiveries to customers and take orders 
—restock and organize suppftes > 

Commissioned Sales: as a department store home 
a pptance salespersorr 
<eam about (920^000) 

—make out salessl^ and records 

— cakulate commissKxa ^ 

—keep track of sti^ «r>d ordcr^ocwsuppbes 

Environmental Sciences: A a we^water 
treatment plai^t^erator 
(eama^f^iaOOO) 
—read meters ar>d gauges * 
—lest \»«ter samples 

—keep pUm records i 



-do navigat)o^^wo(k [or airlrws. ships, trains 
-driv« tajds,U)*es.orothecpubActranshvchldcs 
— dnve kN)g<li|jtance truck routes 
-do surv«y work for road, brklgt, altd tunrtel 



— seil<medtcal equpment to hospitals 

—be a sales representatrve for business machine or 

computer fiiTns 
-sell buikling supples to retea^rdware storaa 



jf-vxt for the vi«ter company ^ 
for a govemmertt water oolubon control 




^^rtrolsbc 



Use hand tooto 
-hammers 
—mallets 
—saws 

— screwdnvers 

— knrves 

—brushes 

-fifoweU ^ 

—snakes 

—soldering irorts 

—pipe threaders 

— plasteftng hawks 

—shears 

— wreiKhes 

-leveb' 

—chisels 

—planes 

-fOes 



—rods 
-pteki 
-shovels 
— wirecutjen 
-staple gun| 
-straight «|{es 




Computer Assemb^/Aepaln as a computer 
service technician 
^ (earn about ^16^000) 
and clean mechanical and 
I parts 

Equipment to check for bose 
corir>ect)oru and drcurts * 
— s^plder. wire. dnll. p&ru to repair machines 

Building Maintenance: as a maintenance 
supervisor 

(eam about ^500^^ 
.— supen^se vrorkers. order supplies, keep 

equipment operatirtg 
-repair 1^ switches, doors, tecks. woodwork. 

¥«lt$, concrete walks, repsir boilers, fans, 

plumbing fudures 

Mnting and f%perhanglAg:as a painter 

(earh about >19.0p0) 
—apply paints and vamish using brushes, roaers. 
sprays 

—smooth surfaces uslr>g sandpaper, steel-wool 
—measure tni cut strips from waUpaper roHs, 
using paper knives, shears 



— wtttaB newcompute(eqtipment ^ 
-auist engineers In buUding experinr>ental 

computer systems 
-wk as a technical supervisor OrouWeshootef") 
to figure ou wlwrs wrong wKhcorrvuter i 
systems " / V 



— «ork as a maimenancc electrician 
— «orkas a carpenter on constructon jobs 
-do n>atntenarKe «ork in schools, airports, and 
hospitals * * 



—Mrtt as a paint spray Inspector 
-operate a paint stnping machine for tte Mghway 
department 

-do touch-up ««rk In the automobile industry 
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The Promotional Leaflet ^ % ^ * ; ; \. 4 ' - 

This 8 1/2" X 11", two-color flyer, annoiinced the .availability of ^ 
"new/publications to serve a new popxilation.". It Identified and described: 

• the Resource Guide , > >a <:ollection of resour.ces, contacts, active 
suggestions and prograp) examples. .* to s^t new program standards. 

^ " • ' • I ' ' 

• Vocational Counseling for Displaced Homeinakers, > ,A ManHaal which 
highlights the requireBpieiits of the work world and \Aat /counselbrs 
can do to help displaced homemakers get there. Usfe th6 ideas 
techniques and examples. • .to strengthc^n- vocational coipseling efforts^ 

.The leaflet also gave specific ordering information for i^taining the 

products through the Superintendent of Documents in Washington^ D.C. (See Appendix G) 



DH 



RESOURCE GUIDE 
For Vocational Eduditors and Planrfeis 



inters ai 



VOCATIONAL COUNSEUNQ 
FOR DISPLACED HOMpMAKERS 
_ A Manual 



Helping Displaced Homemakers Aleve from Housework to Paid Work Through Vocational Trailing 



1 



/ 



Distribution Efforts 



^Vst/ the mechanics of production. The 5,000 brochures and 10,000 ^ ' 
promotional leaf lets "were let to local printers. As required by the RFP, 
the project worked through^^egion I, Government Printing Office to print 
5,000 copies of the Manual and 3,000 copies of the Resource Guide . 
Projerrt staff .also requested the Superintendent of Documents in Washington 
to ta*kB a rider on the original print run; 1,500 guides and 5,000 additional 
manuals then becanje available for sale through GPO. ^ 
Strategies 

The project's intent wa^s to distribute and promote its products to a widely 
diverse audience. We utilize'd direct mail,' gave materials but at the project's 
Regional and National Meietings, and distributed all of them. at sejtected^ ^ 
coriferences, meetings, and other familiarization activities'. We-'reached out^to: 

• those who were c\irrently involved in providing education and 
services for displaced homemakers, . .or should be 

• those \fho could recommend the materials or pass them on to others 

• those in policymaking roles or positions of power in education, 
laboa:, business, and commu^ty-based organizations 

• those who could^vertise thfeir avail^ility through publications, 
journals, periodicals or house organs.. 

The primary mailing lists we developed included: 

' ^ vocational^ sex-equity coordinators 

• directors and coordinators of all displaced homemaker programs listed 
V ^ in the product fippendix 

- • regional representatives of the Displaced Homemakers Network, Inc. 
^ women and minority community-based organizations involved in ' employment 

progrcims 



• people who helped in the pre^)aration of the products ^ 

• state directors Qf vocational education \ 1^ 

• regional and state offices of the AFL-CIO Human Re,sources^evelopment 
institute, and Chambers of commerce 
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. ■ t 

• i|tate Displaced Homemakers coordlnato:cs , . 

• -state a4vi^ary councils Qn Vocajtional/Technical Education; 

• PrJva^te Industry Council, executive directors* , , 

• attendees at the Project's Regional/National meetings 

• regional representatives of HEW, DOL, Women Bureau, DOL/ETA 
* administration, DOL/ETA Displaced Hoinemakers' Coordiiwitors 

Congressional Tegislators (Senate/House) ^ ^ 

• ' • Curriculum CoordinaSbn Centers in Yocational/Techr^ica]^ 

education ' ' » . ^ - ^ _ 

m publicatipns (employment, training,^ women's issues, and popular' .magazines) 

(See Appendix H^for sair5)le covef letters.) 

In addition, the project responded to numerous written and tel^hone 

requests for "more information" or specific products. In most instances, 

people asked for and received, free of charge, all products. When the 

supply of Resourc^ Guides was exhausted, we advised people to write to GPO 

for it.<U 

Who Received the Products • * r . 

The project distributed its 5,000 brochures, 10,000 promotional leaflets, 
5,000 manua^ 'and 3,000 Resource Guides thifoughout the covmtry to individuals 
or^ institutions in every state* Of ^ these, approximately 2,Oo)) were sent out 
in response to dj.rect requests from persons who had learned about Second Look- 
through" our fcuniliarization .efforts. 

In addition, approximately 850 copies of' the Resource Guide and 850 • 

. », 

copies of the Manual have been purcjiased ^rectly from the go^rnment 
printing office. ' 

We can summarize by saying that feedback ha& been very favorable* on all ^ 
materials'--in terms of their utility, content, and iticlusiori of realistic and* 
innovative strategies cind apjJroaches. l?omments have been particularly positive 
qn their effectiveness in helf^ing schools and agep^ies" consolidate, enlarge and 
capitalize on existing resources as w^l as create tofally new progreim 
initiatives. We believe-Hfe^t the projects will continue to be useful, even in 



a period of red«e«d spending for special Ipipulations. They provide solid 
s information on how to avoid duplicative se rvices >y connecting with 



ilable^networl^, and how to make prograiis efficient and cost- 




STIMULATING SSmCE DELIVERY: PERSON-TO-PEI^N ^ * 
Five Regional Meetings ^ 

'As its primary responsibility in SECOND LOOK, the America^ VocaCion^l 

Association planned and*contaucted five regional conferences for vocational 

educators and other^6rvicc-deliverers, during the sunmer and^^'fkii^of 

\ . ^ — ' ' < 

1980. > - - '° . ' 

The meetings were desi-gned to achieve three primary objectives: 

•To provide for an exchange of ideas; 

• To provide for an awareness of current efforts (research^l^ 
materials, programs, services); and,* 

• To equip participants with information and tools for^ planning 
and. Operating programs.'' . ^ ^ 

*Two additional objectives aimed at the future: 

^ •To familiarize part^ipants with the project and establish 
t)\e project as a base of existing information; and, 

^ * ' . ' . • * 

• T9 establish operational^ links among the participants so ibhat 

they mighty draw upon each other, across locales, as they develop 
programs/sirvices . ' < > u ^ 

As described below, the makS^up and format of the meetings closely 

^» ~ ' 

' *' 
followed the specifications origi'nally delineated in the^ project 

proposal. 

Participants o ' 

^. "Approximately five rei)re^entgtives from each state within two respdc- 
tive ED Regions attended^^^e two-day meetings* Th4 dates, locations, and 
local co-chairpersons were: 



Location 
Bbston, MA 

Portland, OR 

Nashville, TN 

Denver, CO 

Madison, WI 




' Nov. 11-12 
Oct. 21-22, 
Nov. 1*3-14- 



IX and X 



III and IV 

- * ^ 
VI and VIII 

V and VII 



Local Co-chairpersons 

Uohn Di Rienzo 
Gloria Berriheim | 

Marilyn' Miller ' 
Jo^n Stebert 

Ann Cleaves 
Louis Catignani • 

Janice Cromwell 
Georgette Mitchell 

Judy Jorgensen 
Cynthia GoldsntLth/ 



Local co-chairperso'ns Vere* sough't^ ih order to "ensure a' regional 
^ • , . ^ . 

flavor and "ownei^ship" of each meeting in terms of existing programs, * 

.needs, key leaders, and other factors anSlxconditions. In each state, the 

J State Director of Vocational Education and the State Vocational Associa- 

. tion'were asked to nominate participants. (See Appendix I for a sample 

letter of request for nominations .J' Final selection of participants was 

matde at AVA headquarters, witl> an emphasis on the greatest "mix'* of 

representatives: key state .and local directors of ^guidance and coxinsel- 

ing, sex equity coordinators, vocational education teachers, community 

college department heads of vocational education, employed and unemployed 

< ^ ^ ' ' J 

displaced homemakers, representatives of establisl>ed programs, and servides 

for displaced homeroake^rs, ^d state and local elected officials., Letters 

of invitation* were sent to each selected participant. (See Appendix J.) 

The project was quite successful in attracting leadbrs from diverse sec- 

tors to^ address the irelationship of vocational education to displaced 

homemakers. (See Appendix for a complete list of participant^ for each 

\ * 

meeting.) . ' - * . ^ 
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Erogram Design , , * 

> ' ' 

AVA headquarters staff worked with local chairpersons on logistics 

(lodging, mealB, meeting rooms, and other facilities)- as well as on the 

identification of selected additional participants, discussion leaders,-^ 

and speakers from the riegions. While the Jive meetings were different in 

atmosphere arid make-up, they all followed the same basic agenda, * Major 

session themes were: 

• • *■ ' • 

' "characteristics and iTeefe of Displaced Homemakers" 

"^^^eub?ent' Research Efforts and Related Studies*' . ^ % . 

"Existing OrganJaations/Networks and Innovative Prograins" 
) 

"Strategies for Planning! and Organizing" . ' 

^ ' . „ _ ^ _ 

"State Caucuses" ' . . ^ . 



At each meeting, opening remarks were made by the local chairpersons 
and, in some case*, logal visiting officials. Staff from EDC, WCCRW and 
AVA, gave an ojferview of SECOND LOOK and an outline of what we hoped^ to 
accomplish. This was 'followed by informal "speak-outs" which included 
groups of local dispraced homemakers who were there to "tell their 
stories." 

The first- day was devoted to information-shairing and awafreness- 
building. The second day of each meeting focused on strategy design and 
state planning. . (See Appendix L for program ^a^endas for each regional 
meeting.) Each participant was assigned to one of four subgroups, and 
the groups rotated to ensure the greatest degree of interaction among all 
the participcints. , - * ^ . - " 

A iDasic goal of the meetin^was that of linkage — to achieve a 
"meeting of the minds" among vocational educators and service deliverets 



X 



outside the mainstream vocational education system in order to determine 
ways to increase, e:^and, and improve prbgreuns. Much of the discussion 
centered on the needs of displaced homemakers—what was required to baring 
them to the point of training — as' well as On training itself^ (types, 
'facilities, locations) and the occupational areas and jobs for which dis- 
placed homemakers should/could be trained. The reg^-onal meetings provided 
a forum through which individuals could mee't and "connect," and through 

4 

which, realistic state plans could be initiated or advanced. Personnel 
■ from state vocational offices and CETA program offices came together with 
those who knew and worked intimately with displaced homemakers oa a daily , 
basis. / ^ 

In all five meetings the mood was positive and upbeat. While much 
^ork had to be done, the futurq looked relatively "rosy"r especially 
since individuals and agencies were talking together about collaboration, 
and useful materials (our Guides and- Manuals)- were available. Im^^ant v 

topics stressJed in each region included:' . ' - 

* * . - . ^ 

• Educational practice ; access and. quality of programs, the 

vocational education amendments, career education, the role , ;^ 
of comrnunity colleges and CETA, in-service and pre-service 
• . counselor education, basic skills, home economics, GED, ^ 

school facilities, short-term training, nontraditional jobs 
preparation, the sex equity coordinators: 



• Elements of service delivejry ; outreach, age discriminati9n, 
survival' skills, 'Career awareness, job placement, career 
ladderp, job 'advancement, national ana\state occupational 
information centers . . • ' , 

• Planning and legislation :, linking with employers and unions, 
cooperative efforts, ^ftinding, networking, state coordination, 
public relations information, needs assessment. - 
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Partici^pemt Reactions . , 

Overall, the'meetings were extremely ^energetic and productive. Each 
provided a vehicle for reaching and, inf luei;icing prograW planners , policy- 
makers, and service deliverers in the states represented. Information, 
ideas, materials, personal contacts, resources, and plans were developed 

and shared. In some cases, misconceptions were corrected and attitudes 

- • / * 9 

changed. As a result, some substantive action was taken to enhance the 



transition of displaced homemakers from the home to the marketplace. 
Employers, labor and government representatives-, as wefl as vocational 
educators profited from these* meetings . The^ consensus was that the five 
regional meetings did much to further progressive responses^ to displaced 
homenkker needs. > ' . " 

Th^ chart on the following page derived^ from Evaluation Forms, • 
presents the combined ratings of approximately 110 participants from the 
five meetings. Most ratings were clearly positive; the highest were 
associated with* ths content as a stimulus* for thinking and planning, the 
utility of 'the conteht materials, and the speaker/audience interaction. 
Respondents also cc^mpleted several, .open-ended statements whicl^ describe 
beneficia.1 Aspects of the meetings, recommend improvements for future 
meetings, and reveal plans for the future. These commerits are si^pmarized 
belpw.^ ' . ^ - 

The Most Beneficiar Aspects of the Coyiference Were : 
What seemed most beneficial to participants is characterized by the 
statements of two respondents: The first remarked, "Havinccmy concepts, 
ideas, priorities challenged and supported — a *thought-proic3lcirig, stimulat- 
ing, validating experience." The ^econd said/ "No fads or frills. . .^^we 
were on the bull's eye at all times; cost and time effective.^' 
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AVA REGIONAL MEETINGS 
SUMMARY OF EVALUATIONS 

Strongly 
4 Agree 



Strongly 
Disagree 



2^' 1 



NA 



.a' _ , 

The meeting objectives and goals 39 49 11 
were clearly stated'. 

The objectives weye satisfactorily ' 29 . ,59 -16 
acconplished . • 

The content rSaterial stimulated ^ 57 40 11 
thought and plans. 

... « 

The content material will be 53 32 16 

useful an my work. * ^ 

The meeting gave me new insight 46 24 22 

into the needs of Displaced 
Homemakers ♦ . ♦ 

Questions/answer pe;rio'd provided 54 34 ' 18 
for speaker/audience interaction. 



42 



32 



35 



Excellent 
i 



24 



10 



16 



The group^ facilitators helped or- 35 
ganize and clarify my own thoughts. 

Small group sessions provided for ' 66 
participants' exchange of exper- 
iences, resources, and ideas. 

The meeting stimulated Me to in- ' 40 
corporate new services for the 
Displaced Homemaker into my' * ' <^ 
prograiu. 



Plans for future a'ctivities were 46 40 16 
initiated at_ the meeting. _ 

Overall, the conference, was (circle one) : 

good faA.r • 

65 ' ^ 42 ^ 1 * 
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Beneficial aspects cited mQst often fall into foot general areas: 

• Open interaction among various professionals > 
^Participants,, in general, were stimulated by the diversity 
of the gathering. ' In particular, rotation of the small 
gi;oups also appeared to ingjrease the quality and number of 
contacts made. Participants oftert spoke of "the open, 
frefe* exchange," "ease of communication," "sharing of ideas ,^ 
strategies, and techniques," and "drawing on one> another 's 
strengths." ^ * 

• Practical ideas . 

Of gr^at benefit to participants were speci^fic ' "ideas * to try," , 
/ and "how to" suggesti^Hi s pr esented throughout the- meeting. 
Areas for inplementation included "displaced homemaker program 
models,",, "the legislative process," "business entirepireneurship, 
and "funding." One participant notejd the value of "meeting 
' those who hold the "purse strings for displaced homemak«rs." * 

• Linking with state, regional and national levels . 

A number of respondents indicated explicitly that the meeting 
expanded .their thinking beyond their own specialties and , 
geography. They noted opportunities . . . "to*develop 
stj?ategies for state-wide consortia, to develop funding 
throvjgh the ^ legislature; " "to consolidate our Aborts aiji 
services." Others' mentioned "interacting witK people in. 
other regions about what' works," "state, caucuses," and 
"knojtf^edge about where to go for assistanoe." 

• Hea3;ing displaced homemakers shcire th»ir stories . 

When the "speakout" included an- ethnically diverse group of 
displaced homemakets jLtl various stages of career transition,^ 
the presentation strbrigly affected many of i^e participants. , 
It brought a special reality to the issues beiiig discussed-. 
^ ' The immediacy *nd authenticity of such accounts helped 

focus the discussions/ "generated soine new ideas for pro- 
gram planners," and "sparked new motivation" to work for 
displaced homemakers among spme who. had been ^skeptical about 
the needs of this target group. 

As a ^Resvilt.of This Conference/ T Plan to; 

Statements about future plans were similar acrdss-.the five meetings 
The intentions of the participants were remarkably concrete and tended to 
cluster in several key areas: * " . • - * ^ 



y 



• ^ Engage in specific 
homemakers. 



'new" 



activities on behalf of displaced 



Most respondents identified new initiatives they intended to 
take v^on return to^ their home states — to develop plans or 
launch programs, to introduce or explore new service delivery 
eJements, or to target displaced homemakers. The following 
chart shows* the range* of acGShs contenplat^d in ongoing 
activities/ ^ 3 

• * . ^ NEW INITIATIVES 





Develop Plans or Progreuns 


, In,troduce or Explore 
Service Delivery Elements 


Target Displaced Homemakers 
^ y in Ongoing Activities 





**write out a specific pleui ai}d 
model^ fot future efforts in 
serving displaced hoOemaJcers.** 

'*vn:i'te a proposal for a progrfun 
for non-CETA eligibles." 

"develop a vocational training 
progrtim based on displaced 
honemakers needs - 



, "plan strategies for in^cting ' 
on proposed vocational education 
reau^oriasation . " , 

"pursue cross-peurt funding in 
Voca^onal Education.** 

"develop^ strategies to 'institu- 
tionalize displaced homenaker 
efforts'." 

"actively promote displaced 
homemaker progsaxns in my service 
area." 



"start intervention 'and long-range 
planning activities ^n my state." 



"reorganize components pf my program 
to provide better access for dis- 
placed homemakers." 

'establish classes for displaced 
homemakers in, secondary public' 
schools . ** 

"establish 'a hot line for displaced 
homemakers in our state.** 

"develop telephone courses to the 
homebound . 

"develop pngolng support groups 
for displaced homemakers 
enrolled in vocational training." 

"produce a slide tape visual to ^ 
. use for awareness .at area 
workshops . " ^ 

"tackle tuition waivtrs through 
OVA Legislative Committee and 
lobbyists." 

"explore possibility of giyirig 
counselors credit toward certi- 
fication f«r spending a week 
or >two with a displaced homemaker 
cepter,^ 

<• 

"develop^^an evaluhtitsn instrument 
for our state displaced homemaker 
^ograms." 



'Vork harder to impact on federal 
regulations." 

"significantly revise the state's 
annual plan for serving displaced 
homemakers." 

"require "attention to displaced 
homemaker: populations in grants 
for vocational education funding 
that I screen." 

"direct program consultants to « 
work with scTT^ls to initiate 
ways and means to develop^ training ^ 
programs for displaced homameUcers* " 

"revise RFPs to include displaced 
.homem2Lkers. " 

"incorporate some strategies thaC 
have been overlooked in our state's 
p^lanning ^or displaced homemakers* 
specifically more involvement of ^ 
all vocational education disciplines 
and "grass root" people.". 

"explore under-jWirolled vocational*' 
education classes^or displaced 
homemake'r participation." 

"have a panel of displaced homesu^ers 
at the State Vocational 'Association 
Executive Board." i 

"write a letter ta the National 
Secretaries Association re: 
increases in wages for secretaries.^ 

"do public 'relations with employers 
about displaced homemaker& • 
' strengths* " 4 

"form a network of displaced 
homemaker groups in the state ; 
work for legislative funding." 

"establish a state-wide planning 
committee to create awa^ness/ 
services." ^ 
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Work on,>8tate-wi'de or ,c(5\inty-widfe efforts . , 

Many respondents were convinced that next steps would have to 
involve a broader base. Specific plans revolved around seeking 
joint funds, working to enact , legislation, Unifying plans for 
rural areas of a state, holding state-wide meetings. One 
participant expected' fco "transfer the information immediately 
to my state administrator for implementation in existing pro-\ - 
grams," ^oj^aefr was going to "work for greater state 16vel 
coordination, of the various agenc?ies working on the problem." 

Gooperate with othei;s . 

Closel^l^l'igned with the notion of s€ate-wide efforts, was a 
keen awareness 'of the need to *t:ooperate more fully with diverse 
sectors within the state or local community. Mentioned* most 
often was the plan to work with the private sector. Also pro- 
posed was greater cooperation within vocational edilcation 
divisiona as well as networking am6n$ vocational education and 
'6diran\inrtyfBa^sed orgaiiizatlbnsT displacedTiomeirv^eY progf aSs , 
unions, and other edvffiational institutions' and programs. As 
expressed by one respondent . . - "to increase my efforts to 
reduce the con^etition, territoriality, and fragmentation 
locally, and on a statewide basis." ' ' ' 

Spread the word . ^ 

A number of peurticipantS' intended to inform others about dis- 
placed homemaker issues and successful app:^oaches to program 
design. Some planned to "do PR" or "talk to vocational 
educators, armed with information." Several* wovald "develop 
In-serVice courses, or workshops to make teachei^s more aware 
of displaced homemakers;" others would share thoughts and 
experiences with Other administrators within any institution. 
Some hoped to become -cui ^advocate of displaced homemaker 
programs in the stalje"; one would focus attention on courses,"^ 
proga^ams in the Secondaary schools to help "prevent" the 
problem. ^ ' *' , 

Leam mojre about the displaced homemaker Issues, programs ^ 
A number of respondents found that thfe mefetings mo|:ivat^d them 
to leam more about other ojjganizatipns , opportunities for dis- 
placed homemakers, state plans, legislation, reseaipch. Some 
would "^seek. ou*^ displaced homemaker (opportunities ip, jny state * 
and conmiunity," "seek information regarding present policies 
and future plans for leadership "s|:ay or^ top>of legislation 
and funding," or "do more riesearch, ieafn -the 'terminology and 
get |.nvolved." - ^ ^ ^ 




I Wolild Recoigmend the Following Improvements for Future Meetings; 

. As respondents re^f lected. on ways to improve future meetings, sug- 

/ 

gestions /emerged around three themes — participants, /content, and ^ 

./ : • 

i * . » 1. 

structure.. . . t*' • ' ' . 

# Particit)ants * * * ' ^J* 

In geneiral, respondents recommended an increase in the represen- 
tation of employers and legislative personnel . . "to' see the 
nee(^ for hiring and fxinding . . ."to obtain 3n equal re^tesenta- 
tion from industry and education.". Some simply said "more 
people with pcq/er." A few motioned "more males not currently 
involved in displaced homemaker programs, 

- • Content , _ ..^ . * 

Several areas could receive more attention in fche futxire', accord 
ing. .to respondents. Suggestions varied from region to region, 
-^ut recommendations' incluCd^d more sharing of selected prograjns/ 
.(e.g.^ "in-depth 'study of the Ohio model"), '^a derailed descrip- 
tion of k rxiral progrsim?" "more consideration of thfe issues • 
affecting ethnic nti-norities;" "more sharing of t^chhiqxies. from ^ 
. someone who has worked- in it a long time;" "more emphasis on 
nonf tradi.ti*onal dccupations. for women;" a detailed st^udy of "how 

^ '^to t^e the niafter^;^^^ deyelope^d by EDC," "a lecturett'e on what 

■ -dieliaerd^ *researcfff is fellina us about hbw to serve! displaced 
- , - , hojieinakers ; "■ and examples of "how to tap..so\irces for funding," . 
including "exainples in complicmce wife legislati ve. mandates. " 
..• -***' Fin^rlly,- about a. qua?;ter* of the respondent's expressed, the desire 
tdie^schedtJl^s/agenda before their arrivcll^as an aid to 
*^ »!preparing" 'for stat^ presfentations or state caucus activities. 

' Structure .' . , 

. Several suggestions were .ntade regarding programming. Most in- 
v9lVed ways, to .iint>3rove the small- groHip interactions: "a-mini- 
training .session for facilitators t "smaller groups", "more 
..specific topics;" "oppbrtunities to" meet Mth "related-.role 

gri^ups" or'-'^relatea'^stage groups," or "directrservice groups;" 
- Idttiilg -participant^; select interest sessions . Several minority 
' ppinions'were 'eJrpressed; oiie person wanlied "more speakers"; one " 
;^'l:hoi;^ght-.it coul^*.^e collapsed into a prie^^ay meeting; two asked 
. for* evening subfcproupS;* .one wished* to 'limit "state ^brag sessions"- 
while another .wati^ted state presentations at the beginning 'to 
"learn cibout ^rog^^api?, from the start.? ' * 

. • - ' ... ' , \ ' ' ' 

•^ After^'the hej^tLxxq-i^ So^ft^^Outctanes 
^ \ 7^"^ • . , 

V The most seifious eritor in .planning these five meetings was the • » . 

failAjre to build. 'in « both; 'e^^ proceSis and staff time to develop "conference 
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/ 

/ 

proceedings." Regrettably, there was no folmpa, organized system fo^ 
taking and. compiling, notes from each of the theme sessions and .group 
report-out3. 

Also, the RFP did not provide for '^follow-up on state action plans 
\^enerated ^t the meetings. 'However, informal phone c^lls were made to 
randomly selected participants, approximately eight" montljs after the 
meeting. During these inquiries, only one person r^|)onded by saying: 
"Nettling happened due to the AVA conference ;**it was just a standard 
meeting; the information I disseminated upon my peturn; nothing special 
resulted to my I^nowledge." , All otheifs were making attenpts to expand 
and/or improve vocational pij^rams for displaced homemakers, as docu- 
men ted below: 



Soine 



"positives" 



"Yes, the conference sparked us into action. We set up a class , 
hete for displaced homemakers a,nd operaJ:ed 'it like ^ center fbr 
six months (June 30) . Today my assistant director is preparing 
a proposal for ^establishing a program for displaced homemcikers. 
There are to be five grants in the state for displaced homemciker 
programs and we expect to get one of them. This grant will 
provide for a full-time instructor, trayel, supplies, and* day . 
care." 

(Director of a Vocational Technical School in a small town^ in the 

South.) ' . . 

f 

"Tob soon this fiscal year for all the data to -be in, however I ^ 
can xeport that we got a displaced homemaker project 'funded 
througl> CEM. It is made up of a six county con6orti\Hn in the 
northern part of the state." 

(Home Economics Coordi^iator , State Department of Education in the 
Far West.) 

"Currently with the Department of City GoWrnmerit writing a pro- 
posal' to develop a displaced homemaker serVice for one year.. 
Participated in a state level round table discussion on displaced 
homemakers. As a direct result of the AVA cpnference, learned 
how to respond, i.e., target funding fpr 'displaced' homemakers and 
how', to cooperate with. other agencies. Also learned how other 
communities provided service td displaced homemakers." 
(Dire'cto^, County Adult Education in the Mid-West.) 



/ 



"Conducted some workshops for sta^f. Incorporated much of what 
we learned into our classes, but realized we ha^ to be much more 
systematic about it. Currently, are working on a curriculum for 
training displaced homeroakers for non-traditional employment. 
We are hopihg that we. can get the curriculum funded through CETA 
for one year." c 

(From a Coirtmunity College Leader in a Northern State.) 

"To focus on networking, what we did was: establish a newsletter, \ 
assist in developing grants from the Department of Labor, inform 
community service personnel in the state's 15 community colleges 
and the coordinators of vocational and adult education. Offer of 
staff development resulted in: community service round table 
with 20-25 community service staff in November— sharing and 
developing strategies, getting deans and colleges talking with 
business and industry, renewing grants ypder P. L. 94-482." 
(Administrator, Board of 'community Colleges in the Northeast.) 

"WQ^'re at the planning stage of establishing a course for disp3.aced 
hojnfemakers in conjunction with classes f<gr women returning to work. 
These coiarses will prepsTre women for entry-level jobs. We got the 
sta\e to support the expenses to send a reprj^sentative to the . 
national convention of the AVA to attend sessions on Youth Employ- 
ment and^ Displaced Jiomemakers. 

Sp^-offs from^e AVA conference on displaced homemakers (1) 
Articles in the state- vocational education newsletter; (2) Section 
scheduled on displaced homemakers on the program of the State Home 
Economics convention; (3) Vocational. workshop conference held on 
August 13 & 14 to have session on .displaced homemakers (4) " estab- 
• lished a county consortium on-displaced homemak-ers . " 
(Coop-Coordinator, Occupa4:ional Homfe Economics in the South.) ' ^ 




already had a* strong displaced homemaker program funded by the ■ 
'state, so wliile the conference was most informative, it really made 
us feel good that we were *on the right track."* ^ • 
(State Supervisor, Vocational Sex Equity, in a mici-Atlantic state.) 



"Still* working on itV 



"Thej conference came at a perfect time for me. I had been assigned 
to displaced homemakei; |g|tervice,« but did really know nothing about 
it. We have written t^^fcohtracts for assessing the n^eds of dis- ' 
placed homemakers as w€^B|s identifying who and" where they are. 
Both 'times they were tw^^ down. vNow we are requesting justifica- 
tion from .the- department who would not sign off on the contract— 
e.g. justify non-compliance. . We again have funds un the budget for 
displaced homemakers for 1981-82. We know what we have to do and ^ 
it" is internal politics—pure and simple." ^ / 
(a' consultant in Adult Services Division of a State Department in 
the Northeast.) * ^ 
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"We had good ideas, like (1) a statewide task" "force *on dis- 
placed homemakers — while it was approved by the State Director, 
it was never funded; (2) exchange .staff with state colleges 
so they could get -credit for inservice up^ading. on displaced 
homemakers — staff development. Budget cvits have essentially 
stopped any work for displaced homemaker programs." 
(CETA Consultant to Board of Vocatibnal/Technical/S^ult 
Education in the Mid-VJ(^st.) 

"We continued to fund several displabed homemaker projects, '^e 
planned a displaced homemaker conference, but it was cancelled." 
(Director, Post Secondary Occupational/Technical Education,' 
State Etepartment of Education in the Northeast.) 

"Activities following the conference , (1) parsed on information 
gained through general discussion with department personnel; 
(2) passed displaced homemaker information at inservice sessions 
. wl^M. n Industrial Education Section; ' (3) passed on- displaced . 
Itfomemaker information, during normal interaction with public sector. • 
Since the conference I have seen more written in inservice news- 
letters, and articles of an awareness nature." 
(Supervisor, Industrial Education, . Department of Elementary fi^ 
Secondary Education in the Midwest.) . 

/'Although our 'state displaced homefoaker program has been ^terminated , 
we are working toward aij^ interagency task forceyfor ways of secur- u 
Ingifimds *and resources 'for displaced homemakers, i.e. opooliSS( of 
ij>#pfmation.* Our plans call for the training of displaced hOmWr 
maken program staff, which would ifiake more people aware of 
displaced homemakers." \ • 

(Chief, Employment Security Department in the Northwests) ^ 

*^Oxir Community College is not inyolv.ed in displacedrhomemciker 
programs, however, should funds become availeible I've got a lot of 
ideas/'from the conference, which could be incorporated in1;o a dis- 
placed homemaker program. While we do not have coXirses labeled as 
displaced homemaker, we have lots of ^courses that matxire w6i|^en 
enroll ih which often fulfill the needs ^f or the displaced hoilvemaker . " 
(Chairperson, Homelnaking Department in a southwest cotnmunity dpllege.) 

. .. \ . , • ■ . 



^The National Conference <5£, Service Cliibs and 
Women Organizations 



A national conference of service clubs and women's organizations with 
approximately 100 participants was held in ApriT of^^^lSST, toward the 
end of the two-year contract. Displaced homemakers, service providers , 
connnunity leaders, and representatives of govermneht, education, business 
and labor worked together to explore ways of lielping displaced hcJmemakers, 
dn^a continuing basis. . , * 

Under th^ leadership of the Wellesley College Center for Research on 

9 

Women/ this conference built on project efforts to encourage the inclusion* 
of di'splaced homemaker programs aii^ issues in the work of national orgcinl- 
zations and their local affiliates. It provided an occasion to preview 
the TV public" service announcements, Introduce leaders of major national 
voluntary organizations to the written materials prodiJced by Second Look^^ 
and to share Information about »1^||e resources widely availeibl^through 
vocational education. 

The conference convey^ aj sense of th^^^gency of dlsjgd.aced' homemaker . 



stresses concrete activltle^ which brganlzatlons coul^f use to address these 
needs. * , ' // 



PartlclBJants 



needs and of the growing magnitude of the problem J*^ At i the saijie time, it 

> I 

coulq^ 1 

y^nts -^^O L 

, ^ v-\To *guide »the selection of orgeinizations, the pro jeoc focused on those 
whicjv wftr^ natlona3s-in scope/ diverge in the constituencies Served,- and ' 
rej§n:esentatiVja^i^ educ^ioh^ lousiness) and Industry, labor/, professional 
woinen\€f 5yDUp.SJr^yoiupTCe organizations/ vocational e4ucation," community 
:Colle6eS/- aftaSareliifbus .organizations. From national directories and 
jpilbliocltlohsy was assembl'ed -of all possible organisations which 



might be included^t 'this meeting. Priorities were then established to 

reflect the original criteria cit6d in the proposal by T^e Wellesley College 

Center for Research on Women in collaboration with Educationa»l Development 

Center, American Vocational Association, the '&ponsor, and the 'consultant 

panel members. Invitations were sent to th^first priority group. (See. ^ 

Appendix M.) Later, after some refusals were received, a s'etond mailing 

^ *- * 

was done. Those wlio attended the conference did indeed reflect the diver- 



sity we had hoped to achieve. (See Appendix N.) 

Program Design ^ JL " <^ 
THe conference utilized several techniques , to , facili^^. discussions _ 



and encourage future actions. 



Participant preparation . Organizational representatives were asked 
to do some homev/ork before the conference on displaced homemaker ^ 
issues and programs in their local communities. Discussion leaders 
were drawn from the participant list and s^t pi;eparatory materials 
(See Aje^^ndix 0.) ' ^ . — ^ r 

Motiva^ting sessions . Several sessions were .designed to dramatize 
the issues for participants and help them Slyelop ^mpathy^ for the 
problems of the target, population. These included a "speakout** 
where displaced homemakers in various stages of career transition 
told their personal stories and service providers told of their 
work; presentations b^^ public leaders to highlight the "national 
perspective and government policy related to, this issue; cind a 
play written by Ruth Jacobs *in which Conference participants took 
on the r^es of e^iployers, counselors,, and displaced homemakers " 



r^e 



seeking ^|ucation and work. 



Small group discussions . To stimulate ideas during the ]meeting, 
afid" to prompt action following the meeting, severaikinds 9^ . ^ 
discussion were encouraged: assessing the /leeds/resotu^ces' ivi local 
^ommunitiesi assessing employment needs of displj|fed hJ[)iheD[)akers ; 
mobilizing organizational ind community resources 

Resource exchange . A roo^ri Was' set aside at the meeting in which 
ma-bgrials and ^res6urces fathered by project staff and participants 
could be silked. 



* A complete , Agenda for 'the meeting appears in Appendix N. The format 
followed quite clQsely to the original plan. Speakers and discussion 
leaders for the primciry sessions were carefully chosen by .WCCRW to represent 
differing* per sp^tives. on the issues. Each leader was sent a disaussidn 
guide to help facilitate interaction and elicit exchanges of information. 
All of the speakers prompted excellent, liifely question and answer periods.. 
Discussion often continued at meals and after ,the formal evening programs. 

Various themes emerged throughout the sessions. Most revolved ^ 
abound building strengths among constituencies as a prerequisite to any 

■ • .■ \' ^ 

programming. For example: ^ 

. • Focus on w^ys to' create public awar;eness and public acceptance of 
the problems displaced homemakers face. 

• Utilize political leve'Tage, and political power at the local and 
national level to develop legislation which supports displaced 
homemakers and older women. 

• Be responsive to the special needs of rural, suburban and urban 
displaced homemakers, the cultural differences cimong yJiit^z black, 
Hispanic, Asian, and Native - American displaced homemakers. 

|||||^ • Develop new alliandbs and coalitions whose agendas include displaced 
. ^ homemakers; buil^J[inks across vJomen 's.grou|)s, across biasiness, V 
education; goverameht, ^labor , coiranunity and religious sectors. 

• Develop the case; know what's working (and, what isn't), for displaced 
. homemakers in your "^Eirea — in training, placement, support; set 

priorities; "be prepared to negotiate. ' ' * > ; 

• Know what's going on in the economy.; ,now and in the future* > 

• Focus on economic advantages,' to the employers apd to^ the commiHiity 
when displace 
to employers. 



when displaced homemakers. become peirt of the workforce. Do OAitreach ^ 



• change women's attitudes toward marketplace realities. 

• Support the. work of the advobates'. ..Their message .is importajit 
in keeping the Issues before the decisioh-mcikers . 



i 

Particip ant Reactions * ' 

Overall, the meeting was (viewed T>y participants as importantT . inf orma- 
tiye ^nd productive. Thirty-one conference participants shared theit views, 
. eind reactions with the project by completing the anonymous Feedback sHfeet 
^ prepared by Wellesley College Center for Research on Women, ' (See Appendix P,) 

*^e selected responses below reflect participant perspectives effid opinions ^ 

\ . • • . ' ' . ' 

expressed during the meeting/and in subsequent informal correspondence 

with. project staff, / " ^ ' i ^ ' 

What w^re the main reasons for attending the conference? 

In general, Hiostvparticipants^ame to network with other "dis^fcced 

\hom!Bmaker-interested" people and organizations, MaSt also wished to oli^tain 

informatioft, or shate resources and ideas. They wanted to "h^-ar the results"' 

of the research on^ displaced homemakers and learn; 

"how existing di;5placed homemaker programs 'fit' into their 'organiza- 
tion's agenda," - - ' 

"abovit the successes and failures of displaced homemakers program," 

"how other organizations arje meeting women's needs in general, as 
w^l as the special needs of minority woftien," 

0 

"about alternative funding for Displaced Hometnaker progrcuns," 
Specific information brought to share with others included the ,role 
religious groups can play i,n education, advocacy, consciousness-raising; 
the skills which help displaced homemakers make the transition to work, the ' 
characteristics of "good" programs for displaced homemakers. 

About a third of the respondents focused on the rol6 of volunteer, 
organizations, in helping displaced homemakers: how to advocate for volun- 
teerism in today's world; how volunteer groups can extend their networking* 
to other groups interested" in displaced homemakers. 
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^ Some others came with a specific eye to the future — to grasp the 
^dir^tion of Issues raised -by the movement; to acqiiite a solid background 
on, the issues and identify strategies for the "new decade; "^-spgcifically 
"to get enough informatid^ to establish a displaced hom^maker center/' or 
"to finS strategies to (Continue the exi-^ting programs.-' • * ' 

A few Here attracted specifically by the \opics and invited speakers; 
one was well-versed in the' displaced homemajcer movement and wanted to get 
an "update" on it; one. was "asked^ to attend by my organization," 

Did tehe meetipg meet your expectations? " Please explain ^ ^ 

All respondents indicated that the proceedings .did meet th^r 
exjJ^ctations . In fai^t, half said it had "far exceeded" or "was better ^ 
than" their- original expectations, both in terms' of the program ^d the 
peqrticipant^ . Sample responses •included these: « . ' - 

* V 

"a tremendoias soiarce of idea's/information which enlarged my 
pr.evious understandiT!g or displace^ homemakers . " 

"an excellent learning^experrence" , ■ 

\ ' • ' ' ' ^ 

"not dry; tole models and strategies were fociised." " • ' . 

' ' ''great .meetzng other women involved in this i^sufe."" 

. ^ /.'■»' 
< "a range of people from different 'worlds' eible' interact." 

^ "caliber of participants and networking exceed<ed expectations." . 

' i - - A . ' . 

"extremely stimulating. . .motivating super progrto, super gro|ip."' * 

"surprised at the broad base.... all willing, to share idea^/listen to 
very basic questions which, soon developed into discussions with dept^i," \ 



Some pcirticipantSf however, expressed their preferences for more diversity 
or in-depth study of .selected topics. For excimplej^ v ' 

^ "hoped for a wider geographic dis|xibution" ' ' ' ,^ w • 



- " • . . tjhought there would be more industry representation and more in- 
depth .discussion of rentedies (funding/innoVative programs)" o ^ 

* • "wanted more information about programs." 

• "./.needed more exact^ steps on where to go /.'.what' to do. . .maybe we ^ 
haven't pinpointed them yet." ' 

r 

•'"more on the .findings of the research. . .broad trends/analyses of programming 
One expressedr^surpri^e that most attend^fes were wom^n with a "social 
work slant", several did not expect all service ^ieliverers would be women. ' / 
What aspects did -you like most? ' ' 

Many different elements of mtie program received positive comments from 
the participants. Mentioned most often was the opportunity .to interact 
directly with other participants, program presenters and facilitators: 
"environment- for open, frank discussion with new groups, .people; "hearing ^ ^^^^ 
personally from displaced homfcmakers;" "networking in small doses;" 
"networking at the national level;" interaction with other women working 
with displaced" homemak\ers;" "the caliber of the participants." / 
' The form which seemed most popular for the majority of participants " v * 

was the small group experience: "airing of view^l^nd approaches along with 

J , • * . 

*- ■* 

exchange of experiences and common concerns .. .in stoa;.l discissions;" "intimate*- 
contact in small' groups; " "informal discussion^ around meeils;" "stimulating, 
motivating ideas in small groups." - • 

Each of 'the program' speakers was cited by^ at least one respondent 'for 

the 'timeliness • or excellence of th^ presentation. Topics of iqost*4ntere&t - 

were politi^cal issues; ' "excellent presentation on the politic^ process... 

V ' • ' . 

• re^gjl^ ^^^^y gritty how to's "for on9e;" "the sharing of- political strategies' 

and marke^ng strategies;" ^ "realitie^t of the legislative process." ^ <,^ 



V 



other pr\|%ram activities which appealed to respondents included the 



film on displaced homemakers,' the "speakout" when displaced homemakers told 
theii^ own -stories, tlie display of materials and literature, the resoiirce 

sharing, the PSAs, and the poetry and play by Rutii Jacobs, ^ 

/" ' *• • ' ' < ■ • 

Participants had high praise for the 'location and the logistics of the 

. ^ ' .• J ' ' ^ 

•meeting. Contrxbuting^o positive interaction and productive exchange were 
"^ood meals," >"a nice setjiing;" "excellent physical arrangements," 

"comfortable facilities, a (Conducive surrounding, excelleiit scheduling," 

^•^ v 
"control of the agenda;" and "touches of humor to move us along." 

• ♦ T • 

Which aspects of the meeting did you like least ? ^ 

What. pleased some of the participants displeased others. Several 

criticized the length, of the presentations and the crowded ageada. 

"Composite, responses illustrate these concerns: \ 

♦ "too much programming for the time period. . .oversched^iled. . .,two' 
-night, sessions'* wer6 *too much... too structured. . .too much to absorb 
...too much information dissemination. . .too much! in each da^ 
(particularly on Friday) .insufficient breaks; enhances for fresh ^ 
'air.** • * 



"long . speeches .. .pr^e^entations couid have been shortened'. . .needed i 

es 

r- 



time'' for questions and answers,. . .not- enougjj^ time to meet p^ple 
•personally and network on individual interest. . .not enough^ime for 
learning from each other in an ^informal waV. 



A few.dislijSed. 'tS\e discussion gr6up report-bg^s, coir^lained about. x 
the labW-of focus 'in one of the smal'l discussion groups, and tjje 4hort. time 
'allocated to small groups. • , ' - \ 

Some had negative reactions toward other- participants*, 'in-tv/ci 
instances, it was stated that some, people we^e "^d^jto theii own^ agendas and 
did- not deal with the topic;" or put diff-erently , "certain people seemed 
to hog Qie ^time." Another respondent felt the representation by. yotyig 



• • . V . ■ ■ • ■ ' . 

employees of^ service providers was^too^heavy compared with displaced home- 

makers themselves and/br volvinteers. One -of the .participants felt there 

was a need' for "more specific resolutions geared toward ysing tiie research ^ 

findings for action/direction." , ' [ 

» < > • 

Are you encouraged to work or continue tg work for Displaced Homemaker^? ' Why? 
Yes was the reply fo^c all respondents. .Most said they came aw^y with a 



better understanding of the dimensions of the probl^, a sense of urgency 
Qbont helping disg^-aced homemakers, and some priorities for their organizations. 
» For those*already ^involved, the meeting renewed energies and stimulated new 
directions, as illustrated by the "ch^rt on the following page. 

• ^ • ; ■ ^ . 

Are, there any, areas you felt should have been better represented? ' 
^ About one third of the respondents answered this^uestion in the 

. > negative, e A nmber of topic areas were suggested by others as needing / 
"more emphasis or discussiori. Several identified ayeed'to focys'on 
^ special populations: ■ « ' , ^ ^ ^ 

' ^'...a tii|p^when Service prjDVide'ts could have identifie<i\V(^at - 

minoriti^iS are ^i^sheii' arQ^s/j^how ih^y are ihelping and^or why 
* - . • ''^ey ^are not helprhg, now' they cari^inform "the^' community pf these 

*\ * ' ; -^etvices;':^ * ^ ' 

] ' ' "...nfeeds*, programs.,, future! wdrkin^* wj.th^ th^ third world 

' /{ * d^-splaced. hqm^ihakers and. agencies! " ] ^' > ' 

others mepti^ned the i/e^^ t©ymak^ a,s^;x)nger connection to the social ^ 
-t' • . ' . / ^ ^' . ^ - 




* "ho^t^e social ^ences^ ,( sociology in particular) could be presented' 
^ a fs^gprce fot ide^s, problea solving, "^planning, creating better/ 
structure for action"' ' - \ , ' 



fr I 



"woife on^ the. cultural, aspedts. of the displaced homemaker syndrdme." 



9 
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'Aiihieved a Better Understanding 

* 


' w 

Motivated by. Knowledge Gained 
at the 'Conference 


Specific Future ^Plans 



" fl) was struck by the universal aspects 
of the Displaced Homemciker situation 
am encouraged by the interest of so^ntany^ 
diverse groups fh the plight pf the 
displaced homemakers • " 

"•••know the need better and feel more 
comfortable -about the Network;" 

" ; • •the' number and' the* need is there 
• every 'effort must be made" ' 

"cun pe2?sonally' committed • • •the pos- 
sibilities^ for success are there^^^^ 
is a structure developing to meet the 
need" ' 

" • • ♦my initial motivation was rein- 
forced by tne meeting" 

/•..•I deeply respect the prepress* mde : 
by women in networkihg*an^ working on this 
is an essential if we are to survave^" 



"There is a lot- to be done — energy 
nd ideas to go on were* provided; " 



"As a more total asgect of the econo- 
mic picture o'f women, th#effort is 
more saleable" ^ 

( 

"I got valuable tips on what'I can 
really do; " 

"I see the nefed and realize- thAre is 
support all oyer the country "Respite 
the problems, >we certainly now know 
where to turn." " 
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"will encourage my organi- , 
zation to be more sensitive 
.to this population" 

"... .willj evaluate what our 
6rganization i^ doing at the 
national level" 

"•«.it is time for renewing 
^the commitment of local groups — - 
to -give them Some f2(i,cts.arvi ^ 
figures. . .and $ome techniques 
learned* here to get the 
discussions started." * 

' "will' try to find a'way|^p 
contribute to my local program^ 
• . ♦particularly with outreach 
and networking" 

"♦..especially will' wprk -with the* 
Hispanic com^jinity.'. .educate them 
ag to types of options/oppor- 
tunities th^y hav^.*^ , . , ^ 

"will continue progreims if possi- 
ble; will try t^ expand to serve 
' other cl^ssfes of displaced j|ome- 
makers" . / . 

• •■(, ■ 

"will recommend- adding di^pl^ced 
homemciker s to the legislative' 
p^iqritie^.of *the organization.** 



* ' 



• A desire for Jgreater specificity 
, For exaii^)le> • • . 



"the answers to what, works .and what 
nothing concrete was ^discussed though' new 



"specific. follcJw up directly t:onnect€fd 

?g2^ea'ter emphasis on ways -to 'approach 
'eacptected results;". 

"the* economic impact of the displ 

. . . . 

'"the how of .advocacy efforts a ^ills 
homemakers, 'fund, problems- of .women 

more discussion of' drg^nization 




was citQd : 



ipounGed aroxjnd. 



stifategres. 



Jfor di'splaced 



nt/staf f training; " 



\ "The values, pf th^ volunteer homemaker , in a happy: ^marriage as 'a power in 
^ her organization- and the c6npnuni4yr|*'I*' • S " « /'^ 

"rPirfelly/ one respondent felt there ne'e-ded to/bC^iSS^ di^cussioti-on/;^ - 

prevention of the displaced h6memaJc:er''^irobiem.-. ' . . 1 ' 

..... . -r ■ 

What aspects' o4 the meeting -were- most ru^eful to -you? ^ • - - . • 



,^ Interacting with other - parti ci^ without d<^ttb$"'ip03x' useful 

spe^t .of the^Weting , r^tfetworki1[ig was .^pr^g^'d in s:6VBral\dtffer ways 
- /^by;/thj&*^ - • . ■ . . - 

^ " intere^tirei: jrt"ti^ V^s^^i^^^V* -^fi^ ^eJ^ta^V^'f otifie^^ states . r 




^ 



People also ^foxiricj opportunities to learn: ' . 

"learning what .programs are successful in other cities" 

.'^ f . ' * ' ' 

"learning about the "legislative and funding realities" 

"the broad, national picture, especially the view from Washington" 

."learning about the. work of volunteer' \0rgani2ati0ns, particularly 
religious groups" , - . , \ 

Rearing the displaced Komexnakers themselves spe.ak" 
' • • - ' ' 

* "strategy and resomx^ sharing. . .stimulating discussions*, creative 

. thinking and problem sCHving.'" ' • ' ^ 

Qthers mentioned' the T^rochures, literature 1:able, the public service 

announcements, andr the fij.m as useful aspects of the meeting. 

What aspects W9fre>least- usefiil to. you? ^ ^ 

' Three qt(arters of the res^ndents did not identify "least useful" 

aspects of the meeting. Those -who did mentioned, several of , the smaller 

group sessions, the. ^^ck of time to network, the long introductions and 

emphasis oh titles; the^ lack of specific recononendations for action from 
guest speakers, and the long schedule on Frfday. * ^ ; - • 

^•Otherx general coiranentp on the reaction form fended to praise jbhe program 

;staff for the organization emd excellence of the meeting as well as the 

'conscious effort* of staff to set the tone^for warm, open, interaction. They 

also ^addressed th^ need for. more needs assfe^ment,, training materials, 

blcialtural amd bilingual materials for third world displaced homem||ker^. 

Some reiteraii^ the exhausting, "intensive schedule; others spoke of ^e 

ener^zing quality of the- meetlif^. One peirticipant described the quality 

'^ • • . 

of the meetfn^^'this way:, "Why not* a contintiing education tafiit^ for. the 
cohferencel"^ ' . ' . . ' • 



After the meeting; Some OtitcQmes 



r^The ^ reaction forms indicated that, in general, people learned k great 

deal; ^ many reported plans to- include displaced homemaker concerns/ 



Ijrograms on the agendas of their organizations. Some recent evidence 
also suggests that there has been, a f^sitive> ripple' effeqt created by public 
figures cind, national orgcinization representatives who'carried the mess.age of 
the conference back to thpir^eonstituencies> and to other community leaders. 
For example, the National Conference ofj Jewish Women has used our ideas and 

^ --- 7 - 



material to develop programs? ' United Church of Christ is utilizing th^ 
information for its displaced ^omemakers pJrogramitiing effort. Rur^ American 
Women has prepared material on displaced ftomemakers j^or its membership; other 
organizations ;3haye used the Helping or Hurting play as part of their j/orkshop 
designs, utilized press releases in^their local areaj ^ wiml yim: ke<LJ :^e^et ,the 
project PSAs on the air* The conference .was clearly an important step in 
prbviding responsivfe programs foi" displace^ bomemaketrs :pver the long term. ^ 



/ 
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Second Look coul>d not achieve ijbs"»goa;ts uhifess^it -cOufd reach ia great 

^ ' ' • , ' • . - ■ : 

many people who have^ or ougl^t to^have, an--actiye interest in ^oblem/ 
Th!ree primary outreach mechanisms included the Second wok brochure^ - articles 
in professional ^d organizational '^jourpalsV addresses 'to groups and 
organizations. Seyeral factors he.Xpedji^s carry the^r^^^^s^^i^ to many 
different 6onstx.tuencies. , ' . ^ 



Firsts EDC was in an excel^lent lipsitidh to make^ the projfifct -knovm to 

^ — > ^ _ , . ^ 

many appropriate groups^ in part thrqugh its role as the 'national disseniination 

center fo^the Women's Educational Equity Act Program^ (WEEAP) , its productive ' 

relationship with many individuals and organizations cpncemetf^with displaced 

homemakers problems, and its inv<)lveinent 'irv key natiprfert-^onferences -throughout 



t^ie'^ project 'dl life. Secondly, WCCRW al^so had wide contact a, vtLth other ^ 
research centers and organizations devoted- to the educatipn and employment of 



wome^^. In particular. Dr. Ruth Jacobs, -pijoj^ct leader at '^f^W was able to^^ 
extehd the familiarization campaign substantiaily by capitalizih^ on her extensive 
personal "contacts, h^ publications and booics, her of ficgsj^ major organizattcgis , 
,and her univeristy affiliation in the areas of sociology, aging, ,womeh ov^r^ 
and himan services. ,The American Vocational Association (AVA) , our other 
collaborator in this j>roject, was. able to reach out to vocational educators . and 
counselor nationwide. ^■ 

Most familiarization activities were conducted through expense-paid 
opportunities to addtess national^ or regional meetings. In some instances, \ 
staff used l^e occasion of the« Regional Meetings to visit and make presenta- 
tions to organizations located in the ^^ea. Some of the activites went unrecorded 
as they were cafriedjjut'^by consultant panel menp^rs in the coxurse of their jobs 
and*mentioned only later' to project staff. I Appendix Q lists a representative 
sample of activities • ' 




JRpAc/?^^^^ T^JM^eiiAGED Wm^^HEKS AND ' EMPLOYERS 

^- ^^ .-The Design of hhe Piiblic ^rvice^Spot gggfipaign ' ^ 

. ' . ' / ' 

^ Displa^d. homemakers are found in all sections of ^e country and 



m all social strata. They are urbM, svibiirB^, anc^ rural, lljey may be ^ 



.widoweia or divorced. They may be, black or white. Some live in a cultiire.. \ 
^of strong' e^li^ic ties; others have^trong' ^pnomic or/religious tsitf^. Thejpr^ 
; are, in short, as diverse as the ^uritry itself.- But' if ttie public service 
can^aigiTVas to succeed, they all had to fuse into-S"'coilective t^xget for 
each single spot. - ♦ ' \ , • 

r 

National pulSl^^ service campaigns always begin wi€^ a set of inflexible 
parameters: . « ^ 

• The spots must not be limited by regional idtentif ic^tion. ^This 
is' true of any national ceimpaign, ^ut is of particular importance 

^ if the spot seeks to establish autfience identification* with a * 
w particular, individual actor. . ' 

^ * , , , 

^ • The spots must be attractive to the programmers who will decide 
f ^ whether or not to air them. In fact, the first goal of any 
I public service^ campaign is Jo get on-t^ air. The second is * 

to get on the air at a time when the! target audience is watching. 

• The^ spots must make an impact, without relying on the market. 
saturation techniques of paid commercials. ' The ^dif ficiil'ty of 
doing this is coii5)qttnded by, the relatively high content of' ' 

> public service spots. Product spots, concerned primarily with 
product identification, can use- iriternal repetition far more ' 
easily than' those dealing with more qfmplex ideas. ^ 

• If, as in th^i^^entibase, the campaign requires the Vi^e of a v;^ite-in 

, 9r . ■- ■.)■ 

tag, additional factors come into play: ^ , ^, 

r 

m\ The time frame of the spot is shortened by at least fiye seconds 
for the 60, 30, and 20-second versions. This is" again a problem 
» which is aggravated by the relatively high 'verbal cpraplexity of 
, ^ the public service message. It is no accident, that writers end 
up fiercely debating th^mel^its ' of every allowable >/ord. Like 
Thoreau, we want to simplify, but we usually discover that simpli- 
fication is no^ easy matter. a • * \ 



O - . - 80 - 



. 94- ■ 



RiC 



1 • iir-w 



The viewer must be given jsiinple instructions that can be remembe^^d. 
^ ^ Iferei again the commercial Advertiser hds an advantage. "Buy Glut^s" 
Z message that may resjwtface wjieneyet the viewer passes the ' 

Glutz display. The maiib^Vis unlikqly^ to raise anything^ beyond 



Qoataigia for the six^ent 



/ 

{ 



5 S13^€ 

• The viewer must be'^motivatedNsp A- course of action which may pre-o 
seat psychological barriers. Public ^service' spots are, after. axf)^ 
df^cted at problems more intransigent £hap M-ikey's cereal choice. 
^en,spot'6' which land^4ght on tar^get-. may not soften resistance 
» ^ 'enough to stimulate action. , / . ' - . - 

Witn these factbrs in mind/ ' wW^ decided to base the creation pf ^ the 

. V ■ ■ ; 

public service *spot campaign on tme same process of needs assessment .that 
created the Resom;ce Guide and the Counseling Manual. It was our hope 
that this woutd enable us to develop spots which were both focused on the 
target audience and realistic in .their content'. The issues we took into 
consideration are highlighted bjj individually examining e^ch of the three 
spots. ^ ' » \ , ^ , , . ^ ' . 

The Public Service AnnOiUncements 
Lois and Angie • , - , , \ 

^ This English langliage spot* diluted .to (B>s^|[ced homemakkers is a mini 

i * , . • * . ' ^ ' . ^ ^ 

s(5ap opera, a style chosen after much discussion. It eflalpled us to quietly 

uation and characters with which the target audience could. 

identify and place theih in a framework they werQ Hke'ly to watch — a. kitchen 

and a coffee break.- ^ " ^ ' \ ^ 

It 13 worth noting that the identification is built primarily on a 

psychological profile. ; We minimized sociological^ factors wherever possible. 

Thus we le'^^tn that Angie is alone^ has been^ hotf§ewife, has raisec^ children 

-and nei^di^^j work. sense that she is affected by a^coiqbi nation of despair, 

hopelessness, and cingfer,^ but that 9he is not without resources. But 



we do not know whether she has lost her husband through death or divorce, 
nor* do we know how old hgr children are. Her kitchen and 'clothing are 
resonably nondescript/ and her neighborhood is a mystery. Her ethnic 
origins are not apparent and her social status i*s indeterminate. In 
other words, psychq logical considerations wer^ used to build identification 
while sociological considerations guided us in minimizing details which 
might interfere with that identification. ' 1 * 

T9 maximize identif icatiorw- the tag which follows the spot informs 
the viewer that ther^Japs millions of women who share Angle's plight and. 
offers more information to those who wi/il take the first step of writing. 
The address information is aupered 2*ver a picture matrix of displaced 
homemakers. The matrix is intended to convey both the sense of a shared 
plight and a glimpse of the ethnic and racial diversity of the women. The 
scripts for all public service announcements are presented in Appencji:? 



Elena and Maria 
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Elena and Maria i^ set in the same^ albeit slightly redecorate^!/ 
kitchen as Lois and Angle > In fact, aside from the necessary^ "translation 



to Spanish, it was our intention that the Hispanic spoJt^shoulf3 parallel 
the English spot as closely as possible. 

Some other factors are also Worth' np^ting. The first is that time 
C9nstraints forced us to delete m^^terial. Spdken Spanish is simply not 
as economical in its use of tim^as spoken English*. The second is that 
^ cultural norms require<3 minor revisions. For example, while Lois tells 
Angle to go find a program that can help, Elena offers to go with Maria. 
Finallyjt casting has it own difficulties if a Hispanic spot is to be useful 
for both the southwest and northeast Hispanic populations. We ended up with 



one actress £rom Peru and one from Argentina. 
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The Hiring Game ^ 
f 

Sj-nce The Hiring Game was directed to employers and required no write- 
in tag, it posed a rather different set of problems. . OUr first approaches 
* 

to ^ the spot were dramatic, but feedback from our advisory boatd and the 
business community convince^ us that we would not be cible to screen ^out 
sociological factors with the same success as in Lois and Angle . We 
wanted employe^ to be open to the concegt^that a class of potential em- 
ployees called displaced homemakers were worth hiring and training. Because 
this is a relatively c±>stract idea, it seemed useful to treat it as ap sUd- 
straction, if we could do. so without losing sight of the employer's role. 
When a game board came* tumbling out of one of the script meetings, it soon 
became obvious that it fit our major requirements: 

• It acknowledged the role of the employer. , 

• It al]fM^ed us to personify the displaced homemakei; without 
individualizing her. 

• It provided a framework which allowed the narrator to convey 
considerc±>le information. * • 

A' 

• It, allowed ue to suggest that hiring displaced homemakers 
might be to th^ employer's, advantage without making specific 
promises of performance. 

While no write-in Jiag was required, we decided to retain the picture 

matrix we had used in the other spots in an attempt both to unify the 

pieces of the campaign and to remind the viewer that this abstract concept 

applied to real human beings. ^ 

The Follow-up Leaflet 

V 

The tag line for Lois and Angle -and Elena and Maria encouraged viewers 
to write for more informatipn at SECOND LOOK, BOSTON, MA 02195. The follow- 

r 

up leaflet had two purposes:^ 
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• to continue the motivational pr9cess begun by the television 
spots to eilcourage displaced homemakers to explore possit^ilities 
for vocational training as a st^p toward finding enployment 

• to ^ive precise information on how to do so ^ . 
The oriqinal plan was to present specific data, state by state, on 

the 600 plus displaced homemakgr programs. This would have been unwieldy 
for two reasidns. It would have been vfery difficult to read, and more 
importantly, it would soon be out-of-date due to the many chahges occurring 

in the ftinding patterns of the programs. With the sponsor, we struck on 

^ y , . ' 

a compromise which could Accompli sK the same objectives, be visually 

attractive, easy-to-read, and present specific self-help information. 

The slogan for the leaflet repeated the |iessages in the public service 

annovincements : You M^de a Home, You Can Make ^ Career , . .Take the* First s 

Steps from Housework to ^aid*Work . An array of photographs depicted 

displaced homemakers from different age and ethnic group^ case vignettes 

illustrated many of the "how-to-get-started" techniques and included ideas 
% 

for turning ^usework into paid work, upgrading skills and learning new 
skills, and working in many different occupations. A' three-step process " 
helped the reader identify who a displaced hom^maker is, provided a mini- 
guide for thinking "about yourself and about the information you need," and 
offere^a variety of specific resources on who to contact and what to ask* 
A copy of- the follow-up leaflet appears in Appendix S. A mailing house 
was used to distribute leaflets to the Write-ins. This process permitted 

rapid 'response to the viewers and ,encibled the project to keep specific ' 

* » "* * . * 

* records of the response rate by local zip code^ and states. 
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Distribution 

Like the spots themselves, distribution featurSe had to appeal to 

> 

the prpgrammers who wcJUld decide whether or not to Use theiri/ and when. 

Distribution policies had to maximize the impact of the spot6 and provide 

-us with as much information as possible. These factors governed our 

criteria for distribution which we2?§: 

^. # The PSAs should be jnqunted oh reel packs whicb weire ready for " - 
station use cind accolottpcmied by cover letter / scripts, cind 
conf ir^aation of use reply cards. The packaging 'had to be .use- < , 
4 ' ful/ attractive/ and familiar- If the packaging were slipshod . 
\ or unattractive/ or if the need for the campaign were poorly 
^ stated/ .the likelihood that the spots would be screened/* much 
less aired/ would radically decrease. 

• The mailing of the spots should be staggered so that the spot 

for employers 'would arrive after the displace^, homemaker spot ^ . 
had been scheduled -for airing. Delivery.of ' the spolpB, on a- , - 
staggered time schedule would increase the likelihood 6f both 
spots being air^d'. Since the campaign depended entirely on - 
only^two spots / getting both spots on the aij seemed imperative. 
While The Hiring Game contained no wiy^e-in address/ it did 
share a common identif icatiort tag with poi^. and Angle and might* . 
multiply the impact of the first spot sigplficantly .' ^ ' * 

• The distributor should be able to provide an activity rQpor€ ^ 
showing use, estimated audience/ cuid time value. Evaluations 
of the campaign reqjaired that we gather as much information 
about airplay as possible. The da1:a returned "frori^the distti-* . ^ 
butor would be incomplete/ because stations camnot be required 

to respond and have ng economic incentive for doing So. Never- , 
theless / any response received would form a'data^b&se fifpm which 
we could draw tentative conclusions,* / ^ * , - 

The complete spots were distributed by >!oderh Talking Pictures TV 

Distribution Service to all ;commerci§l and noncommercial te2?evision ^ 

stations with local program origination capability. ( Eleha ,cind Maria 

was dis.tributed only to stations located in eureas. where there is a B}±>y 

stantial Spanish-speaking population.) Lbis and Angle Was placed in ^ , 

distribution on May 4, 1981. Distribution for The Hiring Game was ii^itiatfed 

two weeks later on May 18/ 1981. Modem Talking Pictures prepared- " 



distribution reports which Include reporteid and estimated telecasts, 

viewership, and time^y^ue of broadcast contributed by stations for the 

first sixty days of the campaign. 

To increase the "play" on local stations, the project also , contacted 

displaced homemaker programs cind national organizations which had received 

Other SECOND LOOK products. In a letter, we encouraged them to highlight 

the needs and potential of displaced homemaker s in their are^ and to urge 
*• 

stations to give high visiability to these spots, (See Appendix T for a 

> * *- 

sample letter. ) 



Some Outcomes 



The threads identified above s€r^d to knit together the formation 
of the spot campaign, Measiaring low successfully our intentions were 
realized is a rather .more difficult question'. 

There are ^^C^T^^st two quantitative measures which assist in that 
evaluation: the air time given to the spots .(How many stallions played 

them? What was the geographic spread of those stations? How frequently 

\ 

t 

did they run the spots? Over what period of time?) and 'the written responses 

•\ ^ • 

(What was the. geographic spread and valume^of the responses? bid they come 
from the primary target audience?) • There are also qualitative measures 
which deriVe* from the reactions of service organizations an<5 information 
supplied by responding women, , * , ' 



Two notewortljy facts emerge from- the data ^provided by the distributor t * 

• The^campaign reached- a national au4ience. Modern received' c6ii-' ^ 
' f irmation of broadcast from forty-two of^ the fifty States. Since " 
writ6-in 'responses have been received from every state exc^^ 

r Alaska, it appears likely thai; this is the only state' in Whi^ch 
the spots were not -aired. The other seven States were either 
covered by stations^ which broadcast the sp6ts without filing re- 
ports' or 'covered by stations in adjoining "states'* ' 
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The English language spots were aired *by 90% of the. reporting 
stations. Even allowing fgr the fact that stations which air 
a campaign are more 'likely to report than those that do not, 
this represents significant market penetratioo' It should also 
be noted that w\jijj.e -Elena, and Maria ^ was aired by only 44% of the 
reporting stations, it was widely sHpw'ia/the Southwest and in 
Puerto Ricol It was also shov?n*in Washington, "D.C.^^a^d in " 
Philadelphia. A' random sampling pf' write-in responses indicates 
that it was shown extensively dn^ California, ^ although we have no 
written confirmation of -these 'showings. 



The. table below siinmarizes the -data reported by Modern Talking 
Pictures: . , %' 





THE HIRING GAME" 


' ,LOIS & AN.GIE 


NfLENA & WAR I A 


STATIONS REPORTING 


.227 


■ 203, . 




USING, spots' 


204 


183 . 


■ V • il . ' 


, REPORTED TELECASTS 


' 2,342 


2, '-589 ... 


^108 


ESTIMATED -VIEWERS* 


106, 004^.900 


106,833,800" 


^'.5,(124,600 ^-^^ 


VALUE OF TIME ** 


$ 334. Q97 


$'388,88'1 

1 : — 01, — 1 


■ $ 6,312' 



*Niamber of Estimated Viewers dfepends ort market population density. 
^*Value df Time is variable, depending on market and time of day. 



In assessing these figures, it should be noted that they make no allowance 

for broadcasts during the s^xty day period which were not reporf:ed. The^ ^ 

- * ' \ ' . ' ' " . 

^'.^ ref>orts from Modern Talking pictures indicate thdt including such broad- 

cast© would have significant impact on the figures "Imd inay be Justifiable. 

However, si^ice the results ai;e highly speculative, we have chosen to 

igno're these broadcasts: - 



On the other hand, we do think it appropriate to point out that the 
figiires cited reflect only^the first sixty da^s of the campaign. Since 
the rate -of viewer response received for "^e sixty ^ays following the 
close of the reporting period was .virtually identical to the rate of 
response during the "^reporting period, it seems likely that the number 
of telecasts also remained constant/ a?^ing,this into account, (but 
ignoring both unreporting .stations, and broadcasts which di^ not fall 
within the 120 day period) a conservative estimate^ of the total figures 
for the campaign reads as follows: 

^ TOTAL TELECASTS 11,100 
VIEWERSHIP . 435,726,600 

VALUE OF TIME $1,458,580 

By this measure, at. least, we judge. the campaign to hai;e been a success. 

As of November 1, 1981, the campaign had generated 4,109 requests for 
information. These requests came^ f rom forty-nine of the fity states, the 
District 6f Col\;|^iay and Puerto Rico.^ (A breakdown of the response by 
state is included in Appendix U.) It is difficult tp draw any but the most' • 
general conclusi6ns from these figures since, by an<J large, we lack signi- " 
ficant'data which would permit- analysis. For example, is the response ratfe 
tied to the number of telecasts in a given -aarea? Pbssiblit^but we hav^ only 
nonxmal knowledge about telecasts in most areas. "One probab.le exception is 
Pittsburgh, where reports from stations indicate that the spo-ts were each 
shown a minimun of forty-four times. Sixty-f oui^esponsesr more than a 
quarter of the responses from Pennsylvania (208) were 'mailed ^from the ^ 
f^ttsburgh area. ' , 



But, tying the level of response to the telecast rate 'fails t<M:ake. 
into account such factors as the economic conditions prevailing in the 
broadcast ar.ea ai)d the activity of displaced homemakers groups in tj^e 
area; Thte latter can have real significance. Wp know of at least ten 



instances where stations ran the spots in response to interest displayed 

by local groups. In at least one case, we know ^that a station replaced 

th4 national tag with a local telephone number. (This is an ideal way . 

to provide needed services, but less than ideal for determining campaign 
f 

statistics.)' ^ 

The only totally defensible 'generalization which can be drawn is 

that the number of responses from^y given state appears roughly comparable 

to its population ^iensity. One notable exception ie New Jersey which ranks 

'ninth in population, bult ranked twenty-ninth in frequency of response. It ^ 

* > 

may be that this is reflective of limited airplay in New York City whicfh 
also had surprisingly few responses. ct^Jew York stations also cover northern- 
sections of New Jersey.) The ijew York figures stand ^i^ striking contrast! . 
to California, which accounted for 17% of all responses'. The response in 
the Los Angeles broadcast area was particularly strong (337 of the state's- 
685 responses). It has been suggesl^ed that this is due in part to showings - 
of Elena and Maria , but since both spots used a common post office box, 
that explanation remains anecdotal. Another state where requests were 
considerable 'was Virginia, which ranked second in response rate. Alirpst 
half of this response^ was centered in Newport and surroundj-ng areas. Florida 
also had a high response rate, centered primarily in Jacksonville, which 
again accounted for almost h^l£ of - the responses » , 
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— ~^^^ln view of the above, it is tempting to speculate that states which 
show a high response" srat^. had at particularly strong- response in a major 
urban area.(and^ by inference, greater airpla^ in that.'area). In fact, 
however, this does not appear tp hold for five' of the ten states sliowing 
the greatest response rates. But pursuing that question did'lead.^to 
another significant fact. If we ignore the numerical bulges oi the popu- 
lation centers and^ look instead at . theVdistribution of the responses across 
the country, we find that one or more .responses came from 660 different t 
postal' zip groups. (There are, for our purposes, .948 ?ip groups in the" 
postal service.) This at least suggests ttjat the campaign was eible to 
transcend regional, cultural, and economic/ differences and -topch a responsive 
chord In women all over the country. By thisr measure also, the campaign must 
be judged a success. 

SECOND LOOK decided to* take a.dvantag>a of heightened national ' awareness 
of the displaced home^aker prpbl^ produced by the public service spot 
campaign by extending the distribution of self-help leaflets to individuals 
and groups who could piit them into the hands of. displaced homemakers across 
the country. , * ' * • ♦ 

Therefore, we have sent out approximately 200,000 leaflets in bulk to: 
^ the project's consultant .'panel members 

• National Displaced Homemaker Conference^.parti-cipcints - 

• state vocational sex .equity coordinatgics 

4 Displaced Homemakers Network, Inc., and their Regional Representatives 

• displaaed hVDmemaker programs throughout tHe country 

•r' curriculunv coordination centers ■ ^ ^ ' 

regional offices of 'Department of Labor Women's Bureau 

• women's employment programs' " 

• community-based programs serving special populations 
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The flyers will be distributed at local meetings and conferences for 



displaced homemakers/used in conjunction With displaced" homemaker 
prcJgram materials, placed in locations in community^^limS^eil^^Ancl government 




agencies where displaced -homemakers can^pick them up and use the informa- 
^ tion they provide. As a ^sult, we expect the wessage will be reinforced 
dnd the effect' of 'the campaign will be^elt long after the campaign has^ 



c5oncluded. 



X 
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APPENDICES 






PROJECT ACTIVITY SCHEDULE 



Project Month 



Tasks 



A. Establish* 
Consultant Group 

B. StateH>f-the>Art* 
Review 

C. Project Familiarization: 
1. Articles 

- 2w<Address Groups 
^and lOrganizations 

r3. Brochure 



D. Vocational Education 
Counselor Manual 



E. Vocational Educators 
and Planners 
Resource Guicle 



F. Manual and Resource 
Guide Leaflet " 



Q. Five Regional 
Meetings 



H. PSA/TV Spots for 
Employers 



I. PSA/TV Spots for 
Displaced Homemakers 



OCT 


NOV 




JAN 


FEB 


mar' 


APR 


MAY 


JUNE 


JULY 


AUG 


.SEPT 


OCT 


NOV 


• DEC 


JAN 


FEB 


MAR 


APR 


MAY 


JUNE 


JULY j 


AUG 


1 SEPT' ■• 


«.1 


2 


3 • 


4 


5 


6 


7 


8 


9 


10 


n 


12 


13 


14 


15 


16 


17 


18 


19 


20 


21 


22 1 


23 


1 24 



Deliver to USOE List of 
Confirmed Consultants 



'Dist. f 

Plan Submit; 

for Spots 



P5mphlet for TV 
Spot Follow-up 



K. National Conference 

* L, Participate in Nat'l Dissemination 
Forum and add'l Nat'l Conferences 

Proposed Consultant 
Panel Meetings 



'Deliver to USOE 



Review 



Praft I . "Revise Print! 

Submit Deliver to USOE 

Brochure Draft 

Review 



Distribute 



Draft 



J 



Submit 
Rev'ew 



lubmit 



Revise * Print 



Distribute 



Deliver to USOE 



Draft f ' i^evise I Print 

Submit 

Review 



Distribute 



' Deliver to USOE 



f Draft f 



Revise * Print 



Submit 



Distribute 
Review 



'Deliver to USOE 



Plan 



t 

Submit 



I' ■ . I 

< Revise • 



' Conduct Meetings 



Review 



X 



L 



Plan and i 1 Revise A . Production i Revise' a Duplicate 4 Distribute ♦ 

u J * . * Mpproval » i T T 

Storyboards ^^^^.^ ^^^^.^ . . Interlock T Approval Deliver 

I Distribution Pjan 

j ' ^ Submit Answer Prints 



Spots on Air 



Review, 



J L 



'Plan and A Revise 4 \Anr.r««at Production i Revise 1 1" Duplicate 

storyboards ^g^bmit Submit " t ipp^oval and Distribute 

Submit 

' \ Answer 

^ Prints 

Review 

J 



Spots on Air 



t 

Deliver Release 
Prints and 
Master Materials 

I 



t 

Deliver Release 
Prints and 
Master Materials 



Draft f 



Revise 



Submit 



Print and Distribute^on Request 



Deliver Copies to USOE 



o 



ft 



AVA Convention 



□ 



□ 



Plan N Submit 

*^^AVA Convention 



Organize and Conduct' 
Conference 



M. Meetings Awith USOE 

N. Final Report 

' Quarterly Progress and 
O Financial Hearts ^ 

§BJ^rE: Task L Because dateso/fl^'l ( 
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AA 



AA 



AA 



AA 



AA 



AA 



Final Report ' 
Deliver to USOE 



I Disserpination Forums are nor now available, the meetings do not appear on^this schSdule.^ 



APPENDIX B 



SOME QUESTIONS FOR CONSIDERATION 



1. What is your assessment of the current needs of the displaced homemaker? 
^ What are your estimates of need for services to displaced homemakers in 

the future? ^ * . 

2. What criteria would you use for determining excellence of a program for 
displaced homemakers? * 

3. What should the government be. doing that it i-s not. doing now? Also, 
business and industry, unions, vocational education, CETA programs?*' 

4* What is your assessment of the relationship among CETA, vocational edu- 
cat/ion, employers and community-based organizations? 

5. Are displaced homemakers good entployees? Advantages? Problems? 

6*. What" is the best way to encourage employers to ^hjxe displaced homemakers? 
What iiTcentives, if any, should be given to, employers who hire displaced 
.homemakers? . 

7. What kinds of jobs do displacsed homemakers now hold? What new kinds of 
jobs can you suggest?* ' \ ^ 



4 



8, What is the best way to encourage homemakers to go for non- traditional 
(male-intensive) jobs and jobs wm^ch exist, rather than "human service" 
jobs? " ^ ^ , ' 

9. How do you motivate displaced homemakers to seek training rather than 
^ settle^on low-level, dead-end, or short-term jobs? 

10. What j6b arrangements can "be developed for displaced holnemakers with 
dependent children or special needs? e.g. flex-time, part-tipie jo^s, 
shared jobs, ept. 

■» 

11, How iwill the economic , recession and the cuts in social services as a 
result of the tax revolution affect employment of displaced homemakers? 
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APPENDIX C 



Center for 
Research on 
. Women in. 
Higher Educqtrpn 
and the 
Professions 



Wellesley College / 
828 Washington Street / 
Wellesley, Massachusett8^02181 
Telephone: (617)235-6360, 235-0320 
Cable: WELLRESCTR 

In cooperation with 

The Higher Education Resource Services and 
The Federation of OVganizatlons 
for Professional Vypmen 



October 16, 1979 



Dear Director, ' 

As part of a two ye^r contract from the Office of .Education, the 
Wellesley Center for Research on*Women is' compiling information on programs 
for "displaced homemakers" around. the country. Your organization has befen 
identified as one which provides services to widowed, divorced and separated 
women who are seeking to re-involve themselves in the world of work. 

We would much appreciate your taking, the time to provide us with the 
following information: 

Institutional affiliation of yt>ur organization. 
Date when your servi^ces began , ^ ' , 

The number of displaced homemakers served since 
January '1, 1979 or when services began 
(This may be estimated if you do not- have ^ 
exact figures). 
Estimated number of additional displaced hom^make^rs - 
you could Sjsrve, given your current funding,, 
facilities- and staff • \ \ 

Sources of 'support and estimated budget for currentj 
twelve month period - ' A 

Numbers of full-time and part-time paid staff and* 
volunteers , 

A listing of sjsrvices and activities which .your 
organization offers to displaced homemakers 

We vfould appreciate your sending any printed materials you may have, 
such as brochures describing your progrdto, reports, research papers, \etc. 

' Thank you for responding to this request at^your earliest possible 
convenience. 

Sincerely yours, i 



Barbara H. VinicR 
ContTent Associate 
Displaced Homemakers Project 



■ill 



APPENDIX D 



i^ATIONAL ORGANIZATIONS CONTACTED BY LETTER 



National Association of Women Business Owners 
2000 P Streetv N,W, Suite 410 
Washington, d;c, 2Q036 . , ' 



■ American Association of Industrial Management 
7425 Old York Road - \ ^ 
Philadelphia, PA 19126 

League of Womeif Voters of the United States 
: 1730 M. Street, N.W, 

Washington, D.C. 20036 , ^ 

Business and Profess^.onal Women's Foundation 
2012 Massachusetts Avenue; N.W. 
Washington^ D-.C. 20036 

Association of Junior Leagues 
825 Third Avenue 
New York, NY 10032 

National Council of Jewish Women 

15 E. 26th Street ^ 

New York, NY 10032 
< 

National Community Education Association 
1031 15th Street, N.W. Suite 536 
Washington, D.C. 20005 

American Association of University Women 
2401 Virginia Avenue, N.W. 
Washington, D.C. 20p37 

National Association of Vocational Home Economics Teachers 
R. R. 3, 2043 Riles Road, N.E. 
Newark, ^ OH 43055 

"* 

National' Council on the Aging 

182a'L Street, N.W. - ' ^ ' ^ 

^Was'hington, D.C. 20036 

» American Association of Retired Persons 

ig09 K iStreet, N.wi" 
' ^ Washingtor}, D.C. 20049 

Women's Equity Action League 
805 15th Street, N.W. Suite, 200 
Washington, Id.C. 20005 



J - 



lAPES — International Association of Personnel in Employment Security 
Box 173^ ' . ' • 

Frankfort, KT 40601 
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APPENDIX 13' 



. , STATE-OF-THE-ART TELEPHONE INTERVIEWS 



Apollo Joint Vocational Sche>ol 
Una, OH 

Arizona Action for Displaced 

Komemakers , Inc . 
Phoenix, AZ « 

Center for Displaced HomeizuOcers 
Hoore-Horman Area Vocational-Technical 
School ' 

Norman, OK * « 

Delaware Displaced HomenuJcers Center 
Wilmington, DE ^ 

Displaced Homemaker Center 
Louisiana Bureau forewomen 
Baton Rouge, LA 



Displaced Homemajp^ Program 
Wotuen's Resource Center 
Sarasota, FL 

Displaced Homem£Ocer Programs 
Valencia community College 
Orlando, Ft 

' Displaced Homemaker Project 
Houston Community College System 
Houston, TX 

Displaced Homemake'rs Project 
« Lower Columbia Community Xction Progreun 
Longview, WA 

Displaced 'Homemakers Project 

Women ' sVenter/Nat ' 1 Council of Negro Women 

New YorkSw . ' 

Displaced Homemaker Service s/Univ. Ext. 
Okledioma State University 
Stillwater, OK 

"Hannah Harrison Career School 
Washington DC 

Homemaker Entry Program 
ywCA Women's Center 
High Point, NC 

Job Advisory 
Chatham college 
Pittsburgh, PA 



Netropolitem Center for Displaced Homemakers 
Working Opportunities for WOroen-' 
Mii^eapolis, MN , ' 

Mi Ceisa Resource Center, for Women 
Denver, CO / 

New Alternatives 
Seat pleasant, MD ^ 

New Directions for Women Project 
The Grail 
Love land, OH 

New Mexico Coimission on the Status of Women 
Albuquerque, NN 

Non-Traditional Job Opportunity Program 
Lower Columbia Oomraunity College 
Longview, WA/ 

People Employable - CETA Project 

University of Missouri at Kansas City-Truman 

Independeince, MO 

Project/ New Start/Displaced Homemaker Center 
Chicago City-Wide College 
Chicago, IL 

/ * 
Upi>)6r Valley Joint Vocational School 

Pi^ua, OH 

nia Neal Blue Womana ' Resource Center 
/Montrose, CO 

Waukesha County Technicfd Institute 
Pewaukee, WI ' 

Widows: NSaw Beginnings 
Asnun^uck Comshinity College 
Enfield, CT 

^Women's Program ''"^ 
Lower Columbia Community College 
Longview, WA 

YWCA Employment Program for Matture Women 

South Orange County YWCA 

Santa Ana, CA % 



WHAT IS A "DISPLACED 
HOMEMAKER?** 

A Displaced Homemaken . . 

• is usually'over 35, very often over 50 

• was dependent on income of a sfX)use, but 
has lost that support through death, disability, 
divorce, separation, or desertion 

• or used to receive public assistance through 
Social Security or /^d to Families with De- 
pendent Children, but is no longer eligible ^ 

1^ • has developed many skills over the years— 
E skills that don\ seem to correspond to the 
needs of the labor market ' 

• needs economic independence and must 
seek employment 

Displaced homemakers come' from every ethnic 
group, every economic class, every geographic- 
region, They can be high school dropouts or 
n Ph,D*s. 

[;| Of more than four millior) displaced homen\akers 
in the G.S. today, almost all are >yomea Their 
J self confidence has often been eroded by the 
1 ^ double barriers of age and sexdiscriminatibn— 
encountered when they try to make the transition 
from home to work. 

SECOND LOOK is designed to raise public 
awareness about the problems and needs of 
displaced hqrtTemakers, and to help vocatiorial 
educators and employers learn more about 
what they can dp to4ielp. 



SECOND LOOK MEANS BUSINESS 
ABOUT TRAILING AND EMPLOYMENT^ 
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Education Development Center 

55 Chapel Street 

Newton, Massachusetts 02160* 
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HELPING 
DISPLACED HOMEMAKERS 

MOVE FROM ♦ 
HOUSEWORK TO PAID WORK 
THROUGH f 
VOCATIONAL TRAINING 
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pVHAT IS SECOND LOOK? 

) oECOND LOOK is a two-year, project funded 
in October, 1979 by the aS, Office of Education, 
ureau of Occupational and Adult Education, 
Jivisior^of Research and Deijionstration. 

Education Developinent Center, in<:oflaboration 
with Weilesley College Center for Research on 
V ^^omen and the American Vocational Associa- 
lion, will ^ ■ ^ ' 

^ focus public awareness on the training *and 
empbyment needs of the displaced home- 
rs maker' ' , 
^ ^ stimulate the development'of services to help 
displaced homemakers achieve economic 
independence. ^ 



rSECOND LOOK WILL: 

^ develop a Resource Guide for Vocational 
Educators aYid Planners and a Manual for 
Vocational Counselors. . i suggesting ways 
to help displaced hoqiemakers in need of 
training and jobs. * . 

convene ReglonaPlvieetings of Vocational 
"^ucators and a National Conference of S^^ 
vice Groups and Women's Organizations. . . 

bpnging together leaders from education and 
training, business and industiy, unions, 
-women s groups, and community agencies, 
to diare resources and strengthen programs. 

V produce TV Public Service Spots, r. 
encouraging ernployfers to hire and train 4|s- • 
placed homemakers. 

^ produce TV Public Service Spots in English 
t and Spanish and a Leaflet . . informing dis* 
placed hon^eniakers 'about opportunities^, 
r* ' available in training and erftployment 



VOCATIONAL EDUCATORS: 

TAKE A SECOISD LOOK AT WHAT YOO , 
CAN OFFER DISPLACED HOMEMAKERS* 

In the years ahead, more and more displaced 
homemakers will tum to vocational education 
as an avenue, to employment They'll need your 
help to explore realistic altematives andigetthe 
training they need. 
Think about ways to improve thfeprbgramsyou 
already have, and consider new services you d 
like to see developed and funded. 



EMPLOYERS: ?i 

DISPLACED HOMEMAKERS ARE WORTH '^^ 
A SECOND LOOK. 

You need workers. Displaced homemakers need^ H. • 
work. . ' • ' ^ . * . 

They represent an important source of labor— 
one that is often ignored and traditionally under- 'l^ 
^yafued. • • - 
Many employers still cling to the<myths and ^er- 
eotypes that make it hard for displaced home- 
riiakers to^etgood jobs. SECOHD LOOK wants 
to' set the record straight ^^^i^ 
Displaced homemakers have qualities you i€ 
looking for in job applicants: they re industrious, 
mature, reliable. Many have skills you can use 
right now. Others neecyiraining and are eager to 71 . 
leam. Think about hiririg a displaced home- y * 
maker the nexttUncTyou have a job opening. 




FOR MOPE INFORMATION ABOOT SECOND LOOK: 

seAnd look 

Education Developrrient Center - , 
55 Piapel Street 
Newton, Massachusetts 02160 v 
(617)969-7100 V - ^ 

For^nrwre informafioh about activities in your area: 

Displacecl Homemaker Network. Inc. / . fijl 

755 8th Street, N.W. >/ 
Washington. D.Cv20001 

(202)347^522 ^> ^ 



K'? , fica rM Vm VI 

.^.^.^Second Look is a twp-year project 
^^de<Lby the CS Department of Edi 
Offfoe of Vbcationgland fydu\t Education. 



Its goql is to stimulate the di^oprnent of services 
' to help displaced hom^makers obtain good jobs in 
promising occupations. ' ^ 

1980, ^ ' ^ 




/ 



,For further information, contact: 
Second Look 

EducatjoTLDeoetopment Center 
55 Chapel Street 
Newton, MA 02160 



Publications for sale by: 



Superintendent of Documents ' 
U.S. . Govemrnent, Printing Office 
Washington, D.C. 20402^ 
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^ RESOURCE GUIDE 

For Vocational Educators and Planners 



VOCATIONAL COONSEUNG 
FOK DISPLACED HOMEMAKERS 
- * . - A Manual 



J >^injng Displaced Hbmemakers Move from Housework to Paid Work Through Vocational Training 



NEW POBUCATIONS TO SERVE A NEW ^OPOLATlbN 



Presenting innovative ideas from V 
across the counby to: ^^^^^^^^ 

• introduce you to the special needs, ^ ^ 
strength^, and problems of displaced 
homemakers i 

• help you §issess ypur current programs and 
activities ^ 

• suggest approaches and methods that can 
* make your work with c^splaced 

homemakers more effective 




^/sp/aced Homei^akers . 

are generattg--ooer^ 35, often over 50r almost 
always ivomen • 

lack income •due to the death, disability, desertion, 
diuorte^r separation of a spouse on whom they 
haoe preoibusly been dependent ... or, are no 
^longer eligible foir^-public assistance because their 
children are growp. 

'lack job skills or work expehenc^Ahat will enable 
them to readily enter the labor mark 

/33J^see/fi--^j«)/oL//"*-^ to 

inaepphdent ^ ^ 



^ -n ^ n 




RESOURCE GOIDE |br Vocational Educators and Planners 

A collection of resources, contacts, action^suggestions. -and program examples relating to: 



• labor market research 
, • outreach * ' 

• admissions 

• cai^r exploration 

• training 



• supportive^services 

• funding ^ ^ . 

• evaluation 

• community linkages 

Plus: Program Listing^ by State 



. Use tfi'e RESOURCE GQIQE to set new program standards, 
GPO stock ^065^0000001^05 $ 2.25* ^ 



I 



VOCATIONAL COCDISEUNG FOR DISPLACED HOMEiVIAKERS, A Manual 

Highlights the requirements of the workwottcKind wh&t counselors can do to help displacedN^ 
homemakers get there, Ideais^techniqufe aijd examples illustrate w^s^to: 

• obtain and interpret labor market information 

• help displaced homemakers assess, explore,^nd jievelop skills ^ 

• help displaced homemal^ resolve personal and practical prgblenns' 

• locate arid develop jobs Plus: Program Ostings by State 

Use the MANUAL to strengthen vocational counseling efforts. * ^ 
GPO stock ^OeS-OOO 00t)2O2 $ 2 .25 
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PRODUCT DISTRIBUTION liETTERS ' - ^ ' APPENDIX H 

education. . ; '\ 

development ■ : < 

Q0J][|^0p SECOND^ LOOK, Displaced Homemakdrs Project 



SECOND I<OOK is a project to help displaced homemakers 
through vocational education' — our brochure is enclosed. 
We will be bringing information about the project to- 
leaders in business and industry, unions, education and 
training, and community-based organizati^^ns across the country. 

If you can help us "spread the worc^* through newsletters, 
publications, meetings, or networks, please let us know, 
and we will discus^ next steps. 



Thank you. " 



' Vivian Guilf ov ^ * 9 



Vivian Guilfoy 
Project Director 



55 CHAPEL STREET 

NEWTON. MASSACHUSETTS 02160 

TELEPHONE 617 969-7100 
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education . 

development 

center. 



^ear Colleague: 



/ 



re pleased to present this publication from Project Second 
Lookrnejiope you will find it useful and shar^ it with others 
who work wrth->4nd for displaced homemakers in education and 
trainings busines3--^d industry, unions, and community-based 
QrganizatfDns. " * 



Additional copies of our publiQ^4ops may obtained 'directly, 
from the Superintendent of 'Document&>^overnment Printing Office, 
Washington, D,.C- 20402. A^k for: 



Resoair9e Guide for -Vocational Educators 
GPO .Stock #065-000-00010-5 - $2-25/each 



and 



inners - 



Vocational. Counseling for Displaced. Homemakers, A 'Manual 
GPO'Sto^k #065-000-0002^-2 - $2..25/each 

We encourage you to/use the enclosed material to h^ip ''spread 
thne word'' in your anrea. Also, at yom?, request we Would be \ 
pleased to prepare a special* article for your news let)t^r or 
•other publication. 

^ — . ' • ^ / 

If you disseminate information about our project or product^ 
could you please send us a copy of the notice? Thank you 
for your -cooperation, and let us know about your efforts on 
behalf of displ-aeed homemakers. 

Sincerely, • . 



Vivian Gutlfoy 
Project Director 
SECOND U)OK 




55 CHAPEL STREET 

NEWTON. MASSACHUSEHS 0^160 

TELEPHONE 617 969-7100 ^ 
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■ AVA REQUEST FOR NOMINATIONS APPEN6IX I 

AMERICAN VOCATIONAL ASSOCIATION : — ; 1 



August 7, 1980 



°Jo Ann B. Deal ^ 

President ' ^ ^ 

Louisiana Vocational Association * 
P.O. Box 546 
West Monroe, ,LA 71291 

DearNMsi.' Deal : 

. Sr assistance is needed in'the selection of three to five people in your 
state'orL^ to participate at a regional meeting. ' AVA is currently plan- 

ning a se?ies of five fneetings. nationwide.^hat will focus on improving voca- 
tional education opportunities for displaced homemakers. 

As a result of federal and sta[te legislation and the efforts of various 
advocacy grbp. there has .been a significan^oncern expressed for the need 
to provide displaced homemakers with appropriate vocational training. 

Displaced homemakers are frequently unprepared to overcome the barriers 
of entering the labor .force without marketable skills: Vocational Education 
Sust help these individuals to identify training PO^^ibil ties that could n^^^^^ 
mize their chances in the labor rarket. Training program^ need to be developed 
?i prepare displaced homemakers^r positions in those fields which offer greater 
opportunities for better pay and^upward mobility. 

AVA is responding to this is/ue. Under a subcontract with the Education- 
Development Center (EDO in Newtbn, MA, we will conduct these meetings through- 
oSrthbcountry for vocational educators. The meetings will have the following 
' objectives: . • " . i/ . ^ 

0 Yo increase participants' knowledge of recent developments and emerging 
policies/issues affecting vocational education programs that serve displaced 
homemakers. 

* 

o"to increase vocational educator's awareness of their role/responsibi.li- 

ties in addressing these issues. • 

. / . \ 

0 To provide resource mateHals?^nd/fnformation essentia^for implementing 
effective programs for the displaced homemaker. • • 

Each me'eti'ng.' two days in length, will emphasize extensive participant 
interaction' and exchange of ideas. 

AVA would like"'you to nominate five people to attend. The nominees should 
be representative of:' 



. .122. , • * " ^ 



iERlC-2Q20 NORTH 14TH STREET □ ARLINGTON.' VIRGINIA 22201 □ PHONE (703) 522-6121 — 



- key state arid local supervisors and directors of vocational e^lucation 
programs in the areas such as Consumer .and Homemaking, T&I, etc. . 

- key state and^lofcal directors of guidance and counseling 

- sex equity coordinators i 
-vocational education teachers 

. - community college department heads of vocational education 

The reglona^f meeting for your state will be held on October 21-22, 1980. . 
in Denver,. Colorado. ' ^ , 

AVA headquarters staff and the i<egional chairpersons will select, from 
nomination lists reteived, three to five people from your state to attend. 
Travel and per diem expense? for the three participants will be provided. 

As a result of this intensive two-day program, the participants will 
equipped with a good understanding of the needs of displaced homemakers, a work- 
ing knowledge of existing resources and programs, and useful strategyles to im- 
plement displaced homemakers programs at the local and the state levels. However, 
we need your support to* make it a successful activity. 

t 

I would appreciate it if you would consider our request and nominate the 
people who would be interested in attending the Denver meeting. The names^, in- * 
eluding position titles, addresses, and telephone numbers should be forwarded 
to Ms. Lorene Ulrich at AVA headquarters. Once a final list of participants * 
from each state is determined, Msriilrich will contact these people concerning 
the details of the meeting. 1 ' ^ . 

* We look fdrward to your participation in Jhis most worthwhile and promising 
effort. 

\^ ** Sincerety, 

^ ' \ Gen§ Bottoms 

Executive Director 
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LEyTER DP INVITATION: REGIONAL .MEETINGS ^ APPENDIX J 

i AMERICAN VOCATIONAL ASSOCIATION _J I Ill- 



September Ik^ 1980 

\ 

Dr. Rosalie frlvln . . . ' fr. 

Section Chief ; . . ^ 

Home IccTnomtcs and Consumer Education ^ *: 
Division of Vocational Education * 
State Department of Education . ' 
Post Offlce^Box kk06k 
hawn Rouge^ LA "jOBOk^ 

bear Dr. Blvlti: ^ . . / ^ . 

• . .p. 

We are pleased, to .be vabl^ to Invite you\ 3S -a result of the nomination of 
your name by your State Director of Vo'catlonal Education,, to a regional meeting 
on program services for Displaced Homemakers, This meeting, one of five to be 
held nationwide throughout the fall. Is i>elng organized by AVA as a subcontract 
-activity under a federal project sponsored by the Education Department. The pro- 
ject, entitled SECOND LOOK, Is being conducted by the Education Development Center 
(EDC) In Newton, Massachusetts. A brochure about the project is enclosed. 

The first .meeting, Including representatives from Regions VI and VIII, will be 
held' in Denver, Colorado on October 21 and 22 at the Stouffer^s Denver Inn (3203 
Quebec Street) . The project will pay for. your travel and per diem expenses ($50 

[ per day). A block of ^ rooms 'has been reserved at the hotel for the nights of October 

20 and 21. » We request that you' make your own travel and lodging plans . The phone 
'number of the Stouffer's Denver Jhn is 303/321-8068* Please Indicate that you are 
part of the AVA meet I ng 'group. 

The meeting will begin at 8:30 on Tuesday. (10/21) morning and will end mid- 
afternoon on Wednesday (10/22). Luncheons. wl 1 1 be served both days, and you will 
have ycjur evenln^^-ree. We will work primarily In small-group discussion sessions 
In which al 1 ^participants will, be urged to share their experiences, resources, and 
Ideas. Please feel free to bring along ,any materials which might be helpful. Our 
major goal Is to assist vocational educators In the planning and. Implementation 
of programs for displaced homemakers. - 

We are excited about this project and hopeful that these five regional meet-* 
Ings will provide the stlmulous and*substance for effective service delivery td" 
this growing, spedlal population.. Your participation will be most valuable, and 
we look forward to working with you. . .. 

If you have any questions, or if you will be unable to attend , please^ contact . 
.Lorene Ulrlch here at AVA as soon as possible.' ' 



In advance,, we thank you for your time- and expertise. See you In Denver 1 

Sincerely, 



Gene Bottoms 124 
Executive Director 
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APPENDIX K 



Nashville Regional Meeting 
Participants 



Alabama 

Mrs, l^axy Wilson 
Instructaor BOG 
Robertsdale AVC 
P« Drawer 3659 
Bbbertsdale, Alabama / 

Dr. Han Burgess 
Teacher Educator 
Auburn University 
5032 Haley Center , 
Auburnr Alabana 36830 

Ms* Barbara Posner 
Ooop-Co6rdinator 
Oca:pational Hone Etoonondcs 
Wbodlawn High School 
5620 1st Avenue, Itarth 
Birmingham, Alabana 35212 



FloriSa 

Mr, Miles Baoon 

Director, Vbcationals?Tte<±n£cal Bd^ 
Palm Beach Oounty School Board 
3323 Belvedere Road 
Vfest Palm Beach, FL.- 33402 

Mrs* Marie Willis 
Guidance Oouns^or 

.Late Oounty Area Vocationai-<Pedinical 

Center 
2001 Kdrt Street 
Eustis,,ni 3^26"^-^ 

Dr* Leon A* Sims » : : ^ 
Assistant Director ' 
Division of Vocational Education 
Khott Building 
Tallahassee/ FL 32301 



Delaware 



hjrs* Carol I^ayhew 

State Supervisor 

Sex Equity/Vocational Programs 

Depai^tment of Public- Instruction 

F* 0*' Box 1042 ^ 

"^tte Itawnsend Building ^ 
Dover, DE 19901 

Mrs* Theresa del Tufo 
State Oocirdinato: 

Delaware Displaced Hoonanakers Center 
James V7illiams Service Center 
805 River Road 
Dover, DE 19901 

Dr* Hester Stewart 
Teacher-Educator ^ 
College of Human Resources ^ 
University of Delaware 
Nfewark, DE 19711 



District of Columbia > 

m 

Mr* Francis K* PoweUr Jr* 
Presidentr DCVA ^ 
1305 Valley Drive 
Byattsvilie, MD 20782 

Mrs. Eunice Jones 

Director, Sex Equity Program 

DC Public Schools 

1806 Mason Hill Driva ^ 

Alexandria, VA 22307 

Mrt* Bessie D* Et^ieridge 
Director 

Prograro Development 
Svpervision Branch 
Presidential Building 
415 12th Street, NW 
Washington, D*C*' 20004 



Georgia 

Ms* Constance Heeb 
Coluibus Area Vo-Tech 
928 45th Street 
Colurbus, GA 31401 

Mrs* loydia Wefcber ^ - 
Georgia D^sartment of Education 
Rocm 237 ' • ' 

State Office Building 
Atlanta, GA 30334 

Ms* Frances King --jfi 
Georgia Department ot, BducatiSn 
Room 320 

State Office Building 
Atlanba, GA 30334 



Kentudcy 

Ms* Marilyn Fentress:' 
Statewide Coordinator 
. for Coninunity College Projects 
208 Breckinridge HaU 
University of Kentuc3cy i 
Lexington, xy 40502'^ 

Ms. Lena Hav^c^iis 

Coordinator * , 

Adult Education 

Jefferson County Board of Educa t ion 
3442 Preston Hl^»^ 
Louisville/ Mf- 40213 

Dr. Bill Chandler 
Director 

Adult & Vocational Programs 
Cwensboro Board of Education 
p. 0. Box 746 
Cwensboro, Ky 42301 



Maryland 

Dr* Robert Laird 
Branch Chief ^ 
Vocational-Technical Division 
Maryland State Depeurtirent of Education 
'2Q0 West Baltimore Street 
Baltinore, MD 21201 

Ms* Mary Swanson 

State Specialist in Oonsuner 

' and Homemaklng Education 

Maryland State Departarent of Education 

200 Vtest Baltimore Street 

Baltimore, MD . 21201 

Dr* Herma Williams 
Chairperson 

Department of Home Economics 
Morgan S^tate University 
P* 0* Box 438 
Baltiirore, m 21239 



Mississippi 

Mr* Bob Mulllns 
Assistant Director 
Hinds Junior College' 
P* O. Box 374 
Raymond, MS 39154 



Ms* Judy McLarty 

Program Officer for Sex Equity 

State D^>artment of Education 

P* 0- Box 771 

Jackson, 39205 

Mr* Bill Lowry * 

Coordinator ' 

Displaced Homemakers Program 

Itta^^aiTiba Junior College 

Tupelo Canpus 

Tipelo, MS 38801 



North Carolina 

^Dr*' David Ramp 

* Education Program Specialist 

Industrial Training 

NC State Departnent of 

Coctmunity Colleges 
' 116 W* laenton Street v 

Raleigh, NC 276U \ 

Dr. ISdward Duj^ 

Director of Hedouroe Development 

Guilford Tedmical Institute 

P* O. Box 309 

Janestom, tlC 27282 

Ms. tliriam Dorsey - 
Director 

VC Council on the Status of Wscren 
Merximon-Wynne House 
526. N. Wilml2)gton.^;&Deet 
Ralfeigh, NC 27611 
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South Ca.rolina 

Ms. Patricia Roddy 
Home Economics Education 
1*17^5 Nolrth Main Street 
Anderson, SC 29621 

Dr. William E. Vtest 
Past Vice President 
AVA Region II 

Professor of Industrial Education 
106 Freemeoi Hall 
Cleroson University 
Clemscn, SC 29631 



Dr* Annie Winstead 
Consultant , 
Sex Equity 

912-C Rutl^dge Building 
Oolxirbia, SC 29201 

itennessee 



Ms. Imogene Howell 
Division Consultant 
Msi?)his City Schools 
2597 Avexy Avenue 
>^xi^)his, ^ 38112 



Mr, Louis Catignani 
Davidson County Schools 
Metropolitan* Board of Education 
2601 BriCnsford Avenue 
Itehville, m 37204 

Mr. Paul Bean^ 

Directpr Vocational Education 
Knoxville City Schools 
101 E, Fifth Avenue 
Knoxvdlle, TO 37917 



Virginia 

Mrs, Katherine Manl^ 
Feseardi Associate 
Division of Vocational-^* 

^Technical Education 
Virgihia Polytechnical Institute 
310, Lane Hall 
Blacksburg, VA 24061 

Mrs* Tamara Bc^gyers 

Hcne Economics Education 

Virginia Beadi Public Schools 

P. 0. Box 6038 

Virginia Beach, VA 23456 



^ K-2 

Mrs, Jean Goad 
Assistant State SiJpervisor 
Home Boononics Education 
Departneht of Education 
?• 0, Box 5522 
Poanoke, VA 24012 



Vfest Vir{?inia 



^Ms. Sandra L\itz • 
Heme Eoonomics Teacher , 
Bridgeport Hi^ School 
515 Johnson Avenue - ^ 
Bridg^rt. W,Va* 26330 
(? 

Mr. Dennis E, Davis 
Assistant Svperintendent for , 

Vocational Education 
Kanav^ County Scho61s 
200 Elizabeth Street 
Charleston, W.Va, 25311 

Mr. John E. Cook 

Assistant Director, Seocndary 

and Special Programs 
State Department of Ed\x»tion 
Building 6, Room B-230 
Charleston, W.Va. 25305 
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Boston Itegional Meeting 
Participants 



Qpm^ecticut 

Mb 

Charles Salerno 

Adult Education & Speciid Programs 
Div. of Vocation£a Ifechnical Schools 
State Department of Education 
Box 2219 

Harti^, CD 06115 

' WaUdeneir Kostrzewa 
Board of Ocmnunily Colleges 
1280 Asjrlm Avenue 
Hartford^ CT 06ijS 

Roberta Lecnard 

Bureau of Youth Employment 6 

l^raini^ Services 
State Departinent of Ed u cation 

Box 2219*^ 

Hartford, CT 06115 



Mains 

JanisM/ Cross, Consultant 
Gonsiiner 6 Honanakin? "Education 
Biireau of Vbcaticnal EduoatKan 
Dept/ of Educatibn 6 Cultural Services 
Education Building, Station 123 
Augusta, m 04333 

.Jeanne llascn. Consultant 
Central Maine Power 
8 Walter StTMt « 
Watervlljl«i MB' 04901 



Richard H. Lee, Jr. 
Department Head 
Graphic Arts 
Central Maine Voc-Tech 
1250 Turner Street 
Aubuxn, ME 04210 



Massachusetts 



Ar^ur Ellum ' 

Director of Professional Develop- 
ment 

Institute Division of Voc-Otech Biucation 

105 louSan Road 
Concord, NH 03301 

Ann Bliss 
Counselor 

Franklin Pierce Family & 
Housing Law Clinic 



Mr. John DiRienzo 

Coordinator of Industry-Bducation-Labor 94 Washington Street 



D^sartnent of Bdu6ation 
31 St. James Avenue 
Boston, MA 02116 

^Ns. Susan Dinga 
Bureau of Program Services 
Departnent of Education 
31 St. James Avenue 
Boston, MA 02116 

Dr. Anthony Cipriano 
Director 

Bureau of Postsecondary Doc- 

trech Education 
Dq>arttnent of 'Bdiication 
31 st« James Avenue 
Boston, MA 01l16 



Itew Hanpshire 

Dr. Jatzy ^Oiocat 
Profeilapr tt Voo. BducaticA 
Keene State College 
Keens, m 



Conoord, NH 



New Jersey 



03301 

3 



1^6 



Rosemary M. Harznann, Director 

Hone Ec 6 Consumer Education 

Division of Voc &'tt Career Prep 

DQiartmeht of Education 

225 West Statei Street ^ 

P. 0. Bok 2019 

'Trenton, K7 08625 

Ms. Donna Oibit-*9M3yer 

Director, Guidance and Counseling 

Department of Education 

225 West State Street 

P« 0. Box 202B 

Otenton, U7 (08625 

Ms* Katherine T. Marc 
' Assistant Director 

General Adult and Gcnnunity Bduc. 

Department of Education 

22S West State street 

.P. 0. Box 2019 

♦Tteiiton, 08625 • ^ 



Now York 
Lavexna Fedale 

Displacaed Hoinsnaker Reseaidi StxiSy 
Research Poundlation of SUNY < 
lAtO Washington Avenue 
Albany, NY 12230 • 



Frank Kjntarelli, Coordinator 
RI Department of Education , 
22 Hayes Street \ 
Proviaenoe, RI 02908 ' 



Vermont 



^Sylvia Oonnolly 
Orvopdaga-Madi son BOCES 
Adult and Oontinuing Education 
6820 !Ihonpson Ibad 
Syracuse, NY 13211 

f^ary Ann Etu 
supervisor ^ 
Seec Bgxiity Coordinator 
Occ Ed ^aecial Programs 
♦ Roan 1610, iwin a\owers 
99 Washington Avenua 
Albany, NY 12230 



^ Rhsde Island 

Patricia Parish 
Project Trainer 
In-Service Training Project 
Industrial Bdxacation Dept« 
Rhode Island Oolleae 
Providence, RI 02908 

Marilyn Eiseriberg, Counselor 
Woonsodcet Skill Center 
400 Aylsworth Avenue 
VJbonsocket, RI 03895 



Mr, Edward Allen, Director 
Addison Qcunty Vocational Center 
Director Middlebury, VT 05753 

Mr* Spencer VJhitney, Director 
Barre Regional Vocational Center 
Ayers Stteet 
Barre^ VT 05641 

Robeift Quinlan 
Consultant 

Adult Services Division 
Departinent of Education 
MDn1?5elier, VT 05602 



Virgin IsJands 

Mr. Aubrey Rodsudc 
State Director 
Voc-Tedi Education^ 
P. 0. Bo&c 3914 
St, Thanas, VI 0,0801 



Mrs. Dixie Lee Gil3ies 
State Supervisor 
Hcne'Booncctdcs Education ' 
P. 0. Booc 3914 
St. TbCROS, VI 00801 



K-3 

Mr. Kennoth L. Raovan 
Ocx>rdinator 

Raphael 0. va^tley SJdll Center 

P. 0. Box 9618 

St. Ohccnas, VI 00801 



Selected Others 

Dr. Paula Robbii^a , ^ 
Associate Director of 

Graduate Studies 
Pltchburg State Oollego • 
ritchburg, MA 01420 

Ms. Rancna Maortijiez- ^ 
Manager, Professional Development 
GB 

Mail Drop 274 AB 
1000 Western Avenue 
?iynn, m 01910 

Brenda Kaulback 
Senior Planner 
' DTiyloynentfr & Tredning 
55 Elizabeth Street 
Hartford, CT 06105 
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Bostdn Regional Meeting 
Grovp Facilitators 



Mr. John DiRienzo 

•Coordinator of Industiy-Bducation-Eabor 
Department of Education 
31 St. James Avenue 
Boston, MA 02116 
; 

Ml. Pat Wallace^ 
Second Wind 
YWCA 

105 Hartford Street 
Jfcitick, 01760 



Ms. Ann Fetter 

Department of Muqxawer Developonent 
Charles Harley Building ' 
4th Floor 

Boston, Wi 03U4 > 

Ms» Flom&ce Leone 
Volunteer Bureau of Bergen County 
Region II Rep 

Displaced Honennkers Network 
389 Main Street 
Hadenstck, HJ 07601 



Ms. Carol Akin 

State Department of Education^ 
Bi^reau of Vocational Program Planning 

and Development 
.Box 2219 

Hartford, CT 06115 

Ms. Puth Jacobs 
Wellesley College 

Welleslcy Center forewomen's Studies 
828 Washingtoir Street 
Wellesley, M\ 02181 ' 



Ms. Vivian Guilfoy 
EDC 

55 Chapel Street 
Newton* M/V 02160 ^ „ 

Ms.' Elaine Roberts 
Coordinator 

Displaced Homesakers^ Center 
150 Washington Street 
Providence, RI 02903 



lis. Gloria Bemheim 
Field Specialist 
DisplacedvHomemakers Network 
Bostpn WCA 
140 Clarendon Street 
Boston, M/V 02116 

Ruthie/liush Mathews 
YWCA of ;;the Hartford Region 
135 Broad Street 
Hartford,, CT 06105 
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Penver. Regional Meeting 
Participants 



\ 
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{ 



Ari cansas i 

" W' 

Linda Beoie 

Vocational Bjuity Coordinator 
State Education Building West 
Capitol Grounds 
LitUe Rocdc, ARV 72201 

Lonnie Mcttott 
Director 

White River Vocation2il""Techniccil 

School 
P. 0. Box 737 
Newport, PR 72112 

Ms* Janice Grisham 
Manage, Sex Equity Programs 
State Ediication Building West 
Ce^itol Grounds 
Little Rock, AR 72201 

Colorado 

Maurice Ranson 
Associate Dean 
OcCT-ipationfll Studies 
PjJces Peak Cqpinunity College 
5675 South Acadeny Boulevard 
Colorado Springs, GO 80906 

Ms. Joyce CodM^ 
Ooordins^tor Wanen's Issues* 
Department of Labor 
770 Grant, Suite 222 
Denver, CO 80203 

Jeanette Podbiovich , 
Local Coordinator Displaced 

Honanaker Projoqt 
Colorado Mountain College 
Alpine Canpus ' 
P. 0. Box 9010 . 
StBaptodt Springs, 00 80477 



. Montana 

Carolyn Miller 
Helena Vo-Tech Center 
1115 Roberts 
Helena/ MP 59601 

Sally Moore 

Office of Public Instruction 
C^itol, Room 106 % 
Helena, MT 59601 

Loran Frazier 
Great Pedis Vo-Tech Center 
2100 16th Avenue South 
Great Falls, Mr 59405 



New Mexioo 

Billy D. Fickel 
. 13105 Candelaria NE - ?ijpt. A 
Albuquerque, NM 87112 

Maria Wonn 

Cccmdssion on Status of T'Tccnsn 
Plaza Del Sol Building 
Suite 811 

600 2nd Street, m 
Albucfuerque, m 87X02 



Kay Scruggs 
iqoordinator 

Displaced Haneroker Jrograms 
State DQ>artiTent of Vocational and 

Technical Educatidi 
1515 West Sixth Avenue 
Stillwater, OK 74074 

Frank Coulter 
Siqperintendent 

Moore-Noman Area Vocationad-" 

Itecduiical School > 
4701 N. W. 12 , 
Norman, OK 73069* " 

South Dakota 
Ann Taylor 

Vocational InstnK±or 

Western Dakota Voc-Tech Institute 

Box 120 

Sturgis, SD 57785 

E13A Stotz 
S\:pervisor 

Equality in Vocational Education 
Division of Vocational Education 
Kheip Building ' 
Pierre, SD '57501 



Muriel Kirschitdelr Delores Mca>Dnald 

;pbuquerque Technical ^Vbcational Institute Counselor 



Louisiana 

* 

Jan Orte^ 

.Bxxpearvisor, Displaced Hocnenakers 
'DivdLsion of Vocational Education 
State D^jartnent ofEducatic 
P. 0. Box 44064 
Baton Pouge, lA 70804 

Rosalie Bivin 
Section Chief 

Hcoe Econonics and OonsoMorEducatia 
Division of Vocational "Education 
State DQ>artinent o£ Educatdm ' 
P.JD. Box 44064 ^ 
Baton Bouge, lA 70804 

Doris Bentl«y ^ 
Department Head 

B\3siness and Office Occupationi^ 
University ol Southwestern Louisiana 
OSL Station 
Lafa^tt«, lA 70504 



525 Buena Vista SB 
^Albixjueiqu^, NM 87106 

North Dakota 

Norbert Mayer » 
Assistant State Director, 

Ptogram Pl^mning & Evaluation 
ND State Boaurd for Vocatic^ial Education 
900 East Boulevard Avenue , 
Bismardc/ m 58505 

Mr. Roger Skallerud 

Career Education Ooordinator 

ND Sjbate 6oa£d for Vocational Education 

900 East Boulevard Avenue 

Bisnardc, W 58505 

V \ 
Cheryl Vaungs ... 
Lecturer, Department of Education 
north Dakota State University 
FargO/ NO 58102 



Southeast Area VDc-Tedi School 
701 S Vtestem 
Sioux Palls, SD 57104 



Texas 

Mary Lou Davis, President 
^Texas Vocational cjuidance Association 
202 Caladiun ' . 

San Antonio, TX 78213 - 

Betty Penn^ 
^ Teacher Ooordinator iffiCE 
Vocational Homemaking Teachers 

Asscxidatdon of Texas 
Robinson Hi^ School 
500 W/Iyndale 
Robinson, TX 76706 



( 



cadahccna , » 

Fern Green v 
Coordinator of Planning & Developnent 
Stat:e Department of Vocational aiy! 

Technical Education 
1515 West 3ixth Avenue 
Stillwatar, CK 74074 



Patsy-i^lOWers 
Chairperson 
Horoenakihg Departinent - 
Houston Otxmiunity College 
11226 Bahdlon 
Houston, TX 77072 



Utah 



Maurine Run^feisN 

Specialist, Ccansumer Hcn» iteonocdcs 

and Displaced Horoenakers 
Utah State Departinent of Education 
250 E. 5th South 
Salt Lake City , OT 84111 
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Utah (oacxtl) 
Verlaina Zito * 

Supervisor - Indvistrial Programs 
Utah Tecjmical College of Salt Lake City 
4600 S. BeaMOod Road 
Salt Lake dty, OT 84107 

Anita Brandfprd 

Utah Tedinicatl College in Provo 
1395 N. ISOtii East 
Provo, UT 84601 



Wyoroing 

Connie Neunaber • 
Coordinator for Displaced Hbmeniakers 

Programs . 
western Wyordng Oonmmity College 
Rock brings, W 82901 

J\me Wiiikla 

Heme Eooxxinics Instructor 
Casper College • 
Casper, VJy 82601 

Richard W. Rcwles 

Coordinator, State Occi:pational 

Posts econdary/ftdult 
Hathaway Biiilding 
Qieyenne, WSf 82002 



Selected Others 
Trudy wiUey 



c/o E 
228 £ 



zabeth Stone Resource Center 



^iountain ' 
Bort Collins, 00 80521 

Jean DeWitt 
>telO S. Harrison 
Denver, 00 80209 



Alice Brito 
/70 Inca Street 
/Denver, 00 80223 

Jeannette Dran 

State Board for Ccnnunity Colleges 
. & Occ\:^tional Education 
1313 Sheznan Street 
Denver, 00 80203 



, Robert Ore 
Executive Director 
Colorado Department of Tabor 
Denver, 00 

Jaires Wilson 
Director 

Occi:^ticnal Education 
Denver, 00 
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Elaine Courtney 

Chairperson - Network on Manen's 

Resource Center 
228 East ^tn2ntain 
Ft. Collins, 00 80521 

Pat Pox ■ • ^ ^ 

DH ^Coordinator ^ 
North Eastern Junior College 
Sterling, 00 ^ ^ / 

Marlene Hutchins 
Coordinator - Virginia Neal 
Blue Resoiffce Center 
1025ij Main" Avenue 
Durango, 00 '81301 

Dora Voh Vihl • 

,Endly Griffith Opportunity School 
1250 WeltOT Street 
Denver, 00 8020^ 



^ DISPIAaP HCMEMftKERS PROJBCT 

Denver Regioncil Meeting 
Graap Facilitators 



Linda Beene 

Vocational Equity Oooxdinatpr 
State Education Building 
Capitol Grounds 
Little, Rock, AR 72201 

Maurice Ransan 
Associate Dean 
Oocv^tional Studies 
Pikes Peak Ocninunity College ' 
5675 South Acadeny Boulevard 
Colorado Springs, 00 8090& 



Sharon Leventhal 
Director 

Colorado Center £br^ Wamen and Wo2;k 
P. 0. fiox 18061 
Denver, 00 80218 

Verlaine Zilao 

Sv^^xvisor - Industrial Programs 
Utah Technical College of Salt Lake 
4600 S. RedMOOd Road 
Salt Lake City, to 84107 

Jan Mbcnak 

Director s 

Displaced Hcneroakers Center 

Moore-Norman Area Voc lech School 

4701 NW.12th Street ^ 

Norman, OK 



Priscilla Scanlon 
Field Specialist 

c/a Crawly* s Ridge Development Center 
P. 0. Box 1497 , 
Jonesboro, AR 

Jan Ortego 

Si;pervisor, Displaced Hcmeroakers 
Division of Vocational Education 
State Department of Education 
P. 0. Box 44064 
Baton Jtouge/ LA 70804 

La Donna Elhardt v 
Hone Economics Bducatioh D^artment 
Magic City Canpus 
Minot Public Sctoolg 
.Minot, ND 58701 ^ 

Ruth Jacobs * 
Wfellesly ' College Center * 

for Research on Women 
75 Highledoe 

Wellesly, lA • • , * 

Vivian Guilfoy 
EDC 

* 55 Ch2^1 Street 
Newton, MA 
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DISPIACED HO^ff^gaCE:lS PROJECT 

Portland/ Oregtan Meeting 
Parti(iipants 



Anerican Sanoa Ms, Bari5ea:a VJhite 

, Oa^rdintor of Sex Equity 

Office of -the State Direcjbor for 
Vocatioml Education 
^327- Dole Street 
* ^ TJonolulu, /96822 

Dr. Glenn Larsen 

Assistant Dean for Vcx:ational' Education Dr^ Larry \fekui 
Airerican Sanoa Cotmunity College \ Acting Coordinator for Educational 



Diana Pilatati 
P. 0, Box 1022 
Pago pago, 96 799 



Pago Pago, 96 799 

Tito M^e * 
State Board Meirber 

Vocational Education 
P. 0, Box 3492 
Pagb Pago, 96799 



)udzQna 



Beverly Joder ' I 

Skill Center Tsad^er and 

President/ ASVA 
Marioopa County Skill Center 
1148 East Wood Street 
Phoenix, 85040 • 

Mr. Dean Frey 

Oonmunity College Departirsnt Head 
Rio S*alado COTTttunity College 
•102 tofth 4bth Street 
PhoeniSc, 85034 

Ms. Debbie Dillon 
1535 Wfest Jefferson 
Phoenix, 85007 



California 



Ms. Maxy DeNure 
Consultant^ 
Chancellor's Office 
California CcrrmuitLty^ Colleges 
1238 S. Street 
SacramsntO, 95814 

Ms., M. Catherine Vlfelsh^ 

Program Iteaiager 

Heme Ecr>noinic3 Edication 

State Det)artnent of Education 

721 Capitol Mall 

4€h Floor 

Sacramento, 95814 

Ms. Maria Hezat' 
: Si:^)^:vi8or,^|ionne Eoonccidcs 
pivision of gareer and Oontinuiiig 

Education 
Los Angeles.Uoified Sdiool oELstrict 
P.\0, Box 3307 
Te£Tnin2d Annex 
Los.Ang^es; 90051 



Hawaii 

Ms'. Kat^een 
Xnstruotot, 
Wind/axd 
45-720 




iterdisciplinaty Studies 
.ty^OoUege 

96744 * . 



Services 
Office of the Chancellor for 

Ccmnunity Colleges , 
2327 Dole Street 
Honolulu, 96822 



Idaho 

Norxrfa Dobler 
State Senator ' 
1401 Alpcwa! 
VascoA, ' 83843 
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Washington ^ 

V 

MsV Laura Ed<7§rds 
Wej^tchee Valley College North 
I^.iO. Box 2058 ^ 
Cro^, 98841 

Mr}, Ted hJasumoto * ' 
Btianch Chief^ ^ • 
Biblcynent Security' Department 
2li2 Maple Park 
Oiynpia, 9^8504 

Ms. Jut3y Bostain ^ & 
ftcoject Manager. ' 
Displaced Homanakers Center 
H. 3410 Ft. George Wright Drive 
Spdkan, 99?04 



Selected Others 



Ms, C, J^t Latham 
State Siiggryiscr 
Heme Econoroics Education 
State Division of Vocational Education 
650 W. State Street 
Boise, 8.37^0 ' ' ^ / 



Rita Laron < 
Coordinator 

College of Southern Idaho 
\focational Tediniced Sdxxal 
Twin Falls, ' 83301 



Nevada ' ^ 

Ms. Fern Latino 

Director of Displaced HomsnBkers 
Clatk County Ccmnonity College 
3200 E. Oieyenne ^. 
Las Vegas, 89030 

Ms. Jean Ford' . 
.Nevada State Senator 
3511 Pu^lb^ Way 
Las Vegas, 89109 

Ms. Karen Do^^ell 
Consialtant, Equity 
400 King 
Carsc^ City, 89710 



Ms. Carolyn, Hunter 
Northwest Regional Laboratory 
710 SW 2nd Avenue 
Portland, •<}R 97209 

Ms^ Joan Canpf ' ». " 
Portland CoOTunity College 
12000 SW 49th' 
Portland, OR 9720| 

Ms. Mary Margaret 
Portland Oonnunity College 
12000 SW 49at^ 
Portland, OR 97219 



Ms. Jana King 
Mtl Hood Opniiunity College 
' Msywood Caippus 
Center ^qIOO NE Prescott • 
Portland, OR 97220 
> 

Mr. Jack Schatz 
Project * 
- P. 0. ^Bax 1491 
, Pottland, OR 97207^ 

.Ms. Linda Vladkixoff . 
^ Portltad CcnniuiCLty College 
Cascade Center 
12000 SE 49th 
Portlahd, OR^ 97219 



/ 



Oreqcft 



Ms. Joan Sidbert, Specicdist 
Vocational Educatic^ Equal Opportunity 
Oregon Department of Education 
1700' Pringle PaiJcwsy, SE 
Salem, ^97310 

Mr. Marvin a^fl^ . . 
Regional Coordinator 
•1200 Hi^iway 99 North 
Eugene, 97402 

Mrs. lUa Alwood, ' * 

Business and Office Educal&on / . . 
Linn-Be^iton Cccmicr^ty College 
6500 SE Pacific Boulevaurd^ 
Albany, 97321 



Ms. D9&bie DUlon 
^Specialist, Sqc Stereotyping * 
State Department .G^Education 
Vocatibnal EducntLdt Divisicn 
1535 Mftst Jefferson* Street 
Phoehi^^ " 85007 . 



Nona Verloo. 

Consultant, Vocational Erhicatign 
State bepartroent of Education' 
721 Coital Mall, 4th Floor 
Sacramento, CA 95814 ^ 

Susan Pil3dAgton 

921 Kfi Hood ^ .... 

Greshain, OR*. . - 



Selected Others oont > 

Ms* Ann Gates 
637? NE Cleveland 
Portland, OR 97211 

Ms, Beverly Postelvaite 
Special Assistant , * 
Commission .for Vocational Bdhication 
State of Washington 
* Olympia, HA 98504 

Ms. Jane Greene 
Confidence CUnic - 
19241 S Beaverczeek Boad 
Oregon City, cas^ 97045 

Ms, Blair Annstrcng 
412 E, Jefferson 
Bums, CR 97720 * 



Dr, Sheryl Denbo 
1437 Bhode Island Avenue, NW ' 
/apartment #209 \ ' 

Washington, D.C, 

Dr* Rsni D. Fosner 
Director of Flaming & 

Develqproent 
Aznericap Vocational Association 
2020 N. 14th Street 
Arlington, VA 22201 

Ms. Puth Jacobs' 
75 H^ighledge Avenue 
Wellesley, MA 02180 

Ms. Vivian diilfby 
EDC^ 

55 Chapel Street 
Neivton, MA 
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KV7 ' 

Hendrix 

Ooordinatbr Women in Transition 
Cheneketa'Octaonity College 

0. Box 14007 ' 
Salem, OR 97309 

Ms. Jpy Kramer'' - - 

1909 NW Knott 
Portland, OR .97212 

Ms. Xllen Gr^ffi * > h 
2525 North JBast Gleason 
Portland, -CH 97232 

0> . . ^ 



DISPJJCED HOMEMRKERS PROJICT 

Wisconsin Regional Meeting 
Particip^ts 



Illinois 

Mrp. BettJ- Jo Hill 
Consultant 

Illinois State Board of Education 
, D^>artment of AdiHt, Vocational & 
Technicad Education * 
100 North First Street 
Springfield, IL 62777 

Mrs. Carol White 

Coordinator 

Project New Start 

Displaced Hocnanakers Center 

Chicago City^^ide College ^ 

185 North Wabash Avenxie - 8th FL 

Chicago, IL 60601 

M^. Susan G. Peterson 
DQ>art3nent of Heme Economics 
Northern Illinois University 
DeKalb,-IL * 60015 



Irvllnna 

Mb. Nancy MoUer , 
, State Coordinator 
State Board of Vocational- 

Tedmical Education 
401 Illinois Building / 
17 West Marlcet Street 
Ihdiana^lis, IN 46204 

Ms. Ann McOexnbtt 

Monroe Covnt y .Adult Education 

3901 Kina^f^^WiJce. 

Bloanin^tort^:;j»";47401 

Harriett Miller 
Director 

Fort Wiyne Womai's Bureau, Inc. 
203 West May Street , 
' 'Suite 315 
Fort Wayne, IN ,46802, 



Ik 



RIC 



\ 



Iowa 

Ms. Pat Thorell 
Supervisor of Home Eooncmics 
1211 Pierce Street 
Sioux City, lA 51105 

Mr. Dan Kroloff 
Chief 

.Special Needs Section 
D^sartment of Public Instruction 
Grimes ^te Office Building 
Des Moine^, lA 50319 

Mr. Roger Poelske 
Supervisor 

Career Awareness and Exploration 

Services Unit " 
Grimes State Office Building 
Des Moines, lA 50319 



Kansas 

Ms. Cheryl Henderson ' 
Specialist 

Guidance & Counseling 
Displaced HCmenakers 
120 E. 10th Street 
Topelca, KS 66612 

Ms.'Bea Wilson' 
Cbordinator, W Center 
Hutchinson Conmunity College 
Davis Hall 
815 N. Walnut 
Hutchinson, KS 6.7501 

Ms. Stvurilyn Gunp Young 
Educational Consultant , 
Ocmnunication Advocates 
528 Brookhaven Drive 
W,^x:hita, KS 67230 



Michigan - ^ 

Mrs. Sherry Axvderson 
Specialist « ' 
Consuner and Heme Ec Educatiai 
Vocational-Technical Education 

Seurvice 
P. 0^. Box 30009 , 
Lansing, MI 48909 

Dr. iiarold PaDelford 
Associate Professor 
Department of Industrial Ed. 
Eastern Midiigan^University 
122 Sill Hall- . 
Ypsilanti, MI 48197 

Dr. Ethel \^shington 
Supervisor of Hoce Economics 

Programs 
Detroit Public Schools ' 
5057 Woodward Avenue * 
Detroit, MI 48202 . 



* Minnesota * • ( ^ . - ' 

Ms. Barbara Whj.t2nore' 
Displaced Homanaker Specialist 
'M^ Department^of Education 
' 704 Capitol Sgi»re Building 
; St. Paul, m 55101 ' 

Ms. Rose Ander^ 
Coordinator of Oxitinuing Bd. 
^ Moorhead Area Vo-Gtech Institute 
1900 ?8th Avenue §outh 
Moorhead, MN 56560 

V 

Mr. Wayne Nelson' ^ 
Director , , , 

T' Minneapolis Technioal Institute 
^ 14l5 4fenn^in - Avenue 
« ^Minneapolis, m 55403 



Missouri 

f!s. Marie ^Fenton 
Coortiinator 

Project SEARCH ^ - 

Centaa County School 
Rocm 314 ' ♦ 
10900 I^ue-Itoeui 
Creve Ooeur, MO ^3141 

Mr. Fred Linhardt 
Si^jervisb^ • 
Indxistriai Education 
Department of Elenientafy and 

Secondary Echicatjoti* 
P. 0. Box 480 • . 
Jefferson City, MO 65102 

Ms* Kay Daneron 
Supervisor 

Peseardi Coordinating Unit 
D^>artzTent of Elecrentary ancf 

SeocHidary EdiScation 
P. O. 30X 480 

Jefferson City, MD 65102 ' 

Nebraste 

v^-teurge Hatheway 
ional Equity Coordinator 
Department of Education 
Centennial Mall South 
Lincoln/ NB 68509 



Mr. Darrell Dey 
Vocational Coordinator & 

Instructor ' ^ 
Grand Isleuid Senior Hic^i 
2124"* North Lafayette 
Grand Island, 115 68801 

Mr.< Frahk ^Ihoendal 
Associate Dean of 

Oanocwnity Services 
N^xrasSca Western College 
1601 East 27th Street, NE 
Soottsbluff , NE 69361 



Ohio" . 

Ms. Nancy Evcins 
Sex Equity Ooordijiator 
Vocatiorial Education 
Ohio Department of Bducatdon 
65 S. Front Street 
^toom 907 

»luri>us>' CH 43215^ 

MS. Vidci\telvin 

Di^laced iiomemsOcer Program 

Developer 
Ohio p^jartnent of Education 
65 S. Front Street 
Poem 412 

Coltiibus, OH 43215 



K-8 

Ms. LaQuita Ingle 

Local Displaced Homemalcer 

Coordinator 
118 East First Street ' 
Dayton, 45402 

> 

Wfsoonsin 

Ms. Fran Johnson 

CETA Consiilt4int 

Board of Vocational, a>echnical 

6 Adult Education 
4802 Sheboygan Avenue 
7th Floor \ 
Madison, WI 53702 

Mr. Arnold Potthast 
Chief of Trade and Indi 

Education * ^ 
Board of Vocational, 

& Adult Educatiai 
4802 Sheboygan Aveni 
7th Floor 
Madisoi, WI 53^0: 

• Dr. John Oeady- 
Dean of Student Services 
Board of Vocatiopal^ Otechnical 

& Adult Education 
4802 Sheboygan Avenue 
7th Floor 

Madison, VO. 53702 
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APPENDIX L 



AMERICAN VOCATIONAL ASSOCIATION 





AGENDA 

SEOOND LOOK 
* Displace! ^tomanakers Projec± 
(FuiKled by the U.S. Dqpartirent of Education) 

Boston Regional Meeting 
Panada Inn 
^ Septeitber 30 - October 1^ 1380 



TUBSPfiy^ SEPi'lJiBER 30 



8:30 



'-^t. • Coffee 



9:30-10;15;:£r'^'^ • Vfelocme and Opening Remarks - Chairpersons: 



^* # Project Overview axxi Plans 



Gloria Berriieiin 
Held Specialist . 
•"Displaoed Hoctanakers Nety^rk, Inc. 

, John DiRienzo , , ^ 

Massachusetts Department of Education' 
Division of Occipational Education ' 



Vivian Guilfoy 
Project Director 
Education Developnent Center 
^ }30/ftan^ Massaqhusetts 
* • ✓ 
' * Ruth Jacobs 
Wellesly College Center for Researdi on Women 



10:15 

10:30-^12:00::' 



* Roni Posner 
Director of Planning & t)evelogn3nt 
American Vocational Association..- 

-.. Ti?'*^ .• Questions and Answers ' ■' 



• Break • . . 

• Displaced Hcxneniakers Spe^ Out 

"Characteristics emd NeecSs of Displaced Hcroanakers' 



f -'Aw 
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Midge Condon 
^Mary Ui±>an 
Floren^ Lewi^ 
Margaret Mclndoe 



iE^— 20SpNORTHS4TKSTREEt □ ARLINGTON. VIRGINIA 22^01 □ 'PHONE (703) 522-C 



1 
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'12:00-1:00* * •Luncheon ' . ^ 

1:00-2:15 • llieme Session #1 

JjCurrent Research Efforts and Studies" - Gxx>\3p Facilitators: 

^ * . Gloria Bemheim 

Vivian Guilfoy 
^ , , Ruth Jacobs 

^:15 . •Break 

2:30-3:45 • Tteme Session #2 

^"Existing Organizations .and Networks" - Qco\:p Facilijtators:' 

. J. Carol Aiken 

Sex Equity Coordinator 
Bureau of Vocational Program Planning 
^ ' ^ - ^ Connecticut Department of Education 

/ . 

Florence Leone ~- - 

.Displaced Hanemakers Network, Iix:.' ^ 

. i' Petter 

State Coordinator 
' ' ^ Displaced Hotemakers Programs 

:^45-4:15 •.Report-Back C6 grovps) 

^WEa^RSDRY, CXIPCBER 1 

> 

8:30-9:15 ' * •Coffee ' . ^ * 

• Film - Second Chance" • ^ 

Ferol Breiynann 
' ^ ' , ^ Coordinator 

w " Displaced Homemakers & Technology ^ / 

Bunker Hill Commmity College 

9:15-1Q:30 • Theme ^Session #1 ^ . ' 

' ''^ "Innovative Ideas and Approaches" - Grovp F^ri.litators: 




John^ DiRi^nzo 

Elaine Roberts^ 
Displaced Hcrnenokers Center 



' Wallace 
Coordinator, SECOND l^nUD 
VJest Suburban Program Center 
Boston YT-JCA 



— ^ 



10:30 ■ • Break ' ^ ' ' ' • - . . • . , 

10:45-12:00 Therae Session « ' ► . _ 

"Available Resources and Materials" - Groi^) F9ciLitators: 

. ^' Vivian Guilfq^ 

^ i ^ \ ^ Ruth praodbs > , . / 

^ ' ^~ Rath-Bijsh4fetjiews 

Displaced- HonenaJcers Programs 
Hartfbi!d YWCA 



12:00-1^00 • Lunchec^l - Kqrnote Speaker, , ' ' 

' * _ ' ' Sandra Bujfton 

-V ' , Executive Director ' . * 

Displaced Hanenakers Network, Inc. , 

* ^ ^ » • ' 

1:00-2:15 • Theme Session #3 ' 

' ^r. ' "Strategies for Planning and Organizing" - Groxp Facilitators: 



John DiRienzo 
Floirence Leone 
Caror Aiken ^ 



2:15 v%t>"' • Break [ ' . 

2:30-3:00 • R^rt-Baak . 

3c00-3:30 • Vtop-Up aixJ^Sunitary (Bval *- 



.Contract Officer: .j*^;/!.^,. * ' i 

r -C-^' Kate Holitberg ' ^ ^* • * 

*^Jl/V,' . . U.S. Departtent of Eduction * ' 

Oca:pational^ Vocational srA A^iult Bdixation 



AMERICAN VOCATIONAL ASSOCIATION ^ 

^ ' ^ - ' SECOND LCXK' 

Displaced IfcniQtBkers Project 
(Fuiv3ed by the U*S. Department of Education) 

^ ^ ^ Denver^ Regional Meeting 

Stoiiffer's Denver Irtn 
. ^ ' October 21 - October 22, 1980 



TUESDKI, OCIOHER 21 
8:30 - • CJoffee 

9:30-10:15 • Welccme'and Opening. Rorarks - Chairperscns: 
' ■ ^ > • 

' • Robert Ore • Jannioe Crarwell 

;^ ;ExecTitive Director * Supervisor^ 

Colorado Department of Labor State Board '^f or CJccrminity 

Colleges & Occip.^ Educatien 

Jaxtes Wilson 
y^^^ Director of Georgetta Ilitchell. 

Occn^tional^ Education Displaced Horoonakers 

'State Bokrd for Ooitii)unity ' Coordinator 
' ^ Colleges & Occvp. Education. 
. • 

# Project Overview and- Plans: 

• * r - Vivian Guilfoy 

:::;?•.■•; •''•/-- , . / project DirecSr, 

^ Education Developient Center. 

Ruth Jacobs ^ ' 

Wallesly College Center for Research on- Women 

Lorene B. Ulrich 
Assistant Project Director 
^^nerican Voca^tional Association 

• Questions and Answers , ^ 
10:],5 ' • Break 

10:30-12:00 • Displaced Horoemakers Speak Out 

"Characteristics and Needs of Displaced Hcmem^cers" ; 
^ • r TruSy Willey 

jf ' Jean DeWitt 

_ Alice Brito 

. Jeannette Dran 
• Phyllis Rossman 
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"2020 NORTH 14TH STREET D ARLINGTON; VIRGINIA 22201 O PHONE (703) 522^6121 



: • ^ . - ) 

12:00-1:00 m Luncheon 

f 

1:00-2:15 ' • "Stiem Se^ign #1 ^ 

' ••Current Research Efforts and StudL^'^ - Groip Eacilitatorst 

" • * ' • Linda Beene . 

. Ai^caxisas , Vocaticjnal Equity 
, • CJoordinator 

Vivian Guilfoy 
, ' Ruth Jacx±>s 

2:15 • Break 

2:30-3:45 ^ ' • TheoB Session #2 - 

•'"Existing Qrganizations/itetworks and Innovative Programs" - 

' ^ Group Facalitators: 

Maurice Sapson • . 

* , • Assoc;late Dean 

^ ^ikes Peak jpcranunity College 

PrisciUa Soanlon 
Field Specialist, 
• . ^ Displaced Horaanakers 

. " ^ Sharon Lecyentiial < 

' Director, Colorado ^ 
Center for Pfaraen and Work 

•^*f>^~ * « 

3:45-4:15 • R^ort-Ba* , ^ 

mXESDfS, OCTOBER 22 ' . 

8:30 • Coffee > , 

9:15-10:30 • State Presentations of Displaced Prograras 

10:3c/ - , • Break ' • ' , . 

10:45-12:00 •'ai)ate Session #1'. „ . ' 

\ "Strategies fbr*?lanning and Organizing" - QccKip Facilitators: 



Verlaine Zito^ 
Sx:pervisor, Industrial J>xograins 
Utah Ttedinical' College of Salt Lake City 
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1:30-2:30^ 
2:30 

2:45-3:15. 
3:15-3:45 



Jan Wonak 

Director, Displaced Hcxneinakers Center 

La Donna Elhardt 
Hcne EoonGRdcs Education 



Ruth Jacobs 



12:00-1:30 • Luncheon - Keynot^ SpeaJ^sr: 



^an Ortego 
State Stjpervisor 
Displaced Hocnemakers Services 



• States Catcus 

• States R^rt 'Badc 

m Vlr^vp ai^ Suitmary (Evaluation) 



Contract Officer: 

Kate Ho}xrberg 
U.S. Departitent of 



AMERICAN VOCATIONAL ASSOCIAnON 
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SECOND LOOK ' 
Displaced Hommakers Project 
(Funded by the U,.S. Def>artment of Education), 

Portland ^RegicH^ Meeting 
Cosmopolitan Hotel 
' October 23 - October 24, 1980 



mjRSDAY. OCTOBER 25 



8:30 

9:30-10:15 




10:15 

10:30-12:00 



• Coffee ' . • 

• Welcome and Opening Remarks - , Chairpersons: 



>^ ^ Joan Siebert 

Specialist, Vocational Equal Education Opportunity 
Oregon State^ Department of Education , 

Marilyn Miller 
^ Ditector 
Governors* Commission for Women 

• Project Overview* and Plans: A 

Vivian Guilfoy 
\ Project Director 

Education Development Center 
Newton, Massachusetts 

RutJi Jacobs 

Wellesly College Center for Research on Women 



Roni Posner 
Director of ^Plaiming \ Development 
American Vocational Association 



/ 



1 . 



• Questions and Ajiswers , 

• Break ^ , ' 

• Disjilaced Homemakers Speak Out 
'Characteristics and Neefe- of Displaced ^Homemakers** 

Blair kmstronx^ 
• ' Joy Kramer 
' . ^len Griff i\ 
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Susan .Pilkin^ton 
-Ann .pates ' \ . 



12:00-1:06^- 
1:00-2:15 



) 



L-8 



• Luncheon - '\ 

t Thqnb ^Sess i^ #1 . 

"Current Research Efforts and Studies" - Group Facilitators: 



* Carol)!! Hunter 

Co-Director, Women § Minorities 
Northwest Regional Laboratory, Portland 



^iv*an Guilfoy 

^ "^I^th Jacobs 

Z:1S ■ • prealc ^ 

2:30-3:45,'',.- • Theme Session #2 ' •< 

- • "Existing Organizations and Networks" -.Group Facilitators: 

Nona Verloo 
Vocational Education Consultant . • 
* ' ' ' ' California State Department of Education 

Beverly Postelwaite 
, Special' Assistant 

N Commission ;.f or VocaJ:ional Education 

* 

Debbie Dillon 

' ' ' Specialist, Sex Stereotyping 

' . • ^ Arizona* §tate Department of Educatioit 

3:45-4:15 • Report-Back . * 



FRIDAY.- OCTOBER 24 



8:30. 



^^5^10:^0 
10:30 




• State Prel^ntatiojy of Displaced Homemaker .Programs 

• Break 



^ 10; 45-12: GO • Theme Session N[l ^ ■ • ' 

"Strategies for^anning and Organizing** - Groi^ Facilitators: 



Joan Cainpf 
Program Director/Caxeiers 
Portland Comnunity College 



' ^:^y '. • ■ Debbie Dillon 

• .J* •' • . • • '■- '■ ■■ 

Carol Hendrix 

^ , '^Coordinator, Women in Transition 

. Chemeketa <kjniniunity CSillege 

12 : 00-i : 30 • Luncheon - . Keynote ' speaker : 



Dr. Sheryl Dehbo 
AdvisoT on Wanen's Issues 
IVash-ngton, D?C. 



1:30 • States Caucus 

2:30 • Break , 

2:4S-3rl5' • States Report Back * 

5:15-3:451 f Wrap-Up and Summary (Evaluation) 



» 



5 V 



Contract Officer: ;: 

Kate Holniberg . 
U.S. Department of Educati<Jn 
Occupational, Vocational and 
/ Adult Education 
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AMERICAN VOCATIONAL ASSOCIATION 



SEC3CND LOOK / . ' 
Displacsed Hon«na]osrs Project ^ 
(Fun^ by the OP.S. Department of Education) 

\. \ f. . Madison Rsgional Meeting . ^ 

• Madison Inn 

Nbvertber 13 - Novarber 14, 1980 ^ ^ 

THDRSCgg, NCWEaCER 13 

8:30 . • Ooffee/Dpinigdi 

9:00 - 10:15 . • Weloctoe and Opening Eenarks - Ciiairperscais: 

Judy Jorgensep Cynthia GDldsmith 

Director - Learning Place Director j Women's Project 

Pewaukee, WI Mafiison, WI ^ ^ 

' • Project Overview and Plans: . \ ' 

Viviaji Guilfoy 
Project Director 
Education Develoipnent C3eriter"- \ • , 

. . Puth Jacobs 

Wellesly ODllege Center for. Research 

Roni Posner 
Director of Planning and Development 
^ itoerican Vocational Association 

• Questions and Answers 

10:15 * • Break 

10:30 - 12:00 . • Displaced Ifcmernakers Speak Out 

"CSiaradtseristics and Needs of Displaced 

Lori Toft 
MiltSred Pubnitz 
Lucille Ctonway 
May Mitdhell 
Kaye BaWce " 




c 



ERIC 



— 2020 NORTH 14TH STREET □ ARLINGTON, VIRGINIA 22201 □ PHONE (703) 522-6121 ' 







••■ r--^^' ■ - . ••■ , • \ ■ ' • : ' • 


' 12:00- 1:00: A 

.•*vRt» •••• 


• Lundiedn . ' 


1:00 - 


2:i5"'' 


m lhane Session #1 . 






"Ourxent Research Eff carts and Studies" - Grocp FacdlitaLtors: 






■ Rotii Ibssedal 
Director - Oamtunity Oounseling Services 
PewauScee, WI 

" . .J 






Vivieui Guilfcy . 
Ruth Jacobs ^ 






2:15 




• 4 Break 


: 2:30 - 


3:45 ' 


• HhdtoB Session #2 * ; - 

"Existing Qrganizatiaps/Hfetworks and Innovative Programs'^ - 
^ ^ , Group Facilitators: 

Ruth Fossedal ' - 
Director - Gormiunity Counseling Services 

Pewaiikee, VH 

) 






1 ^ 
r lQ.ta Davis .. - .^^ 

Director 

' ' IlLijipis Network for Displacedl Hcroenakers 






Marilyn Marshall ^ . * ' 
Director of Displaced Hcnenoker , Programs 
Marquette, ME 


3:45 - 


4:15 


• Report-Back . • 


y 


r 14 


8:30 




# Ooff ee/Danish 




* ' ; * 




9:15 


10:30 


• Biate Session #1 ' ^ ' ^ * ^ ^ , 
"Strategies for Planning and '<li:gani2ing" - Groc^ Facilitators: • 


* 


A. 


^ ^ ' Donna Bcben ' ' " . 
' Minnesota' Sex Equity Ooon^inator 

Rita D6vis 






JtK^ Jorgensen *- 

6 


• 
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10:30 



• Break 



10:45 - 12:00- • State Caucaas 
12:00 - 1:30 * Luncheon - iC^note 



Carol Eliascai 
Amerl<:^»Tftos5^atLon of Coninunity 
'' • e.Td J^o&~Q©llMe3 



1:30 - 2:30 • States R^jort Bade 

2:30 - 3:00 • Wtap-i^) and Suntaiy (Evaluatfon) 



V 



Qontract Qffioen?: 
Kate Hblnfcex^ 

U.S. .pepartttent of Education 
Oocipational, Tfecaticanal & " 
- Mult Education 



LETTER OF INVITATION : NATIONAL MEETING 

^ Weilesley 
^ ^ College 

• <:^nterfor 
Research on 

^ Women 



APPENDIX M 



Wellesley College 

828 Washington Street J ^ a. ' 
Wellesley, Massachusetts«p2181 
Telephone: (617) 235-6360. 235-0320 
Cable: WELLRESQTR , 



In cooperation wit 
^ The Higher Education Resource Services and 
^The Federation of Organizations 
for Professional Women • 



We invit*7ou to participate in tWe National M.aeting on 
Displaced Homemakers to be .convened by the V/allesley College Center % 
for Reseajfcb/on Women at Wellesley College on April 2-4, 1981. This 
^ meeting is teing funde^d by ^he Office of Vocatidnal and Adult Educa- , * 
t ion .'o<'t3>e waited Stacas Department of Educatidci as a m^jor activity 
of ^ucat:i©il^av4il'^^[)g^ Second liOok, described in . 

bhe encloMd^rooi|uj^ -.-We^ cbn^icler ypur jparticipatloa e^^ent^al as 
you«;^organii:4tiim^s ail^ iagSl^orj^^t' ^^^^^ ' - ;^ 

The Displaced! HoY^^make'r M^tlng-^^^|^l><^, stracturdd so^as to» 
facilitate the excE^ge^of ideas tamcmg^ participants; ^TJ^^ ♦ 
ia enclosed so you may see the iist^pf 'specikerst fj.^/ «- .^^ ' ' ' y 

This meeting is a working session for i^ey pe^ople^whp can help^, 
displaced horaemakers. The urjerji^Droblems ofc mil li^Q?ii3 of women who 
at la^er ages, mast enter the Tabor I^FS^^^'r^ittlfe' 'the mphrill-satlori of 
national organizations to davelop str^tegielv pool r^scHarces, strengthen 
existing progrocrs and ci'Aveiop noxr srsrvice^. Sharod' at the ^neetin^ will • 
be EihdiTigs- and procucts 'pc two years bf S^on^ iicok^ inc lidding ldeas\_y- 
d^eloped in the projecjc^s ilive recenc regional meetings of vocational 
eduXjators and piarjiars, , ^ «■ 

Participants will receive Second fpok's Mafmar .£qr\Vocatlonal 
Counselors and Resource Guide* ("The diverse eKperledce' 4^4 varied 
expertise of meeting participants should as surfi, exchange of knowledge 
and attat^ies s^nA the development «ofli network for future cooperation* T 



M-2 



-2- ' 

» , - - ' ■ , 

The meeting will start with dinner Thursday, April 2 followed by , 
a program feal;uring displaced fiomemak^rs and service providers liarrating 
personal experiences. Sessions will conclude at foun Saturday April 4. 
We would , appreciate participant committmerit for the entire meeting as 
the program, is cumijilative. If you should be unable to^attend, please > 
designate an appropriate alternate. ^ . 

I look forward to working with you next April. Please feel free 
to ask My questions about the meeting. We can be reached at (617) 
235-032(/^ e'xt. 782# A yellow reply' form and a stamped self addressed 
envelop^for your acceptance is ^enclosed. We would app 
prompt reply. 



appreciate a 



\ 




/hz 



Sincerely, 



Ruth Harriet Jacobs, Ph,D. 
Director Displaced Homemaker Project ^ 
Componerit at VJellesley, College Center 
for Research on Woman ' 
Professor of Sociology, Boston University 

^ ^ ■ ■ 



Project SEGpND LOOK 
mSPLACED HOMEMAKER MEETING , 

Convened by the 
Wellesley College Center for Research on Women 



\ *APRIL 2 - 4, 1981 



jjt ' * 



The Wellesley College Club. 

Wellesley College 
Wellesley, Massachusetts 
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HELPING 
DISPLACED HOMEMAKERS 
u MOVE FROM 
HOUSEWORK TO PAID WORK 
THROUGH 
VOCATIONAL TRAIN! 



SECOND LOOK is a two-year projea funded in October, 1979 ' 
by the United States Department of Education, Office of Vocational 
and Adult Education, Office of limployment and Education, 
Division of Program Improvement, Curriculum Development Branch. 



SECOND LOOK MEANS BUSINESS! 




J 

PROJECT-STAFF 

' EDUCATION DEVELOPMENT CENTER 

Vivian Guilfoy, Project Director 

Angela Daskalos" " 



WELLESLEY COLLEGE CENTER FOR RESEARCH ON WOMEN 

Ru^h Harriet Jacobs, Ph.D., Director, Viellesley Component 
Judith S. Inker, Meeting Coordinator 
Doris Turyn 
Urban' 

Hedy Zametet ^ - ^ . . . 

■Barbara H. Vinick, Ph.D. - 



AMERICAN VOCATIONAL ASSOCIATION 
Roni Posner, Ph.D. 




PROJECT CONSULTANT PANEL 



V 



HoJJy Alexander. Coordinajor 
Displace'd Homemaker Ppdgrafn. Omaha, NB 

Adrienne Critchlow, Assistant Industrial Commissioner 
State of New York, Department of Labor, New York, NY 

John W. Cronkite, Senior Personnel Consultarjt 
Digital Equipment Corporation, Acton, MA^ * 

Louis K. GaffnejrrM^nager, Training and Education 

Motorola,Inc.^*Schaumbufgv llT^ 

/ • 

> Wilma-LuHwig, St^ite EHrector of VocatidnalEducation 
State of Nev^^exico, Department of EducatioI^^S^e Fe, NM 



Milo Smith, Co-foundcfr and Director 
Displaced Homemakers Center, Oakland, CA 



John W.^Struck, State Director of Vocational Education ' - 
Commonwealth of Pennsylvania, Department of Educati6n^ 
Harrisbui^, PA 

Susan ScuUy'Troy, Employment and Training Co^nsultant 
Womeri in the Skilled Trades' aniAppremfJceships 
" Tacoma Park, MDT * ^ ^ 

Patricia Wallace, Coordinator ^ 
Prbject Second Wind, Natick, MA 



NATIONAL DISPLACED HOMEMAKER NETWORK 
PROJECT REPRESENTATIVE 
Gloria Bernheim', Ph. D. 



V , '/ISO 



PROGRAM SCHEDULE 

^"TmH«UMY. April 2 

3:00p.m.: Wnft^and^Cheese R^^^ ^ ' ' 

6 00p.m.: Dinner ^^"^^'"""^^---..^^ 

^Welcoming Address; ^A2^l^^Gt\x^v^^ 
Wellesley College 
7^00 p.m.: Speakout and Videotape 

Displaced Homemakers and Servipe Providers 

• SERVICE PROVIDERS ' . 
Holly Alexander, Coordinator, , • » 

' Displaced Homemaker Programs Omaha, NB 
Gloiia Bernheim, Field Specialist, 

displaced Homemaker Network, Boston, MA 
Fg-ol Breymann, Director ^ \ . • 

Math & Electronics Careers Training Program, Charlestown, MA 
Bonnie Dimun, P/V^c^or, • „ '''^ • ^ . 

Women's ant Displace d Homemakers Center^ Edison, NJ 



MnoTrSnmJM^e-^ andtDirector 
Displacec^ HomeTna^^-Cejiter^ CA 
Dorothy Taylor, Director, ^ ^^L^^^^J^ ^ 
Project Second' Wind, Boston, MA 

PziricizV/zlhcc,' Coordinator . 
I^roject Second Wind, Natick, l^A^ { ' 

DISPLACED HOMEMAKERb 
Barbara Bird . . , ' ^ 

Loretta McCarthy > 
Mary Urban ' * , 

Shirley Williams ^ ^ ' ' ^, 

Margaret Younger • > . * V 

SECOND CHANCE ^ One of five Sb-minute 
: educational films on women and work filmed nationally n 
under a Women's^lducational Equity Act,Grant. 

* Following the session, there will be a brief meeting vfall 
facilitators and speakers^for the next two days. ' 
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FRIDAY, April 3 , ' ^ 

8:30 a.m.: Plenary Session : WhereWe Are Now 

Federal Role in Vocatioridl Education for' ; 
Displaced Homemakers / • 

Harriet Medaris; Office of Vocational & Adult Education 
" U.S. Department of Education 

* Welcome to Participants 

Kate Holmberg. Project Officer , \ 

SECOND^ LOOK, Office of 'Vocational & Adult Education 
*JJ.S. Department, of Education 

« 

OvervievtTofSECOND LOOK; and presentation of \ 
Public' Service Television Spots * 
Viviaij Guilfoy, Project director ' 
SECOND LOOK Education Development Center , 
^ ' / ^ 'Newton,*MA 

,Role <jf the American Vocational Association and. 
Vocational Educators ' • 
^ ^ Ronnie' Posner, 'Director of Planning and Development 
American Vocational^ Association, Arlington, VA 

Summary; State of the 'Art on Displaced Homem'akqrs 
Baifbara H. Vinick 

Harvard University, Cambridge, MA 

■'Hurting and Healing" 
, Poems About Djisplaced Homemakers 
RuJb-Harriet Jacobs ' • 
^ Author of Life After Youth: ^ ■ ' 

Female, Forty, Woat Next? 

. I nf reduction of Meeting Participants 
10:3Qa.m.:Co{{tt ' ^ ^ ^ . * * * 

10:45 a. m,; Assessing the Needs and Resources for Displaced ' 
Homemakers in Local Communifies 

^ ^ * Small Group Discussions ^ 



12:30 p.m.:' Lunch . ^ ' 

Welcome: Laura Lein, D/r^aor 

Wellesley College Center for Research 
on Women 

* . Networking for Displaced Homemakers: Role of Women': 

Organizations and Service Clubs 
^ ^ Sandra Burton, Director 

Displaced Homemaker NetvDrky Washington^ D,C, 

2:30 p.m,: Existing and Planned Employment and Training 
.Programs ^ 

* Small Group Discussions 

» - 
4:15 p.m,.: Report: Morning and Afternoon Small Groups 

5:00p.m.: Bar Will Be Open ' ' 

6:00 p.m.: Dinner 

Tables According to Interest Groups 

7:30p.m.: Displaced Homemakers: Stresses and Strengths , ' 

. ^ Jean'^ker MillQr. M[t).,D/r^c^or . * ? 

Stone Center- for Developmental Services and Studies, 

WeHesley College * ' % * ^ 

nychiatrist and^Auth or of Toward A New Psychology 

of Women 
.» t / ^ 

Opfltn Discussion ^ 



* Facilitators will be assigned to each- small group discussion.^ 
Prerhotnework will be discussed. . ^ 

Each group will -appoint a recorder.. - ' ' , 

• ' • ^ ' ' . 

■ Al£ MEALS AND SESSIONS WLLL BE HELD AT THE 
- WELLESLEY COLLEiSE CLUB 
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SATURDAY, April 4 • * 

8:00 a,m,: Consultant Panel Breakfast 

9:00 aMr, Plenary Session: Strategies in Trying Times 
Alexis Herman, Former Director 
wiomen*s Bureau, U.S.^Dept of^Labor 

10:30a.m.: ckfee 

i0;45a.m.; Speak Out: Role of Women's Organization^, Service Clubs, 

Industry, Religion and Other Sectors 

Sue Plastrik, Chairwoman 

W6men*s Issue Task Force, National Council of 

Jewish Women 9 

\ ^ ' • ^• 

Meeting Participants Representing 

^ Other 'Organizations ^ 

> 

12:00pM,: Lunch 

l:00p,m,: Realties of Legislative Process «at National and 
Local Level ' 

' , Representativfi.Marg^iret Heckler \ 
Congress of the United States ' ; 

, . Senator Jfean Ford 

Nevada Legislature - • ' ^ , 

2:30p.m,: ,Where Do We Gtf From Here? ^ \ ' 

^Establishing Pribi;ities for National and Local Action 

-My View; Laurie Shields, Executijae Director 
Older Women's League, Oakland, CA . * 
Author, Displaced Homemakers: Organising for ^ New Lif 

3:15p,m,s Wjap-Up apd Evaluation 

3:30pjn,: Adjournment 

* - J 
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List of Participants 



Holly Alexander 
Associitc Director, YWCA 
3929 Htmey Street, Room 100 
Omaht,NB 68131 

Mtrcia L. Atkins 
Dean of Students 
Endicott College 
376 Hale Street 
Bcveriy, MA 01915 

April Badhfeanbull 
Member, Central Committee 
Women of All Rc<i Nations 
Box 99 ^ 
Porcupine, SD 57772 




alist 
mei^t Institute 



}A2 

Hiqxtan I 
AF& 
815 16th Street, N.W. 
Washington, D.C'^ 



Gloria Bemheim 
Field Specialist 

Displaced Homcmakcrs Network 
140 Clarendon Street 
Boston, MA 02116 

Barbara Bird ^ 
76 Brook Street 
Franklin, MA 02035 

Ferol Breymann 
Director, Math 5c Electronics 
Careers Training Program 
Bunker Hill Community CollegeA" 
Open College * 
Charlestown,MA 02129 

Vivian Buckles 

Regional Administritor of Women^ 
JFK Building, Room 1008 
BdRbn,MA022O 



Sandra J. Burton 
Executive Director 
Displaced Hdmemakers NctwSrk 
755 8th Street, N.W. 
Washington. D.C. 20001 




Margaret Callsen 
Associate Professor, 

Home Economics -Education and Community 
Services, Home & Family Life Section, 
Adult Education Association.USA Chair 
^ College of Home Economics 
Oklahoma State University 
StUlwater, OK 74078 

• * • » 

Glen Carol 

Sftfcial Assistant to Deputy Director 
Women's Bureau, Department of Labor 
200 Constitution Avenue, N.)Ym Room S3313 
' Washington, D,C. 20210 

, Maud Chaplin 
Acting President 
Wellesley College 
Wellesley, MA 02>«1 

Adricni^e R. Critchlow 
Anistanf Industrial Commissioner 
New York State Department of Labor 
* Two World Tride Center Rm 7 3-84 
,Nfcw York, NV^ 10047 

John Cronkite 

Employee Relations Manager 
< Digital Equipment Company 
, 97 Pipej^ftoad 
^ct^nTMA 01720 

Sonnit Dimun 

Ditectqr. Women's & Displaced Homemakcrs 
Center 

Middlesex dounty College 
West Hall Annex 
Edison, NJ 08817 ' 

Sema l^aigcn 

Massachusetts State Division President 

ieHnn^Assoqjation of University Women 
19 Highgate Road ^ 
Wayland, MA 01778 

Ejtel Fonscca 
Program Director 
f^atiqnal Puerto Ril:an Forum 
Displaced Horiiemaker Program 
391 East 149th Street 
Bronx, NY 1045^ 



/ 

/ 



State Senator Jean Ford 
Senator, Nevada State Legislature 
Legislative Building 
Carson City. NV 89710 

Becky Fowler ' 

AstlsiaDt Director, Membership and Information 
' Rural American Women 

1522 K Street. N.W. Suite 700 
^Washington, D.C. 20005 

Louis K. Gaffney 
Manager, Educational Services 
Motorola Inc. 
60 Gould Center. "East Towet--^^ 
RoUing Meadows, ILL 60008 

Maria Gomez 
Corresponding Secretary 

Mexican American Women's National Association 
L'Enfarit Plaza Station. SW 
P.O. Box 23656 
Washington, D.C. 20024 

RosaL^ida Gonzalez 
Women Administrative Specialist 
. SER-Jobs for Progress, Inc. 
Women's Divisioh 

85^5 Stemmons Freeway, Suite 401 
Dallas, Texas 75247 

Grey*Panthers , 

Altcnii&e Participation - 
Mai)^'Loari - ' * 

15 Charles Street' 
Waltham, MA 02154 
-Lois Harris 
' Barbara Krenumfl:n « 
Lucille Schuck ' * 

Dr. Wanda Grogan 

Program Spedalist in Home Economics 
American Home Economics Atfodation 
G<or^a Continuing Education Center 
University of Georgia 
A^ens, GA 30602 

Vivian M. Guilfoy ' , 

Director, Second Look 

National Displaced Homemaker Project 

Education Development Center 

55 Chapel Street . 

Newton, MA 02160 

^ Representative Margaret Heckler 
Congress of the United States 
House of Representatives 
Washington. D.C. 20515 




Ak^tis Herman 
c/o Lorrwne Westbrook 
P.O.Bbx23343 ^ 
Washington. !).('. 2(1024 



Kate Holmbcrg 
Project Officer ' 

Office of Vocational & Adult Educaiior^ 
U.S. Dept. of Edycation 
ROB -3 Room 5034 
400 Maryland Ave., S.W. 
Washington, D.C. 20202 



Judith S. Inker 

Conference Coordinator 

Wellesley Center for Research on Women 

1 1 Norwich Road 

Wellesley Hills, MA 02181 

Ruth Jacobs, Ph.D. 

Director, Wellesley College Component 
of Second Look 

•Boston University and Welfesley College 
Center for Research on Women 
Boston University Dept. t>f Sociology 
Boston. MA 02215 

Robin Jemigan , 

Office of Legisluive Affairs 

Women*s Division, United Methodist Church 

1 10 Maryland Avcnul^ N.E. 

Washington. D.C.. 20002 

Lillian Kimura » « 

Organization of Pan Asian-American Women 
1629 K Street, N.W. Suite 700, Office 8 
^Washington, D.C. 20006 . i 

Judy Klemesrud / \ 
New York Times \ 
229 West 43rd Street 
3rd Floor 

New York. NY 10036 
J. Dolly Kohler 

Past President, Newburgh Chapter 
Zonta International 
No. 2 Powelton Circle 
Newburgh. NY 12550 

Laura Lein 

Direcyfr^entcr for Research on WorH^n 
Wcll^ey College ^ 
^Wtllcslcy. MA 02181 
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Florence LeofT 

Vi». of Diipltced Homemtkers Network, Inc. 

Director, Homemtkers Intern Project 

Bergen Community ColI<fge 

400 Paramus Road ( 

Panunu5,NJ 07,632 

Sharon Leventhal 
Executive Difector 

Colortdb Council on Working Women, 
National Conunissio;i/Jn Working Women . 
P.O. Box 1S061 ' ^, 
Denver, CO 80218 • ' 

Anina Liberty 

Regional Women in B^isiness Coordinator 
Small Business Administration « 
60 Batterymarch 
Boston, MA 02110 

Dr. Sally H. Lunt 

Member: Administrative Conunittee 

(Executive Board) * 

State Representative to NatM Steering Committef 

Women*s Political Cauctis 

1411 K Street, N.W. 

Washington, D.C. 20005 

Barbara Lee Makris 

Director, Career Development Services 
Wider Opportunitios for Women 
1511 K Street, N.W. Suite 345 
Wishington^D.C. 20005 
%, 

Margaret Mason 
Economib Consultant 
' Women's Action Alliance 
270 Lexington AvenUe 
New York, NY 10017 - 

Lore £t* McCarthy 
8 Paterson Way 

South Boston, MA 02 127 « « 

Peggy'Mclntosh 

Director of Coltege programs 

Wellcsley College Center for Research on Women 

Wellesley,MA 02181 

Harriet Medaris 

Education Program Specialist 

U.S. Department of Education 

Office of Vocational and Adult Education ' 

Room 5624; RQB/i, 7th\n(LD Sts. S.W. 

Washington, D.Cl 20202 w / 

r- ■ 



Jean Baker Miller, M.D. 
Directojr, Stone Center, Wellesley College 
Clinical' Associate Professor, Psychiatry, 
Boston University ^ } 
School of Medicine 
Stone Center, Wellesley College 
Wellesley, MA 02181 

Sue Plastrik 

Chairwomen, Women's issues Task Force 
National Council'of Jewisb Women 
15 E. 26th Street c 
.New York, NY 10010 

* Dr. Roni D. Posner 
Director of Planning(& Development 
AVnerican Vocationar Associa^on 
2020 N. 14th Street 
Arlington, VA 22201 

Peggy Pschirrer *^ 
Staff Associate for Training j 
Association of Junior Leagues, inc. 
825 Third Avenue 
' New York, NY 10022 

Alice Quinlan 

Displaced Homemakers Network 

7J5 8th Street, N^.^ _ _ — 

WashlngtorirD.C. 20001 

Jane Cole Rectanusv 

Area Coordinator ^ 

Endicott College 

376 Hale Street 

Beverly, MA 01915 

Steve Russo *- * 

Public Afftirs 
Wellesley College 
Wellesley,'MA 02181 

Priscilla Scanlon 
Field Specialist 

National Displaced H6memakers Network Inc. 
Box 9013 r 
Jonesboro,AR 72401 / 

Patricia Bell Scott 
Research Associate 8e Director 
Black Women's Educational Policy 8c 
Research Network 

Wellesley College Center for Research . 
on Women * ^ 
Wellesley, MA 02181 
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Lturie Shields 

Executive Director ^ / 
Older Women*« League 
3800 Harrison Street 
Oakland. CA 946U 

MUo P. Smith 
Director 

Displaced Homemakers Center/Inc. 
MilU College 
' P.O. Box 9996 
^Oakland, CA 94613 

Charlotte A. Stewart 
Field Specialist 
Western Region 

. bbplaced Homemakers Network 
c/o AADrf 
607N 3rd Avenue' 
Phoenix. AZ 85003- " , . 




Mary E. Sullivan 
President 

Al truss Club of Boston 
45 Cedfi^ Street 
Worcester. MA 0X609 

lH. S went 
President. 

First Displaccil Homemakeis Center 
Mills College 
P.O. Box 9996 
Oakland. CA 94613 ^ 

Dorothy Taylor 
Director, 

Second Wind, YWCA 
140 Clarendon Street 
Boston. MA 02116 

Susan Scully Troy 

Consultant! Women in Skilled Trades and 
Apprenticeship 
7216^ Garland Avenue 
takmaPark. MD 20012' 

Mary Urban 

Assistant to the Class Dean 
Wellesley College 
Wellesley. MA 02181 



* jane Velez 

Executive Director 
Women in Crisis. Inc. 
444 Park Avenue. South 
New York. NY 10016 
•» ' 
Barbara Vinick. Ph.D. 
Hiiyard XJniveriity 
School ot Education 
Cambridge. MA 02138 

Patrki I Wallace ^ 
Pro'plinCoordinator 
Second WindA^WCA. 
231 Bacon Street 
Natick.MA0176P ^ ^ 

p|ofe$sor Thercsc Warner 
' itoger Williams College ♦ 
did- Ferry fload 
Bristol. RI 02809 

Bradlee White 

Coordinator. * 
Displaced Homemakers Program 
New York State Department of Labor 
Two World Trade Center. Room 7388 
New York. NY 10047 



Shirley^ 

57 Walnut Avaiuc 
Roxbury.MA02119 ' , 

MargarifYounger 

43 Faurt'ce Road. Apt, 43 

Mattapan, MA 02126 

Pauline Houston ' 
Black Citizen^of Newton 
122 Austin Street 
Newtonville. MA 02160 



Bart^ara Hemberg 

International Association of Personnel Women 

26 Crown Ridge Road 

Wellesley, MA 02181 ^ 
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Note: The format followed^quite closely to- the 

original plem. ' However, sevpral last minute 

substitutions were made in' the program due to 

; personal emergencies. Tlie ' dramatic play by 

,R. Jacobs entitled Displaced Homemakers: 

Helping or Hurting? was carried out By "Gonsul- 

ta^it Panel Members , in place of a talk by 

Alexia Herman; a lively discussion followed. 

The executive secretary of- the Congifesswoman's, 

CaucusT^ Ann Smith, substituted foi Margaret 

^ ', 
Heckler who had a death in the- faittily, and 

t . - 

'•Cynthia Morano, former chairperson of the 
Displaced Homemcikers Network, spoke in ^place 
of iaurie' Shields, co-founder" of the Older 
^^ Women's LeaguenCDWtK -whojjas ili* 



PARTICIPANT PREPARATION: NATIONAL MEETING 

DISPLACED HOHEMAKER IIEETIHG 
LLESLEY COLLEGE CENTER FOR RESEARCH ON WOMiiN 



APPENDIX 0 



^/ ■ r 

Dear P^tlclpant In the Displaced Homemaker H&etin^.: 



* We vould lilqe you to do some homework before coiring to th.e meeting April 2-4. 



1. WHAT TO BRING OR SESD AHEAD. 

Bring with you any handouts that you think will be useful to other 
participants. We will have a table on which jjto put items that people 
may take and anotheg t'dbie FOR DISPLAY OtJIY where you may pat single 
' copies* fbr pepple to look at during the meeting. Oa the DISPIAY table, 
you may, you wish,pift instxru.ctions on ordering items and you may 
also take orders at the -meeting. If you wish.\o send multiple copies 
ahead to avoid lugging, please send th6m to Disbl^ced Homemaker Project;,^ 
Wellesley College Center'for Research on Women, \We lies ley, Ma. 02181. 
Mark the package FOR DISTRIBUTION AT MEETING; Me will be unable to 
xerox copies during the meeting itself but if you scud something ahead 
that would be of value to others, we will try to\::^|rox enough copies for 
participants. Our funds are limited so we may no^ be able to copy 
everything we r6ce^.ve* \ 



2. WHAT TO FIND- OUT bEFORE YOU COME 



^ Try to answer the questions who, whatsWheri^ whj', whfere ai^ howln*reg^ 
ta -your ^organization and displaced homemakers. More in detail we me/ 
find out,' think about, and bripg notes, information and ideas on the 

A following: • ! ; 

rfj p are the displace* homem^kers ^our organization might he^lp or is 
already helping or miglit help more? 

^'^^ ^HAI^ s your organization already doi^g.^for displaced homemakers and 

niore or wh^t better could it do? 



WHEN can this be\done? 



WHY should it be dpne? Why can't it be^' done? 

ttoRE can your organization start or wliere can it accrelerate and^ 
V can it get the resources to continue or accelerate this v/ork? 

J . j 

HOW can those at/the April 2-4 meeting help you and how can you help 

them? / j V 

To answer the above/questions ^ we suggest that in addlTt^ion to collecting data 
at th^ national leyel, you wor}c with one or two of your local affiliate groups 
to see what la hanpenlng' regarding* displaced homemakers' needs and your 
organization's efrort^i ' s 



I ,look fon^ard working with you Ap"Yil 2-4. 



/ 

Sinc^ely yours*, . / n ' 



ERIC 
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Displaced Homemaker Heeting Aprfl,2-4 Wellesiey College Center for l^esearch on Womei 

Discussion Leaders < 



I General Information for all 



1. Thank, you for helping/ It is important- and v^^luecJ^. 



2. ' Your role is not to speak but 
moving and the group focused 
should answer feRIKFLY questio 
should also ask the 'igroup to 
a Ipt of expertise in group a 
"report on. their pre -meetinj^ 
is in the two Friday session^ 
discussion quiet people and t! 
good strategy is to ask "does 
^this issue," However,' it is 
" and, of .courffe^ you will use 



rather to m^dexate^and keep ttl\e discussion 
on the task atTiand; Certainly, you can and 
ns ,within your area of expertJlip but you 
respond to questions thafc^ are Mked.> THere\ is 
nd people should be encouraged to shar.e and' 
homework. The .only^ time for fre'e'discussion 

and it should be promoted. Try to draw into 
Ip restrain tactfully those who dominate. A 
anyone else have something to contribute on 
true some. people have a great deal to offer- 
your judgement Te balance. 



3, VERY IMPORTANT is .that; y^ou appoint or draft or get to volunteer someorfe 
who will take notes and make a brief report at the feedback session at ' 
4:15 P»M» Oft' Friday. This person should al^o hand notes to Ruth Jacobs 
immediately after the feedback sessic^. ^The report does 'not have to be 

\j|^Tjshed but it has to be -done and givQn to Ruth Jacobs, If you can't 
-^gat someone to be a-recorder, one of /acHitators will have to dp this.' 

4, Try to have the group come up with some^ concrete suggestions and strategies. 

5. Do not worry if there Is, some overlap between sessions. This cannot be 
avoided entirely 'because people *hav'e great concern about certaijj issues. ' 

6. Try to get together briefly with your "^o-facilitator before the session. 
Breakfast might be" a good time. You* can then arrang^ a division of 'labor 
and general questions th^t-*might be Msed to start the meeting, for example, 

'"what lj.ght can ea<?h of you shed on this from the. vantage point of your ^ 
organization?" " ^ 



II INFbRMATION t6 HELP WITH .EACH SESSION^ Some suggestions 



A.M. Assessing the needs and' resources for Displ 




'Try to get each person to report^on pre-meeting homewo^^. Don't get bogged , • 
down on any one^ geographic area. ^ Try to deal with rural,\ urban, suburban / 
areas and with all parts of the country. Refer people to existing resouriies^^ 
What is the extent of the crisis? * What Jaas worked? What ha^ not^worked? 

xisting and planned eihployment and training programs for displaced tiomemakers. 



ced Homemakers in local communities. 



What is working? What is not working? yhat planning is going on in.<n era 
of retrenchmentliriEun^i^g? Who will'meet^th^ rfeeds of displaced liomemakers 
as current, ^prograiis lose^heii^unding? ™w 'taay displaced ho^emakets be ^ 
nwiinstreamed and what are the speiriAl^prob^ems that occui^when they are? 
How can these be overcome^-Etrc.Etc. Iiow^an.^ resources be qfet^ined? 



r.. 
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■ ■ . . APPENDIX P 

, . 4^ . • PRDOBcr seicjond look 

" • 1981 D.H. M^ING FEEDBACK SHEET 

Your evaluation ojf the meeting is helpful in assessing the meeting. Please 
answer the questions arSi feel free to add additional cxm^es^^&r^x suggestions 
\^<^, ^ on the back. PLEASE RETOPN to Ruth Jacobs, before you leglve. 

^ . w^,. r^^c^our majji reasons for ^tttending the conference? 

.3;'. ■ ' ■ .• 

, ■ ^ ■ ■ ■ ' 

^^-^^-to- 1. Did the meeting meet your ^j^sectatLons? Was it different fran\^*lat you 
, . • expected? Please explain. 

2. What aspects of the meeting did you like most? 




3. Which aspects of the meeting did you like least? 



4. Are you encouraged to vork or continue to work for Displaced HomOTakers? 
Why or why not? 



5. Are thefrs^any topic areas you felt should have been better represented? 
Please aesct 



6. What aspects of the meeting were npst usefCil to you? 



7. What aspects of the meeting were least useful.to j^ou?' 
^^^^ * ^ 



8. What else do you want to say? • . r - 

ttJse back to tjontinue) 



FAMILIARIZATION: ARTICLES SND PRESENTATIONS APPENDIX Q 

\ 




SPJACED HOMEMAKERS PROJECT 
• • ' ARTICLES ' ^ 

"K^lp at hand for displaced l^omemakers," .We lies ley Townsmeiy* About^ 
our project (December 16, 1979) , * \ ^ , 

"Joint Project to Help Place Women," Brobkline Chronicle Citizen * 
About our project. (January 3, 1980) 



A Housewife, A^ew Miriorit>x," Boston Plobe , Barbara Vinick^ author . 
of the State-of-the-Art, was inCepviewed and identified several of ^ 
the problems facfed by displaced homemakers. / ' * ^ 

New "England Sociologist , gall/Winter 1979, Ruth Jacobfe discusses' 
the consequences of writing Life After Youth: Femalelp Forty, What Next? , 
which include her work on this project. 



1^ 

"EDC Tackles National Displaced Homemakers' Project," Womens' Work 
(January/February 1980) 

"Jacobs TaJ.ks Abou-t Life After Youth," Soujourner . (March 10, 1980) 

"Abouc Women: How the Displaced Homemaker Can Cope," Needham Times , 
May 15, *1980 

^ < ■ ^ ■ ' .' . 

"Age and Sex Discrimination: Identifying the Problem Doesn't Solve It," 

Bostonia, Boston University Alumni Magazine,, May 1980 / 

"A Spirited Approach to Aging" VIP, suburban Bpston newspaper. May 1980 

"Displaced Homemakers Sfa/tlng Life Oirer at 40," Middlesex News , 
May 26,^1980 ^' 

"Women in Crisis: Soldiers of Misfortfime, Strategies of Survival/* 
The Washington Post , June '9 ,,-1980. ^ 

, "How Old is ^Youir Psyche; They're called displaced homemakers and' they | re 
trying to find a way to become themselves again," Equal Times, June 22*. 
^.W80. ' f > . ' 

"Displaced Hotn^malcer^^oject," National Actioa Forum for Older Womeh, 
Vol. 3; No. 1,^ Spring, 1980 J^^^ ' ? ^ 

"Project Second Look; Helping Displaced Homemakers move from Housework 

to Paid Work t^/oUgh-Vocational Training," Center Critiques (of the 

East Ceart;^l^rrtcujum Management Center) /Vol. ft, Issue No. 1, July, 1980 

^ "Projects B^gin Field Wprk," AVAJJgdafce, July, 1980 
"Information Bank, Beha\^or. Today , August, 1980, . - . 

"Vocational Education^ Can Provide N^ 'Careetjj for Dlsplated Homemakers," AVA 
Spegj^l Report , August 1980 , • . * 



"Resources: Vocational Counseling fbt.Displaced Hofnemakeirs: A Manual and 
Resource Guide for Vocational Educators," Network News , the newsletter; Of 
the Di'splaced Homemaker Network^ Inc., Washington, DC, S^ptember^,""l980,. 

"ECQfC Updkte^on Displliced' Homemaker^ East Centtal Curffculum Management 
Center Brochure (adaptation' of SECOND LOCK brochure /of the State of Illinois), 
Springfield, XL, September 1980. , . - ^ 

"Help f op^ the Di§4>iaced Homemaker," Wom^ -.a-fidycation^al, Squity Communications 
Network /(WEEN) Network News and Notes , %ri FraAcisct). CA, Fall 198d 

Fort Lauderdale News and *Sun-Sentip^l, Ft. Lauderdale, Fioridaf 
"Female Aging, January 1, 1981 

The^Evening Tipes,/ West Palm' Beach, Florida, "Voicing Plight of 
Displaced^ ^^r,emakers, " January 12, 1981 

^4da Vocational Journal, Volume/ January-February, 1981 

Women's Worjc^ r^i^ruary , .1981 . ^ . ' 

■ » *■ 

Fort Lauderdale News arM^^^n-^S^tineL, Ft. LauderdaJ^ FL. , "Speaking 
of , and for Rights and Digruty^f Women," February 1, a981 



AICS, Cpmpass, February 1981 
'Nation's Business, March 1981' ' 
Employment and Training Reporter , March 1981 ^ 
The v.Efiucation Digest, March 1981 ^ 
Vocational Education Journa"i, ^VA, Ma:^t:h 1981 
The Journal Herald, Dayton, Ohio,, March 20,- 1981 

Dayton Daily News, Dayton> Ohio, J'Mi^li€.e Rennaisance, " March 22, 1981 

Vocational Counseling for Displaced rfomemakers: A Manual", Vocational 
Guidance Forum '(Spring,, 1981)'. • ' • • / 

New Lives for Former Wives: Displaced Homemakers , Nancy C. Baker. 
Publ. Garden City, NY: Anchor. Press/Doubleday^ 1980. 



Displaced Homemakers: Organgzing for a New Life , Laurie Shields. Publ. 
mj McGraw-Hill, 1981. . 

"Vocational Counseling for displaced Homemakers: A Manual'^ Network / 
Exchange (March, 1981) 

^'Voca-tibnal Counseling for Displaced Homemakers: .A Manual", Field. 
'Evaluation Draft '"'<Apyil, 1981) \ * * ' • . 
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"Resource Guide for Voca^tional Educators and Planners", Field JByal uation 
Draft (April, 1981) ] ^ 

ERIC Clearinghouse on Adult, Career, and Vocational Education, ^'Iftesdurces 
in Education, April^ 1981 

NCAAED Network, ' Volume '3, #4, April 1981 

Center for Education and Manpower Research, Inc., April 1981 

rninois Network for Displaced Homemakers ^ Springfield, IL., April 4.981 

Scholarships^ Fellowships anci^ Loans New Service, Counselors information 
Servicfe, Volume XXVI, May 1981 ^ 

"Vocational Counseling for Displaced Homemakers", The MOIS NEWS "NET 
(May, 1981) • • Z ^ ^ 

"Resource Guide for Vocational Educators and Planners", Monthly Memo 
CSumirierr, ' 1981) ^ ' 

"Vocational I Couhseling for Displaced Homemakers: A I^anual", Monthly Memo 
(Summer, 1981) ^, ^ . ' ' 

"Displaced Homemakers come^^'home to Merritt College", The .Mpntcl^rion 
(August 26, 1981) ' / ' - . " 

f< 

"Center to Open for Displaced Homemakers" Hayward Daily Review (Sept 1981) 

t ' I ^ 

"Vocational Counseling for Displaced Homalhtakersz A Manual", for abstract- 
ing, MontcL^ir State College (October, 1981) . ^ * 

' ^ ^ ~ ^ ' . , .^^ ^ * ' i ' 

"Displaced Homemadcers' Program: Alameda College is Helping Out i^ersons 
Suddenly Alone", Alameda Times Star i[ October 14, 1981) 



J - 
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DISPLACED HOMEMAKERS PROJECT 
. , PjlESENTATIONS 

Tom Larson Show, Channel 38, Boston, MA* Discussion of Ruth Jacobs' book, 
Life After Youth . (Jacobs, ^October 2, 1979) 

Women .79, Channel 4, Boston, MA. Discussion of Life After Youth 
(Jacobs^ October 6, 1979) ^ 

Boston Globe Book fair, Boston, MA. Life After Youth (Jacobs, October 13) 

Professional Women's Conference, Portsmouth, N.H. Informar presentation 
about the project. (Jacobs,, October 14, 1979> 

Wei;Lesley Hills Unitarian' Church, Wellesley, MA. .Speaker: "Mid-Life 
. Women." (Jacobs, October 15, .1979) ' 

Harvard University Commission on Extension Courses and Mass. Medical 
Auxiliary, Lectures on Aging in America, "Remarriage and Sexuality " 
(Vinick, October* 15, 1979) . ' 

*Bay de Nor Comipunity College,' Escabana, Michigan. "Contracting with 
Business & Industry - Collaboration with Education.*^ (Posner) 

Army recruiters - Southeast Region, Orlando, Florida. "Vocational Edu- • 
cation and the Military - Next Step Choices after High School." (Posner) 

Mas'sachusetts -State^ Legislature, Hearings on the needs of displaced ' 
homemakers and appropriations required to .provilfle adequate services 
to them. Held by Barbara- Gray, State Representative, Ways and Means 
Committee (November 1,' '1979, V. Guilfoy); 

Massachusetts Sociological Association, Displaced Homemakers Workshop, ^ 
(November 3, 1979, R. Jacobs, B. Vihick) 



Boston University, Role Changes Workshop, (November 7, 1979, R. Jacobs \ 

Inter-Community Homemakers Service, ^Newton, MA, Woiiikshop for Caretakers 
of the Xl(|erly (November 10, 1979, R. Jacobs) ^ - 

Boston University, Ruth Baker Annual Lecture (^Tovember 14, 1979) 

New York' State Deparlsment of Labor; Displaced Homemaker Program staff' 
meeting* (November* 16'^ 1979, B. Vinick) 

Metropolitan College, Boston University, ^"Women and Work" class, ' 
guest lecturer on displaced homemakers. (Jacobs, December 3, 19790 * 

Boston Society^ for Qeriatric Psychiatry, Bo^ird taeetiwg, plans ^ 
made for a, day* lojig meeting on displaced homemakers in 1980. ^ 
(Jacobs, December 49th) . • . „ . » 
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WCVB. (Channel 5 Boston, an ABC affiliate) had Ruth Jacctbs *as a guest 
on the Good Day Show , syndicated across the country. Ruth described 
.the needs of displaced homemakers and our project efforts to address 
th^m (January 2f, 1980) ' ' ^ 

Training Conference of the Displaced Homemakers Network, Inc. , v 
Washington, D.C. Vivian Guilfoy attended and presented the project^ 
to Netx.7ork Regional representatives, technical assistance personnel,, 
and to State Coordinators of Displaced Homemaker Programs. '(JanuaT^'9, 1980) 



Boston Public Library, the Never Too Late ^roup. Rvkh Jacobs addressed 
this group with a talk entitled "Life After Youth" /(January 13/1980) 

Employment Committee, Wellesley College Center fot Research jon VJomen, 
met with Vivian Guilfoy, Ruth Jacobs, and Barbara/ Vln:|.ck, ^ discuss 
the State-of-the-Art. (January 16, 1980) 

State of Massachusetts, Public Hearings on Dispfftced ^Homemakers , 
Fanfeuil Hall, Boston. Viviail, Guilfoy addressed tf(\se present. Ruth Jacobs 
also'gave testimony. (January 18, 1980). 

t - 

Fort Lauderdale, Florida, Nova Conference on /Aging. iRuth^ Jacobs,.^<^dressed 
attendees with "Ageism Denied and Modified*^* (JanuarJ 25 v 1980) 



Nashoba Valley Regional Te clinical' School, Westf oird/ Massachusettis. 
Vivian Guilfoy met with the Guidance Coordinator to discuss \ the 
involvement df girls and displaced homemake'rs in programs a\/ailable 1 



at the school, ^(ianu^ry 31, 1980) V — y 

\ 

WMBR (88.1 fm/ MIT r;adio station) broadcast an interview about displaced 
homemakers. /(February 7, 198Q, Rutii Jacobs^ 

431 - 

Massachusetts Board of Higher Education, 12Q2 Conimission, to discuss the^ 
special-needs of displaced homemakers. (Vivian Guilfoy, Febru^ry^, 1980) 

Massachusetts State-wide Displaced Homemakers Conference Planning Committee 
met at EDC. (Vivian Guilfoy and Ruth Jacobs, February 11, *1980) 

Public Hearings on Massachusetts Displaced Homemaker Bill 4149. (February 
"21, 1980, ?ivian Guilfoy)^ ' . - ' ^ . > 

Women' s>Educat±0Hal Equity Act Program Fair, EDC, February 28, 1980. 
The Displaced Homemakers Project distributed fact sheets and made 
new contacts. * - . • * 



Information Exchange with* Project EPIC for displaced homemakers in 
nontraditional occupations, NejC^ton Klorth High School (March lA, 1980, 
Vjivian Guilfoy) . ' / , 

Society ot Women Engineers meeting in Potsdam, New YorWr^ ''Life Af tey 
Youth." (March 21-22, 1980, Ruth Jacobs) 

Eastern Socialogical Society meeting, presentation and discussion 
about displaced homemakers (March 21-22, 1980, Ruth Jacob^" ^ 
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TuTDM (Potsdam, New YorkT'^^roadcast^ an interview about displaced 
homemakers (March 23, 1980, Ruth 

Professional Women's Seminars, ",Beyond AssertivenessT^hafiging the 
Work Environment." (March 23, 1980, Ruth Jacobs) 

WSLB (Ogd^nsburg, New York) featured displaced homemakers as topic 
of a one-hour Public Affairs Program. (March 27, 1980, Ruth' Jacobs) 

Actoa-Boxboro Regional High School, public school teachers* meeting. 
"The Problems of Older Women and Displaced Homemakers." -(March 29, * 

1980, Ruth Jacobs) 

•ft ^, 

Bridgewater State College, Social Action Club, "Expanding ''Occupational 
•^Choice fqr Women of All Ages." (April 15; 1980, Vivian Guilfoy) i, 

i 

Discussion with "Woinen's Congressional Caucus, Wonien^s Polidy Studies 
program, George Washington University, Wasfiington, DC. (April 16, 1980,^ 
Ruth Jacobs) • * • 

Boston University, Women and Work Course, "Displaced Homemakers and the 
Needs of Older. Women. " (April 17, 1930, Ruth Jacobs) ' , * . 

fi ' , ' 

Boston College School of Nursing, "Project^ SECO:^D LOOK and the Displaced 
, Homemaker." (April 18, 1980i Ruth Jacobs) ' ^ 

Regional Dialogues on Worklife Education; Boston, MA. (Sponsored by 
the National Institute for Work and Learning). Participated in workshops 
and distributed displaced homemakers brochures and fact sheets. (April 21-22 
Vivian Guilfoy) 

East Central Network for Curriculum Coordination,' Regional Meeting 

for all State Liaison Representatives, Minneapolis, Minnesota. 

"SECOND. LOOK, Helping Displaced Homemakers gain access to work 

tlirough vocational education: Products in process." (April 23; ,1980 ' • " 

Vivian Guilfoy) 

Massachusetts Assc^ciatioli of University Wpmen, "Needs of Displaced * ' 

Hbmemakers and ,*:he Older Woman." (April 25, 1980,* Ruth Jacobs) 

University of Connecticut, Program for gerontology. "Reemployment 
in Later Life.^ (Ajjril 30, 1980, Ruth Jacobs) " . . 

North Shore Vocational Technical School, Beverly, MA. Seminar for 
Guidance Counselors, School Administrators , and Scho6l Superintendents 
in seven North Shore Communities. Increasing, the i^articipation of girls *" 
ant women' in non-traditional occupations , ' (May 1> 1^80. Vivian Guilfov^ 

Smith College, Northampton, MA. Workstp'p for Career Panning and 
Placement Ofticer^^of Smith, Barnard,, Bryn Mawr, Mount Holyoke, * 
Radcliff^, Vassar, and Wellesley Colleges. W'omdn in Crisis; No 
time ^to do a job search! (May 2, 1980, Vivian Guilfoy) - % 



IBs 



Concerned Boston Citizens for Elder Affairs, Bos ton§Uni verity, Boston, MA. 
Workshop presentation, on Emp-loyment for Older >Women . (May 4, 1980, 
Ruth Jacobs) , ' [ - 

Mt. Auburn Hospital, Cambridge, MA. Workshop on displaced homemakers 
for social service and nursing staff. (May 8, 1980, Ruth Jacobs) 

Radio WBUR, Boston, MA. Tape: Re-employment in Later Life - Aging s 
Women; double jeopardy . (May 8, 1980', Ruth Jacobs^ ] 

""^"•^"^ * * *^ 

Universlt35-Q|^^ssachusetts, Boston,. MA. Conducted workshop on 
Transportjation^^nAJll^ Technology Jobs at Good Work C onference. 
(Sponsored by th6 DOLWoraeii^ Bureau for Massachusetts Women working 
in or wishing to explore tade^^dte'chnical job^.(May 10, 1980, 
Vivian Guilfoy) ^ 

Conference on Women and Aging sponsored by the WomerT^^udies Program 
of Indiana University and Purdue University, In^ianapolis^lndianaK ' 
Keynote speaker: Re-employment in Later Life . Also did workshop^ qo. 
^displaced homemakers, a half-hour interview for National Radio and a \^ 
television spot on displaced honjemakers for Channel 4 and Channel 6 
in Indiatiapolis. ' (May 10, 1980, Ruth Jacobs) 

Meetiqg^of Illinois Federation- of Women's Clubs Annual Meeting, Chicago, 
Illinois.' Discussed the plight of displaced homemafegrs withfi^omen 
attending' this meeting.- (May 13, 1980, Ruth Jacobs) 

American* Association of University Women, Boston, MA. Gue^ speaker at 
monthly meeting. The Displaced Homemaker and How You Can Help . I 
^May 17,^1980, Vivian Guilfoy) ^ , i ' 

National Women's Studies /Annual Meating, Bloomington, Indiana. Workshop, 
on gECOND LOOK project . ^ (May 20, 1980, Ruth Jacobs) * . 

State of Massachusetts, Displaced Homemakers Conference,' Boston, MA. 
Workshop leaders - Employment of Older Women Ofld The Personal 

Experience of a Displaced Homemaker (May 22*, 1980,*^Ruth Jacobs, Mary Urban) 

• I-. *• . \ ^ ^ 

Nine to Five , Boston, MA. Presentation tp members * Age Discrimination - 
in Women's Emt)loymeht * (June 2, 1980, Ruth Jacobs) ^ 

Good Mor ning Show > WJLA-TV Washington, DC, Discussed displaced homemakers, 
(June 5, 1980, Ruth- Jacobs) • 

United Press International Radio, National Press Building, Washington, DC. 
Interview -on Displaced Homemakets Project- to be broadcast to 1000 radio 
stations. • (June 5,. 1980, ^Ruth Jacdbsy . 

Women in 'Crisis Meeting, §horeham Hotel,', Washington, DG. Problems of 
Ohder Female Clients and Aging as a Phase in the Life Cycle, Papers 
probably will appear in a book published after the coriferedce.^ (JuiSfe'6, 
June '7, 1980, Ruth Jacobs) ^ ' ' / . . 
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Boston University Summer Institute course, Boston, MA. Alternative Life 
Styles in Aging> Course for clinicians featured Displaced Homemakers' 
issues. (June 16-June 20, 1980, Ruth Jacobs)* ^ 

WBZ Radio, Boston, MA, Behind the News program. Feature on Displaced' 
Homemakers. (June 19-, 1980, Ruth Jacobs) * ^ 

* ' \, « ■ ' 

Women in Technology (WITS ^Pr^gMm) , Massachusetts* Institute of Technology, 
Cambridge," MA^ Wor|tshop f orAsclr^i^ol 'Counselors and Administrators, 
Expanding Occupational Choices for^Women and Minorities . (June 24, 1980, 
Vivian Guilfoy) 



Acton-Boxborough High School, Acton, MA. Problems of Older People, ' 
vith special attention^to Displaced rfbmemakers . A Conference for ^ 
public school teache,rs; (June 30, 1980, kiith Jacobs) 1 

WBUR Radio", Bost3h, MA. A discussion about Displaced Homemaker's re- 
entry into the job market. (July 11, 1990, Ruth Jacobs) . 

WRK0 Radio, Boston, liA. One Hour Ta^k Shot^r, with Call-ins focused, on 
Displaced Homemakers issue's. (July 13, 1980, Ruth Jacobs) 

New England Uhriters Con'ference, Harvard* University, Cambridge, MA. 

Life A£ter .Youth . (July l6, 1980) : ^ 

Boston University Summer* Planning Institute, Boston, MA. Public lecture. 
The Women Over AO, and^ Displaced Homemakers. (July 23, 1980, Ruth JacWs) 




The^Society for Geriatric Psychiatry. Boston, MA, Program Committee 
meeting td^-s^et up large public session on Displaced Homemakers for 



cq^ty roi 
g td^-s^et 

April, 1930. Qu^Ly 30, 1980, Ruth Jacobs) 



Project .Evergreen for olde^^ .^a4ults at School of Theology, Boston Univjersity , , Talk 
on Understanding Yo ur Adult Children > Displaced Homemakers*, and others, (August 5, 
1980, Ruth Jacobs) . ^ 



The Conference for Vocalsional Home Economics sporvsored by New Hampshire Division of 
V-oc#tional Technical Education, Portsmouth, NH, Twer Wrkshops held on Displaced, 
Homemakers, (August ft, 1980, Ruth Jacpbs) 

New England Today, TV Channel 56, ."Displaced Homemakers/' (August U, 1980, 
Ruth Jacobs) > ^ ' • 

Sheraton Center Hotel, Society for the Study of Social Prob-lemd> New York City% 
"Displaced Homemakers," August. 26, 1980, Ruth J-acobs, Barbara Vinick) 

.Wonens' Beat, WBZ-TV, "Displaced Homemakers." (September 13, I98a, R. Jacobs) 

.national Assoc'ialMon of Social UdflciH7"Presentation at Conference Social 
Work in a SEXIST Society. (SeptembeV 14, 1980, B. Vinick) 



■ • • ■ • . . A 

Worcester Chapter, American Association of University Women, "Displaced 
^omemakers," Worcester, MA MQctober 16, 1980, R'» Jacobs) 

Women West: Business and Professional Women's Organizations, ''Older . 
Women's Problems," Wellesley Comnjunity Center, Wellesley, MA (October 18, 
1980, R. Jacobs) 

Denver, CO area B«U^ Alumni, "Is There Life After Youth" (October 1^', 1980, 
R. Jacobs)' " ^ 

The Gerontological Society, "The Grey Panthers and ,The Displaced Homemaker, 
San Diego, C^ November 21 - 23, 1980, R» Jacobs) 

Florida-Atlantic University, Boca Raton, FL. , "Female Life A^ter 4a," 
(January 1981, R. Jacobs) 

The First Churfch of Christ,- Lancaster, MA.^, "Displaced Homemakers" 
_ (March 4, 198lL R. ._JdCC3i2sJ _ - ...... 



NatiOMl Conference on Feminist Psychology, Park Plaza Hotel, Bostjon, MA 
pispla^d Homemakers Workshop '(Marqh 6, 19ai, R. Jacobs) 

'^Boston University, Association fog: Women in Psychology, Boston, MA^ 
"Displaced Homemakers," (Majfch 12, 1981, R. Jacobs) - ^" 

Ujidversity of Dayton, Ohio, Public Lecture and Workshop on Displaced*- 
Homemakers and Older Women (March 12, 1981, R. Jacobs) 

^ University of Dayton, Ohio, "V^omen and Aging" (March 13, 1981, R. Jacobs) 

•Boston University, ^Gerontology Center, Public Lecture on Displaced 
* Hbmem^kers (March 19, 1981, B. Jacobs) ^ 

Boston Uni^rsity, School of Social Work, Boston, MA., "Displaced 
Homemakers" (April 29, .1981, R. Jacobs)' 

Temple Shalom, Newton, MAi , "Life AfteX Youth" (April »29, 1981, R. Jacobs) 

The Boston Society for Gerontologic Psychiatry, Inc., Boston, MA.y "Out - 
of the Home to Where: Displaced Hometnakers" (May 30, 1981^ R. .Jacobs) - 
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PIBLIG SERVICE ANNOUNCEMEN^TS : SCRIPTS 



APPENpiX R 



SECOND LOOK 



' LOIS AND ANGIE. — 60 Second Version 



SETTING:'. A MIDDLE CpSS KITCHEN, AN OLD SINK STANDS UNDER THE WINDOWS. 
ON A SECOND WALL ARE A SMALL.MODERN REFRIGERATOR AND AN OLDER STOVE, A 
WOODEN TABLE SITS OPEOSITE THE STOVE, AN8IE IS SEATED AT THE TABLE, LOIS 
WALKS ACROSS tHE^ ROOM WITH COFFEE AND SITS DOWN AT THE TABLE, • 



LOIS: 



Lopk, you can't just sit here'for the rest o£ your life, Angie. 



you c; 
^'s gem 



Jerry's g<me. You have to go to work. 



ANGIE: 'Work? What do' you- think T^e been doing fox the past 22 years,". , 
. water skiing? 



LOJS: • I m^an work that pays . 



ANGIE: ' Who M hire m^? ' Jill my life, i^ye been a housewife. I can 
. ^ cook and cleaiXg,and take care- of. kids. That's all. 



^tOIsV ' That's not all:' You're smart anj^ you're energetic. Just * - 
- ^look around this bouse at all the things .that you've fixed. 

And' you knovrJhpK' *to talk to people. ^ngi4> »stop putting ^ 
* yourself .down, No.w there's got'ta be a job or a training 
' ^- . prpgram tHat you can get iiito. But the only person I know ^ 
i • \ .'of who can pull you out of this is you . 

'■ ^ . 

NARRATQll; . Millions qfiAmerican women must look for work outside the home' 
-7^:- after' years*^ of be^ng full-tirte^homemakers. If you're a displaced 

^omemaker, tal^e that first step. You made a home#* You can make 
i '.-y-T^a cal!eer,;/1^0r" further information. Write: SECOND LOOK,, BOSTON, 
.MASSACHu'SfTTg 03195 . • 
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SECOND LOOK 



/LOISAND" ANGIE 30 Second Version 



SETTING: A MIDDLE CLASS KITCHEN. AN OLD SINK STANDS UNDER THE WINDOWS. 
ON A SE.COND WALL ARE A SMALL MODERN REFRIGERATOR AND AN OlDtW STOVE. A 
WOODEN TABLE SITS OPPOSITE THE STOVE. ANGIE IS SEATED AT THE TABLE.- LOIS 
WALKS ACROSS THE ROOM WITH CO^EE AND SITS DOIVN AT '"JHE TABLE. 

tpiS; You can't'keep this up, Angie, Jerry's ^gone . . You've" got 

'. • to go to work, • _ , . 



ANGIE: Work? What do you think, J' ve been doing fdr the last 22 years, 

;- '-^ Twater-skxing?- ' ' ^ . - 



LOIS: 



ANGIE: 



I mean work th^' pays . ■> 

Who in the world would hire me? All I've ever done is housework. 



tOIS: 



What about a training program? 



NARRATOR: Take that first step. You iftade a home. Iyou can make a caireer* 

For further information. Write:; SECOND LOOK, BOSTON,, MASSACHUSETTS 02195. 



^y3 



/ 
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SECOND LOOK 



LOIS AND ANGIE — . 20 Second Version 



SETTING-" A MIDDLE CLASS KITChIn. AN OLD SINK STANDS UNDER THE WINDOWS^ 
ON A SECOND WALL ARE A SMALL NpDERN REFRIGERATOR AND AN OLDER STOVE. A 
WOODEN TABLE SITS OPPOSITE THE STOVE. ANGIE IS SEATED AT THE TABLE. ' LOIS 
WALKS ACROSS THE ROOM WITH COFFEE AND SIJS DOWN AT THE TABLE. - ... 



LOIS; 



ANGIE: 



LOIS; 
> • 

NARRATOR: 



You can't keep this up, Angie. Jerry's gone. You've 
got to go to woy< 

What do you thiihk I've been doing for the last 22 years?o 

I mean work th^t pays . 

-..-/'' 

■ ' • / / • 

You'^ade a.homb. You can make a careeir. For further information, 
write: "SECOND LOOK,* BOSTON, MASSACHUSETTS 02195. . 



o 



174. 
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SECOND LOOK 



ELENA AND MARIA — 60 Second Version 



SETTING: A MIDDLE CLASS KITCHEN.* 'AN OLD SINK STANDS UNDER THE WINDOWS, 
ON A SECOND WALL ARE A SMA^L MODERN REFRIGERATOR ANDc AN OLDER STOVE. A 
WOODEN TABLE SITS OPPOSITE THE STOVE, ELENA IS SEATED AT THE TABLE. MARIA 
WALKS ACROSS THE ROOM WITH COFFEE AND SITS DOWN AT THE TABLE. 




ELENA: 



MARIA: 



te puedes quedar encerrada en la casa ,para sierapre Maria. 
Tu esposo ya no esta, trienes que salir. )^conseguir trabajo. 

Tu no sabes por todo lo que pasa una mujer sola> 



ELENA: 



JlIA: 



Pero no e^tas sola, fu familia y tus amigos te quieren 
ayudar. Tu eres la que tiene que tomar el primer p'aso 
eh. la busq(|eda de t^rabajo. \ ^ 



iPero quien me ya a dar trabajo, ah? Ni siquiera hablo bien 
el ingles. Todo lo quek^se hacer »es cuidar la casa y los nimj^. 



ELENA; 



No te menosprecies, M^ria. Fijate todo lo que has' logrado,,. 
eres mas inteligente de lo que piensas. Mira, por que no vas a 
bus^car informacion sobre los programmas de entrenamiento y *' 
empleo que existen. Es m/s, vamos juntas. . . 



NARRATOR: Cada dia, mas mujeres hispanas proveemos por nosotras mismas 

y a veces la familia.^ Si listed es una de'estas mujeres, puede . 
^ . */ cambiar su trabajo en el hogar por un trabajo remuneradd.^ ^^^^^^ 
, formo su hogar. Ahora, forme su carrera. » , , ^ 



■ edc. > 
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SECOND LOOK, , 



ELENA ANff MARIA 



30 Second Version- 



SETTING: A MIDDLE CLASS KITCHEN. AM^OLDrSiNlCjSTANDS UNDER THE WINDOJWf 
ON A SECOND WALL ARE A SMALL MODERN REFRIGERATOR AND AN OLDER STOVE. A , 
WOODEN-tABL£ SITS OPPOSITE THE STQVE. ELENA IS SEATED AT THE TABLE. MARIA 
WALKS ACROSS THE ROOM WITH COFFEE AND SITS DOWN AT THE TABLe. 



ELENA: 

< 



No te puedes quedar, encerrada en la case, Maria, Tu esposo 
ya lio est/, tienes qu'e salir y conseguir trabajo. 



MARIA: iQuiefi^me ya a dar trabajo, ah?^ Todo lo que se^ hacer es como^ 
^ cuidar la case. ' ^ ^ • 



ELENA: 



Mira, ^jor .que no vamos a buscar los p»granrraas;^ de entrenamiento 



que 



existen, \ , 



NARRADOR: Cada dia, mas mujeres hispanas proveemos por nosotras mismas 
y a veces'la familia* ^Usted formo su hogaV^ Ahora, forme 
su carrera. ^ 



edc 
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SECOND LOOK 



\ 



^LENA AND MARIA '20 Second Verson. 



SETTING:. A MIDDLE CLASS KITCHEN, 'j^ OLD SINK STANDS-UNDER THE" WIND^S.' 
ON A SECOND WALL ARE A SMALL MODERN REFRIGERATOR a5{D AN OLDER STOVE. A 
WOODEN TABLE SITS OPPOSITE THE STOVE. ELENA IS SEATED AT THE TABLE. MARIA 
WALKS ACROSS THE ROOM WITH COFFEE AND SITS DOWN AT THE tABLE. ' 

• - • % 



ELENA; 



MARIA: 



ELENA; 



No te puedes queda^r encerrada en la ca^, Maria. Tu e'sposo 
ya no e^^, tienes que salir y con^eqmk traH^o. 



dQuien ler va 




1 



a una ama de casa? f 



Mira, jpoT que no vamos a buscar^n^programa d^ entreami 
'que te ayude. 

* . J ■ . ■ 

NARRADOR:- Usted formo su hogar. . Ahora, foSrme sjixarrera. 




■I 
I- 
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SECOND LgOK 



•THE HIRING GAhE — 60 Second. Version 



SETTIN^ AN -EXECUTIVE S 
SMALL FIGURINES. AS WE WA' 




IN nWNT OF A GAME BOARD PpdPLED WITH 
MOVES THEM ABOUT ON THE BOARD. 



NARRATQR: If you're an employer, you're probably used to playing., 
the Hiring Game^ 



NAR^TOR: .You start your business in. a gqod location. 

* • 

NARRATOR: You^btfild up your work-^orce.- 

NARRATOR: You look for good vyorlcers, Kpople with initiative and drive. 



NARRATOR: You give ,them a chafice to grow, to acjVance, and to help the 
company prosper.- ) >i 

NARRATOR: - Did you ever think you might be leaving somebody out of the game 



NAliRATOR: People who need to work, • Oldgr women. 



NARRATOR: Women who've b^en homemakers^ for years but nowmust move from 
housework to paid work. to support themselves and often th«dr 
\ families. ' • . / : ' 



NARRATOR: Displaced hoihemakers. are mature, reliable, eager to be trained.. 



NARRATOR: 



...or to t^ra^slate the. skills t:hey*ve used at home intci skills 
you can use at wo^. , . • ^ - ' . 



NARRATOR: Take a second look at workers *^ho will be valuable in-^bur labor 
force*" older women. -Don*t keep 'th^m out of the jg3m6\ ' -Meet 



them halfway, play to win. 



A '"KARRATOR: She made a home. She c?m makfe* a career. . 
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SECOND LOOK 



TOE HIRING GAME — 30. Second Version * 



SETTING: AN EXECUTIVE. IS SITTINC IN' FRONT OF A GANE BOARD^ PE0PLE6 JtflTO 
SMALL FIGURINES. AS WE WATCH HE MOVES THEM ABOUT ON THE BOARD. . ) 



'NARRATOR; If ypu're an employer, ydh're probably! to playing/, 

the Hiring Game. . ^ . 



V Are you leaving somebody out^ of thfe game? 41^ 



People who need to work. - Older women who, must move from, 
housework to paid work.^ Displaced homemakers are matu're, 
reliable, eager to be trained,, and they've got skills ' . 
you can%use right away. Don't keep them our of the game. 
Meet them halfway. Play to win. 



She made a home. She can make a career. 



e 



17 D 



saw,- 
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' SECOND' LOOK 



THE HIRING GANE —'20 Second Version 



•SETTING: *AN EXEpUTIVE 'IS SITTING IN FRONT OF A GAME BOARD PEOPLED l?ITH 
SMALL FIGUklNES. ' AS WE WAttH'HE MOVES THEM ABOUT ON THE BOARD. 



NARRATOR: When you^ pj(a)r 4:he HiTing Game, are you leaving outv.^ 
. V^rii^bXe part of the work force? 

Older women need to work. They're reliable, mature, with skills 
^ • 'you can' use ri^ht away, 

DoTi*t k'eep th^m out of the game. Me'et them halfwa)^,. ^ . 
Play to win. . ' > 



^* ^ ' She made a home. She can make a career. 



j CAMPAIGN C0V6r LETTER ^ APPENDIX T 

education ^ ' \,\/' ' 
development 

center * ^ • 



May 12, 1981 



Dear Director: 



Project SECOND liOOK ia pleased to announce that its^-public. 
service announcements (PSAs) are on their way to all coimnerciai 
an^ aelecteS public television stations, across the coun^try. 
These P^s have been f avoratJly {;reviewe?d by displaced homemakers/ . 
a national consultant j^anel, and. leaders representing national 
women's groups'. One ^et encourages displaced homemakers to take 
a first step from housework to paid work. A second set encourage 
employers to recognize the employment poteiTt4.§JL df displaced' 
homemakers. . f 

^he^SAs were* mailed to television programmers>on May 11, 1981, 
with a co^er letter fran EDC. The. official titles are ^mi^^ 

"Lois and Aiigie" - Displaced Homemeiker Spot 

(60/30/20 second versions) 

* ' •* 

"Elena cind Maria" - Displaced Homemaker Spot 

(60/30/^ --second versions — in Spanish)- 

.distribute^- to stations with large ^ 

Spanish-^langua^e markets 



Me'< 



"The Hiring Game" '7 Employer spot 

. ^ ^ (6Q/3d/20 secorid ve^ions) 



' d J.ike your help I We^ hope you will calV your local stations and 
encourage them to give high ^visibility to these sjpots. You might 
^also take this opportxinity to suggest that stations highlight the , 
needs, cind potential of displaced' homemakers in your area. 

We a:^e enclosing 15 copies of the flyer offered to viewers at the- 
end of 6ach PSA. If you would like displaced homemakers to have 
a copy of this fiyer/ u^ge them to write SECOND LOOK^ Boston/ MA 
^02195.- ■ , , / ■ - 

• Thamk *you ,f or yotir continuing efforts on behalf of displaced, 
homemakers. • y y ' 

Since'rferly, 

^ Vivian M. GU^l|by 
Project Director ^ 




55 CHAPEL STREET ' . '181 
NEWrOlv|.MASSACHU?ETrS 02160 # • 
Ta|PHONE'6l7 969-7100 ' ^ \ 



"APPENDIX U 



DISPLACED HOMEMAKER PUBLIC SERVICE , CAMPAIGN 

BREAKCOWN OF WRITE-IN RESPONSES RECEIVED THROUGH OCTOBER 31. 1981 ' 



•STATE ' 



NUMBER OF 
RESPONSES 



POPULATION 
RANKING 



RESPONSE 
RANKING 



' California 

New York 

Texas 
^Pennsylvania 
' Illinois 
^Ohio. 

Florida 
, Michigan 

New Jersey ^ 

North Carolina 
' Massachusetts 

Indiana 
' Georgia' 

Virginia Sk 

Missouri " 

Wisconsin 

Tennessee 

Maryland 
. Louisiana 

Washington 

Minnesota 

Alabama 
^ J^entucky 
/ South Caroli^na 

Connecticut . 

Oklahoma 
V Iowa 

Colorado 

Arizona ^ 

Oregon 

Mississippi- 
k Kansas 
. Ark2fnsa5 

West Vjlrginia 
' Nebraska 

Utah ; /\ 

New Mexico * \ 
^J^aine'- 

Hawaii 

Rhode fsland 

Idaho '' 

New Hampshire 
^ Nevada 

Montana 

^'outh Dakota 

Nbrth Dakota 

•District '6f Columbia 
-Delaware 

Verraoat* 
' Wyoming 

Alaska ' 



68*5 
188 
100' 
208 
195 
197 
238 
210 
AL 
13A 
115 
1A9 
63 
2A6 
70 
38 
A 8' 
' 82 
59 
77 
A3 
71 
A5 
2A 
61 
A6 
33 
13 
27 
71 
A* 
2A 



10 
39 
59 
10 
50 
.9 
34 

■ 10 

; 21 
34 
21 

/12 
"3 
Li 
2 
22 
15' 
0 



1 • 
•2 
3 
4 

' 5. - 
• 6' ' 
7 
8 
9 
10 
> 11 
12 • ~- 
13 

14 . 

^ 15 , 

'17 

19 
*20 

21 

22 
2-3 
2it 
25 
26 

27 . 

28 '. 
29 

30 " 

i\ ■ 

.33 , 
34c , 
35 
36 

37 . 

39 
49 
•,41' 
42^ 

-"44 * • 
45 
46 
47 
48 
49 
50 

•51^^^ 




1 

8 

13 
5' 
7 
6 
3 

29 
10 
11 
9 

r9 

18 

24 

14 

21 
•15 

27 

16 

26 

37 

20 

25 

34 

42 

35 

17 
. 28 
• 36 

48' . 
' 12 

'22-- 

■ 46 
23 , 
47 ■ 

45^ 
•39 
35 
40' 

^'3 ■ 

44 

50 • 
'38 \ 
. 41 

51 



ERIC 



Puerto "Rico 
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